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Foreword

| feel privileged and happy to submit ti&elfStudy Reprt of the collegeto the
National Assessment and Accreditation Counddengaluru for the second cycle of
accreditation. While preparing the report, the college kbptast of the guidelines and
information provided by the NAAC time and again. During pinecess, it was gravely
realised that quality is an unending phenomenon. The guidelines and manuals provided
by the NAAC not only create great scope for quality enhancement but alselfor
assessment at every step of action. Our college, we sincelayehehasearnedthe
reputation of being the beatnong all the taluka level colleges of the district of Jalna
and it has also earned its status as one of the best ever colleges in thedgtecfion
Getting prepared faissessment and accreditati@s for surestrengthened our belief

Based on the mottdGhahane Karuni Sodave SakaljafLet all be shaped wise), the
college has never reached a compromise wheame to quality. It has ever remained
committed to sustenance and enhancement of qudlitilough located in the rural
backdrop and in one of the most backward districts of India, the college has never made
a heavy weight of its rural or backward fabric and continued its pursuit of quality to the
best possible extent, | would like to humblybmit. Most of the students being educated

at the college happen to be tfiest generation learners More than 80% of students
populace from té college has beeustic. This affords the college a great opportunity to
shape the challenging students comityu The college educates the students from
diverse socieeconomic background.

A part from the above, the college has always exercised its endeavours to reach
education to the last segment of societyd haskept itself alongside the scientific and
techrological advancements. The presself-study report is an unfeigned essay to put

all the efforts of the college for perusal of the peers associated with the NAAC. We aim
to better day by day on the grounds of educational quality seeking guidance from the
stalwarts and authorities in the field of education from across the world, with full
commitment and the best possible hard work on our part. Application for the assessment

and accreditation by the NAAC is one of the pivotal attempts towards that.

Dr Bhagwat J Katare

Principal

o
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Executive Summary:
About Our Patron Institute:
Matsyodari Shikshan Sanstha has beea of the most prestigious educational
institutes across Maharashtra. Established in 1974 (02 June) by Hon. Adv.
Ankushrao Tope (former M. P.), the institute is well known for its efficiency in
imparting knowledge. It forms the following salient features
1. The largest educational institute in the district of Jalna with abiatyt
four differen©® inclusive of engineeringlaw, polytechnic MBA and
military, units imparting education almost in all walks of life.
2. Recipient of theBest Educational Instute Awardof the state government.
3. Transparent recruitment of the employees with a special focus on
excellence.

4. Dissemination of education among all sections of society and geography.

About Our College:

Affiliated to Dr Babasaheb Ambedkar Marathdea University, Aurangabad,
Arts, Science and Commerce College, Ambad is tbhedag unit of Matsyodari
Shikshan Sanstha established by Hon. Adv. Ankushrao Tope with the aim of
providing quality education to the massé&be college was established in 1979
with the faculties of Arts and Commerce. Initially, there were only 32 students, 8
faculty members anl nonteaching memberd.he college has lived, to date, up

to expectations of all having produced administrative officers, jural authorities
and a mammat teaching communityThe college was accredited Bitlevel by

the NAAC in the first cycle of assessment and accreditatWhen the college

was established, the district of Jalna had a very low ratio of literacy and was
given togreat paucity of infrastaiure. The town of Ambad was evehorter of

the basic amenities of lifand education had a negligible presence in the town.
The villages falling within Ambad taluka had a bizarre educational story.
However, in due coursehe college played a very sidiocant role in spreading
education across these villages. The patron institute established schools and high
schools in major villages that generated in the people a special liking for

o
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education andhe students educated at these high schools could geiteduat
higher level at the college. In the beginnitige dropout rate of the students was

so high but the college undertook special efforts to control the dropout rate.

At the outset the college was run in the warehouses of the state government and
therewas very little infrastructure available on campus. However, making do
with the available resources, the college kept on proving itself on the grounds of
quality education. The founder President, Adv Ankushrao Tope, always ensured
that the collegekept pze with time and advancements in educatemd
technology He always expressed his thought to peopleQamility is the key to
excellence Today, the college has developed its infrastructura wufficient
degree. It has a good infrastructure of ICT (tmation and Communications
Technology) too. There are numerous meritorious students the college has
produced. Now there are two more faculties, Science and Management, added to
the college There are20 undergraduatelepartmentsand 01 postgraduatehat

provideeducation to the students.

The college is committetb researchThere ared8 research supervisors and

PhDs on the faculty of the college. As stated earlier, the college does not resort to
the pretexts like rural backgrounallverse geographicabrditions, etc. when it
means propagation of educatiokor example, the district of Jalna has
consistently suffered severe drought conditions during the last four jreapste

of thatthe college did its best tceep education uninterrupteb a largeextent.
Somewhere it spent from its own excheqaerstudents and elsewhere it raised
funds from among its staff and outside donors to bail out the students from the

impact of drought.

The dedication towards education exercised by the college has pamefind

again. For instance, the college has been conferred on some of the prestigious
awards by the state government, affiliating university and other important
agencies like MKCL (Maharashtra Knowledge Corporation Limited). Some of

them are mentionecebow.

o
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1. Maharashtra Rajya Vanshree PuraskdfState Government)

2. The Best NSS Unit(Dr Babasaheb Ambedkar Marathwada University,
Aurangabad)

3. The Best Exam Cemé Award (Twice) by Dr Babasaheb Ambedkar

Marathwada University, Aurangabad
4. Jagar Janivancha Award(State Government)
5. Outstanding Performance and DedicatidiMKCL)

6. The Best Examination Cemé (Dr Babasaheb Ambedkar Marathwada

University, Aurangabad)

The college contributes to academic development of the affiliating university as
well by promoting its faculty members to represent the Board of Studies. The

IQAC of the college plays tal role from the perspective guality affairs.

So far as social commitment of the college is concertiedcollege has always

led from the front. It hewvery oftencontributed to theCM Relief Fundduring

natural crises. Adopting students, relaxing studefetss, providing thenwith

stationery and uniforms, free accommodation and boarding clearly testify to

social commitment of the college. More impaitg, the college has taken the

initiative of preventingfarmer® suicides. The college has financially supported

the farmersdéo families affected by the st
the poor women during the drought seas@ender sensitisatn is also a

phenomenal issue handled by the collefge various rallies for prevention of

female foeticide were conducted by the college which hejpedtlyto contol

the rate of female foeticide

The campus of the college has been green to a gredt There are more than

One Thousandtreesconserved with absolute gravityhe college always make

o
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sure that the environment has been taken serious cafweaf certain festivals

like Holi have been celebratedam environmenfriendly manner.

The colkege has established links with the outside academia and industries for the
purpose of academic and research development. It also runs the NUSSD
programme sponsored by Tata Institute of Social Scienbksnbai The
programme has helped placement of studemta fair degreeThe programme
offers training inlife skills and leadership which helps the students develop their
innate qualitiesand abilities Sports culture of the college deserves a special
mention as every year the students of the college reyrése college at

interuniversity/national level.

The collegeorganisessamarth Festivalvhich is a uniqueindertaking that covers
numerous activities associated with the intellectual, social and cultural
commitment. For example, through the programméd thering the festival, the
college organises blood donation camps, health diagnosis camps, lecture series
musical concerts,elocution, debate, etc. competitions and enlightenment
programmes for the farmers in the viciniBarents and guardians are alsaited

to associate with the college during the festiidle programme affords many

positive outputs on the soeaxademic grounds.

The NSS unit of the college deserves a special mention in that it has transformed
many villages into the ideal and faalied ones through its conduct of many
activities. It has erected embankments, planted tesesenlightened the rural
people of the adopted villagefhrough academic and cultug@ogrammes. This,

in turn, won the college laurels likhe Best NSS UniThe Best Programme

Officers Lifetime Achievement HonguandVanshree Award

The library of the college forms not only a biggest strength of the college but also
stands as one of the best libraries in the region of Marathwada. With a better
collection ofbooks in it, the library has been technologicallytoqulate and well

equipped.lt is fully computerised and provides about kethillion online

o
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resourced8 books, journals, eté. through the NLIST and Dr BAMU remote

access. The um-date software like SUL and computer facilitieare available.

The laboratories on campus of the college have beeregeipped and spacious.

The central research laboratory of the college is also-ewelipped. The sports
infrastructure of the college has been extensiwk @mto-date that it is rarely
found across the rural Maharashtra. Indoor Sports Playfield, Shooting Range
Hall, Gymnasium, etc. vindicate the preceding statement. The sports culture has
been developed by the college to such an extent that there arettgmgn like
Maharashtra Kesariproduced by the college. The hostels on and off campus

provide better accommodation facilities to the students.

The college believes in innovation and technology. There are many innovative
initiatives undertaken by the celle. The IQAC and faculty members of the
college always see to it that there is consistent use of ICT in pedagogy. The
programmes likeSheti Shivar ani Shetkari Jagruti Abhiyafab-on-Loan
Laptopon-Loan Save Daughter Campaigrand Samarth Festivahave been

some of the innovative initiatives successfully carried out by the college.

The college has always done its best to inculcate patriotic values among the
students. From this perspectittee college holds regular assembly for singing
National Anthemard a patriotic song is played after that every day.maintain

parity and discipline among the students, the college has maintiesstode

for years now. Even aimilar view has been applied to the overall personnel of

the college who are subject teedscode.

The overall surrounding of the collegpas been pleasant and healtliyhelps
maintain the academic hygiene on campus. The dedicated anguakbfied staff
of the college keeps a good rapport between themselves apart from maintaining

guality education at the college.

o
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SWOC Analysis
Strengths:

1. One of the best colleges across Marathwada region.
2. Highly qualified teaching staff
3. Well-established and computerised library

4. Twice recognised as thdest Examination Centre by Dr BabasaAehbedkar
Marathwada University, Aurangabad

5. Redpient of Vanshree (Green Campus) Awafdhe Government of

Maharashtra

6. Recognised as tHgest NSS Unit by Dr Babasaheb Ambedkaraiawada
University, Aurangabad

7. Recipient of the Jagar Janivandhaard (Save Daughter Campaigeconferred
by the Government of Maharashtra

8. Appreciaton for the Outstanding Performance and Excellence in Digital Project
by MKCL (Maharashtra Knowledge Corporation Ltd), Government of
Maharashtra

9. Skilful administrative prsonnel

10. Visionary, encouaging and supportive management

11.Spacious laboratories and a central research laboratory

12. Availability of spacious playgrounds, Shooting Range Haliloor Sports
Playfieldand Gymnasium

13.Green environs

14.Open studycentres

15. Twelve acres of land for campus standing

16.TwWo Womends twiBsyed sHasdel

17.An activeNSS Unit

18. National University Students Skill Development Programme under the aegis of
Tata Institute of Social Sciences, Mumbai

19. An advaiced English Language Laboratarffering Communication Skills

Development Course

7
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20. A well-equipped Computer Laboratory
21.Employment Guidance Bureau
22.Earn and Learn Scheme

23. Active Placement Cell for students
24.Representation at INFOSYS

Weaknesgs:

1. Only one posgraduation unit

2. Droughtprone Geography

Inadequate Teaching Staff for the faculty of Science

Academic autonomy is not available

The departments of Psychology, Home Science and Computer Science are un

aided

6. Themajority of students are rural and first generation of education

7. The femalestudentsirop out before completion of graduation owing to social
conditions

8. GER(Gross Enrolment Ratia@)f SCandST studentss low

a s w

Opportunities:
1. There is a lot of scope forehgrowth of GER (Gross Enrollment Ratio) as the

GER of the Tehsils of Ambad and Ghansawangi is less than 15% and as Jalna is
one of the ten mogiackward districts of India.

1. The female ratio can be developed to a greater extent under GER in the region.

2. The HDI of both the Tehsils is lowest in the state of Maharashtra which can be
developed to a large extent by accommodating 90% students from the rural
backdrop, most of them being the filsarninggeneration candidates.

3. There is a great scope festablishing collaborations and MoU(s) with industries
and institutions in the vicinity.

4. From the perspective of employment, the campus interview facility could be
developed furtheon campus of the college.

5. The use of Communications Technology \baertainly help the students keep
up-to- date.

6. Jalna District is the hub of Steel and Seed Industries; the college has therefore
opportunity to increase industrial interaction and employability.

7. The employability has great scope.

7

Q MSS6s Arts, Science and CCydeRSER ePagele!l | e g




Challenges:
To develop opportunities in Postgraduate Education.

To increase GER among SC, ST and female students.

Bringing the college on the national academic map.

Women empowerment through academic activities.

To increase transition rate of weak students@mployability level
Reforming the curricula and gaining autonomous status.

Lack of awareness of education among the people of the district
High percentage of illiteracy in the vicinity.

The St at e Gtowrestafineceuiinielt.s
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PROFILE OF COLLEGE

1. Name and Address of the College

Name Mat syodari Shi ksha
Arts, Science and Commerce College

Address Ambad Dist Jalna(M.S.)

City: Ambad

PIN CODE : 431204

State: Maharashtra

Website www.mssambad.org.in

2. For Communication

Name STD Tel. Fax No. E-mail
code No.
Principal 02483 | 275044 | 275044 mssambad@gmail.com
Dr. Bhagwat J Katare
Vice Principal 02483 | 275044 | 275044 viswaskadam@gmail.com
Dr. V. R. Kadam
IQAC Coordinator | 02483 | 275866 | 275044 pandit_milind@rediffmail.com
Dr. M. B. Pandit
3. Status of the institution
I Affiliated College R
. Constituent College Q
4. Type of Institution
1 By Gender
I For Men Q
. For Women Q
iii. Co-education R
1 By Shift
i. Regular Q
ii. Day R
lii. Evening Q
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5. Is it a recognized minority institution?
1 Yes Q
1T No R

6. Source of funding

T Government Q
1 Grantin-aid R
1 Selffinancing R
1 Any other Q
7. a) Date of establishment of the college

02 June 1979
b) University to which affiliated:

Dr. Babasaheb Ambedkar Marathwada Univergiyangdad

c) Dates of UGC recognition

Section Date, Month, Year Remark, if any
i. 2 () 04 February 1982 --
ii. 12 (b) 12 August 1993 --

<

MSS6s Arts, Science and CCydeRSER ePageld!l | e g

e
STt




d). Details of recognition / approval by statutory/regulatory bodies
other than UGC

Under Recognition/Approval details Day, Month Validity Remarks
Section/ Institution/Department and Year
clause Programme (dd-mm-yyyy)

i Government Permission t 2 June 1979 Permanent ---
opening of new colleges

ii. Permanent Affiliation to Arts 19 Ocbber Permanent ---
and Commerce faculties of tt 1991
college

iii Permission to start BCA & 18 July 2008  Permanent ---
MA (Marathi)

iv Annual Affiliation for B.Sc. 16 June 2016 Annual
BCA and MA (Marathi)

8. Does the affiliating University act provide for conferment ofautonomy

on its affiliated college?

9 Yes R

1 No Q

If yes, has the college applied for availing the autonomous status?
9 Yes Q

T No R

9. Is the college recognized?
a) By UGC as a College with Potential for Excellence (CPE)?

1 Yes Q
T No R
Q MSS6s Arts, Science and CCydeRSER ePagelé!l | e g
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If yes, date of recogndn:

b) For its performance by any other governmental agency?

10. Location of the campus and its area in sq. mts.

Location Rural
Campus area in sq.mts. 51500 (12.72 acre)
Built up area in sg.mts. 1) Main Building 3609.12
2) Science Wing 2191.26
3) Library Building 102200
4) Girl sb6 Host 1224.00
5 Boysd Hoste 445.79
6) Boy s 0 (dffaurspiis)e 107.68
7) Shooting Rang Building 1073.25
8) Indoor Sports Building 1192.50
9) Canteen 58.45
10) NSS Office 97.02
Total 1102107 Sqmt

11. Facilities available on the campus or in case the institution has an
arrangement with other agencies in using any of the listed facilities provide

information on the facilities covered under the agreement

1 Auditorium/seminar compleX1 for 400 sidents

1 Sports facilities

1 Play ground: Yes
T  Swimming pool: No
1T Gymnasium: Yes
1 Hostel
i  Boys Hostel: Yes
1  No of Boys hostels: 01
T
Q MSS6s Arts, Science and CCydeRSER ePageld!| | e g
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f Number of inmates: 40

1  Facilities: Water purifier, toilet, bathroom, open space, guard,

reading roomfire extinguisher, dining hall, recreation facility

etc.

9  Girls Hostel: Yes
No of Girls hostels: 02

Number of inmates: 140

‘o~
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1 Working Womeids Hostel Nil

9 Residential facilities for teaching and nteaching staff: Nil

9 Cafeteria: Yes Q

9 Health Centre: Yes Q

First aidR InpatientQ

OutpatientR Emergency care facilitiR

AmbulanceQ

1 Health centre staff

1 CQualified Doctor Fulltime Q Parttime R

1 Qualified Nurse Fulltime Q Parttime R

1 Facilities like bankingpost office, book sho@

1 Transport facilities to cater to the need of students and@taff

1 Animal HouseR

1 Biological Waste Disposd)

1 Generator and other facility for management/regulation of electricity and voltage
R

1 Solid waste managemencitity R

1 Waste water managemeRit

1 Water harvestingr

12. Details of programmes offered by the college

Sr. | Programme | Name of the | Duration Entry Medium of | Sanctioned | Number
No. Level Programme Qualificati instruction Student of
/ Course on Strength studerts
admitted
1 Under B.A. 3Yrs 12th Marathi 480 592
Graduate | B.Com. 3Yrs 12th Marathi 480 576
B.Sc. 3Yrs 12th English 360 296
BCA 3Yrs 12th English 120 71

<

MSS6s Arts, Science and CCydeRSER ePagel®!l | e g




2 Post M.A. 2Yrs BA Marathi 120 43
Graduate | Marathi
3 Ph.D. Physica PG in the
Education subject
Economic 1
S
Sociology "
History "
Marathi '
13. Does the institution offer selffinanced programmes?
1 YesR How many?: Q
14. New programmes introduced during the last five years?
1 YesR Programme: NUSSD
15. List the Departments
Particulars UG PG Research
Arts English - -
UG- 07 Marathi Marathi | Marathi
PG01 Hindi - -
Research04 Economics - Economics
Sociology - Sociology
History - History
Political Science - -
Physical Education - Physical
Education
Home Science - -
Psychology - -
Science Physics - -
UG-08 Chemistry - -
Botany - -
Zoology - -
%MSSOS Arts, Science an
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Mathematis - -

Environment Science - -

Computer Science (Opt) | - -

Microbiology

CommerceUG-01 Commerce - -

Management Science Bachelor of Compute - -
Application (BCA)

16. No of programmes offered under

1 Annual system : 00

I Semester 105

17. Number of programmes with
1 CBCS: Q

1 Inter/multidisciplinary approach :Q

1 Any other : Q
18.Doesthe college offer UG and PG programme3 @acheEducation No

19. Does the college offer UGnd PG programmes in Physical educatiyes,

UG Programme

KN
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20. No of teaching and nofteaching positions in the college

—

Positions Teaching Faculty Non- Technical

Professor | Associate Assistant teaching Staff

Professor Professor staff

M | F M F M F M F M F
Sanctioned by| 01 | 00 06 01 30 - |27 - 16 -
UGC/Uni/State
Govt
Recruited 01| 00 | 06 01 15 01|21 - 10 -
Yet to Recruit - - - - 15 - |07 - 06 -
Sanctioned  by]| - - - - - - - - - -
the
management/
society or other
body
Recruited - - - - - - - - - -
Yet to Recruit - - - - - - - - - -
21. Qualification of the teaching staff
Qualificat | Professor Associate Assistant Total
ion Professor Professor

Permanent Teachers

Ph.D. 01 06 10 17
M. Phil. - 04 02 06
PG 01 07 16 24
Q MSSb6s Arts, Science and
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Contractual Teachers
Ph.D. - - 04 04
M. Phil. - : 04 04
PG - - 17 17

22. No of visiting/guest faculty engaged with the college:

23. Furnish the number of students admitted to the college during the last

four years.
Categ | 201213 201314 201415 201516
ories
Male | Male |Female | Male |Female | Male | Female | Male |Female
SC 89 33 108 |51 126 | 54 132 |63
ST 07 01 08 01 20 02 22 04
OBC | 272 |80 324 | 111 389 141 405 | 192
Gene| 317 | 165 370 | 226 451 | 272 465 | 311
ral
Othe | - - - - - - - -
rs

24. Detall the studem enrolment in the college during the current year

Categories

Total

Students from the same state

1774

Students from the other state

NRI students

Foreign Students

KN
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25. Dropout in UG and PG

1 UG: 0.5206
1 PG: Nil
26. Unit cost of education

1 Including Salary Component: 1. 201112 - 24866455.00
2.201213 - 30131480.00
3.201314 - 44613982.00
4.201415 - 37592861.00
5.201516 - 37734772.00
Total 174939550.00

1 Excluding Salary Component: 1. 201112 - 1647712.00
2.201213 - 1444984.00
3.201314 - 3706460.00
4.201415 - 4289608.00
5.201516 - 4213387.00
Total 15302151.00

27. Does the college offer any programme in distance education mode?

1 No Q

28. Provide the teacher studnt ratio for the programme offered

I Ratio:01:®
29. Is the college applying for: Reaccreditation Cycle Il

30. Date of Accreditation

1 Accreditation | Cycle: Grade B045 datedd3 May 2004
31. No of working days during the last academic yeat85
‘o~
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32. No of teaching days during the last academic yeat80
33. Date of establishment of IQAC20th June 2004

34. Dates of submission of AQARs

AQAR 2011:1202 Jar?017

AQAR 2012:1302 Jan 201

AQAR 2013:1402 Jan 201

= = =4 =

AQAR 2014:15 02 Jan 201

Lo
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A. CRITERION -WISE INPUTS
CRITERION I: CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation

1.1.1 State the vision, mission and objectives of the institution, and
describe how these are communicated to the students, teachergffsand
other stakeholders.

Vision:

Exercising pofessional commitment to quality education, society, value
education, scientific attitude, research, emploltgt, last segment of society,

technology, entrepreneurship, environment, and sports.

Mission:
1. Imparting quality education to the socially economically and

educationally sadvantage students and people.
2. To produce a knowledgeased society.

3.To focus on the studentsd educati ona

that they become responsiblézens of the country.
4. To lead the students to make their way of-setfiployment.
5. To train the students on the path of nationalism.

6. To develop a scientific outlook among students so that they can look at

the world and its affairs objectively.

1.12 How does the institution develop and deploy action plans for
effective implementation of the curriculum? Give details of the process
and substantiate through specific example(s).
U Thecollege plans academic calendar and sees to it that the calendar is
strictly implemented.
U Every faculty member is asked to prepare the Annual Teaching Plan

and directed to carry it out precisely.

<
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U The Principal of the college has feedback from the studermsstoe
that there is effective implementation of the curriculto the best
possible extent.

U The Principal holds formal as well as informal meetiafjthe faculty
members and undertakes interface and counselling sessions so that the
faculty members are encouraged to implement the curriculum
effectively.

U The colege deputests faculty members to partake in the various
workshops and training courses on syllabus and also conducts
workshops on the revised syllab

U The faculty members working othe Boards of Studies of the
affiliating University are also asked tguide the other faculty
members on how to efficiently implement the curriculum.

A workshop on theevised syllabus of Englishwas organised bthe college
which was attended b42 faculty memberss participants
05 members on the faculty of the collegarficipated in the workshops on the

revised syllabi of the affiliating university.

1.1.3 What type of support (procedural and practical) do the teachers
receive (from the university and/ or institution) for effectively translating

the curriculum and improving teaching practices?

The university provides guidelines to the faculty members time and again. It
also extends financial assistance to the college desirous to conduct workshops
on the revised syllabi of the undergraduate and postgraduate courses. The
college was in receipt of a grant fBs. 15000/ for the purpose during the
academic year 20145,

Dr D U Mote represented th&oard of Studies of the university in the
subject ofSociologyin the capacity oChairperson. Also, DrV R Kadam,

Dr M B Pandit and Mr C P Kothawale from the departments of
Economics Englishand Commerce respectively represented the Board of

Studies of thePolytechnic, Ambad,Model College, Ghansawangi as
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members the college being affiiated to Dr Babasaheb Ambedkar
MarathwaddJniversity, Aurangabad.

The following table gives information on timeimberof subjects andaculty
members having participated in the workshops on the revised syllabi

sponsored by the university.

Sr. No. Subject No. of Attendees
01 English 06
02 Marathi 02
03 Hindi 02
04 Sociology 02
05 Pol. Science 01
06 Botany 01

1.1.4 Specify the initiatives taken up or contribution made by the
institution for effective curriculum delivery and transaction on the
curriculum provided by the affiliating Uni versity or the Statutory Body.
U The college has daily and monthly feedback on the basis of the diaries
and attendace sheets maintained by the faculty members from the

perspective of effective curriculum delivery.

U The faculty members prepare and implement the annual teaching plan

evay year.

U The faculty members use ICT to a judicious extenafiing effect to

the curriculum delivery.

U Guest lectures on the given curriculum have also been arranged by the

various departments of the college.

U The faculty memberareuse applied &ching methods to expose the

learners to concreteness.
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U The faculty members have been deputed to participate in the
Professional Training Courses and Faculty Development Programmes

to enhance their ability to successfully deal with the curriculum.

U Theo!l | ege runs the National Uni versit
Programme on campus. The programme has been sponsored by the
Ministry of Sports and Yain Affairs, Government of India, and
implemented byTata Instituteof Social SciencesThe programme is
implemented to such an extent that the students trained under it get

placed in a good number every year.

1.1.5 How does the institution network and interact with beneficiaries
such as industry, research bodies and the University in effective
operationalization of the curriculum?
U The college has signed up Memoranda of Understanding with various
industries so that the college and the industries are mutually benefited.
The college as a beneficiary acquires expertise available with the

industiesand alscextends its own available expertise to industries.

U The faculty members from the college work on research bodies of the
various universities as aders, members,referees, etc. across

Maharashtra and beyond.

U The faculty members that negsent the Boardsf &tudies contribute a
lot to the make of curricula by enriching them with their own
understanding of the advancements in the respective subjemuts.
example, DrD U Mote who has acted as th€hair of BoS in
Sociology has designed the curriculaf Sociobgy, that mostly

comprised his own ideas based on the current requirements.
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1.1.6 What are the contributions of the institutions and/ or its staff
members to the development of the curriculum by the University?
(Number of staff members/ departments repreented on the Board of
Studies, student feedback, teacher feedback, and stakeholder feedback

provided, specific suggestions etc.)

The college and staff members of it always pubhmappropriate suggestions

to the Board of Studies of the university toighhthe college is affiliated.
Mostly the suggestions have been based upon the experience of the staff
members, current demands and feedback by the students, teachers and the
other stakeholders. The following members on the faculty of the college have
represented the Boards of Studies of the affiliating university and the Model
Collegesponsored by Government of India.

The following members on the faculty of the college have contributed to the

build and developmerdf curriculum in the capacity mentionedaanst their

name each.
Sr. No. | Name of the Teacher Department Position
01 Dr Mote D U Sociology Chair
02 Dr Kadam V R Economics Member
03 Dr Pandit M B English Member
04 Mr Kothawale C P Commerce Member
05 Mr Khoje S K English Chair

1.1.7 Doesthe institution develop curriculum for any of the courses
offered (other than those under the purview of the affiliating university)

by it? If fiye®, give details on the processiNeed Assessmeni design,
development and planning) and the courses for whitcthe curriculum has
been development.

Yes. The collegdad developd the curriculum for the courses of Bachelor of
Vocation and Community CollegeThe college has also developed the
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curricula of careeroriented courses lik&poken English, Functional Hin
and Computer Application.

U The course oBachelor of Vocatiomwasneedbased in that it carried
great contemporary relevanes it was focused ohive Stock and
ManagementFood Processing and Managemge8tgar and Alcohol
Technology

U The course ofCommunity College was focused oBericulture
Aquaculture Agricultural Chemistry and Soil Sciences

U Taking into consideration the need of communication skills for the
students from rural backdrop, the college planed a course in
Communicative English. Thcourse has remained so successiat
many students having benefitdtbm it have been placed in the
various service sectors.

Despite its doing hardest, the college could not fetch in the cours&/ot B

1.1.8 How does institution analyze/ensure thathe stated objectives of
curriculum are achieved in the course of implementation?

The Principal and IQAC of the college interagth the faculty members on a
continuous basis and have feedback from them on the implementation of
objectives set by the insition. In case there are some difficulties, they are
overcome by a collective effort. The faculty members have always been

reminded of the aims and objectives of the institution.

1.2 Academic Flexibility

1.2.1 Specify the goals and objectives and giveetdils of the
certificate/diploma/skill development courses etc. by the institution.

As the majority of students admitted to the college belong to the
educationally disadvantaged backgrouride college has to take every
precaution to develop the skills diem on the variougrounds. From the
point of view of this the college has been running the following certificate

courses.
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9 MSS6s Arts, Science and CCydeRSER ePage3d! | e g




1. Certificate Course in Life Skills

The college hagjained a very special advantage of running a certificate
course in Life SKis which is sponsored by the Ministry of Sports and Youth
Affairs and executed by the Tata Institute of Social Sciences with the help of
Dr Babasaheb Ambedkar Marathwada University, Aurangabad. The course
has benefited the college tblarge. Many studds from the college have got
placed as officers. The Central Government has had the following objectives
to run the project.

a) Foster socially conscientious students grounded in respect for people
and concernedith the welfare of others.

b) Develop skils, competencies and knowledge to intervene in an equal
and sustainable manner in the social and economic development of
people.

c) Gain a Diploma in specific competencies and skills enhancing

employability in addition to receiving a Degree in the fieldtoidy.

2. Certificate Course inCommunicative English

Since English has become a prime necessitacéer of students, the college
runs a careeoriented course in Communicative English which was initially
sponsored by the UGC and continued by the gellen its own later. The

course had the following objectives.

a) To make the students competent speakers of English.
b) To help the students have a better career each.
c) To help students overcome the MTI (Mother Tongue Influence).

d) To develop the techoal accuracy of the students with the help of the

advanced Software of Spoken English.

7
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3. Certificate Course in Computer Application
Considering the significance and relevance of computer in the contemporary
times, the college launched a certificate ceumsComputer Application. The
following objectives were planned for running the course.
a) To make the studenthigital literates.
b) To develop computer application skills among students.
c) To make the students digitally competent.
4. Certificate Coursein Functional Hindi
As Hindi is spoken by a great numbef people, the college intended to
develop communication dls of Hindi among the students. The following
objectives were kept in view.
a) To standardise Hindi of the students.
b) To develop fluacy of students.
c) To make the students competent speakers of Hindi.
1.2.2 Does the institution offer programmes that facilitate twinning/dual
degree? I f O6yesdb, give detail s.
Since the college is solely dependent upon Dr Babasaheb Ambedkar
Marathwada Unigrsity in the matters of offering programmes related to the
degrees of graduation and post graduation, it has little scope for offering the
programmes that facilitate twinning/ dual degree.
1.2.3 Give details on the various institutional provisions with @ference to
academic flexibility and how it has been helpful to students in terms of
skills development, academic mobility, progression to higher studies and
improved potential for employability
U The college implements the range of core/ elective options offered by
the University.
U The choice based credit system has been applicable to the postgraduate
course, i.e. MA in Marathi, available in the college.
U The students opting for Marathi as theiptional subject at under

graduate level can move vertically to the MA in Marathi course.
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U As for enrichment of courses, the college offers certificate courses like
Spoken English, Computer Applicatiofunctional Hindi and Life
Skills.

1.2.4 Does theinstitution offer self-financed programmes? If yes, list
them and indicate how they differ from other programmes, with
reference to admission, curriculum, fee structure, teacher qualification,
salary etc.

Yes thecollege offerghe following selffinancedprogrammes.

1. MA in Marathi

2. Bachelor of Computer Application (BCA)

Apart from the above, the college also offers the following -fakinced

certificate courses.

1. Home Science

2. Psychology

3. Computer Science

4. Communicative English
5. ComputerApplication

6. Functional Hindi

U The college collects Rs.100@fs additionafee towards the subjects of
Home ScienceandPsychology The teachers have been appointed on
a contract basis and a fixed amount of salary has been credited into
their account ach. The qualification level of the teachers has been
post graduation to the minimum.

U The students are admitted to the above courses on thedirgtfirst-
served basis.

U As for thecertificate coursen Communicative English, Rs. 1500%
charged asn amount of fee. Moreover, the students belonging to poor
economic background have been admitted free of cost to the course.

U For the certificate courses in Computer Application and Functional
Hindi no fee is charged.
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U A certain amount of honorarium hbsen credited into the account of
the teachers looking after these cour3é® full time faculty members
being highly qualified have been assigned the job has the additional
academic work.

1.2.5 Does the college provide additional skill oriented programes,
relevant to regional and global employment markets? If yes, provide
details of such programmes and the beneficiaries.

Yes. The following courses based on skill development are provided/ run by
the college to cater to the need regional and global epboyment. The

courses are as follows.

1. Nati onal Studentsé Skill Devel opment |
The above programmhbas been launched by the Ministry of Sports and
Youth Affairs, Government of India, New Delhi and implemented by the Tata
Institute of Social Scieses,on campus of the colleg&ith the help of Dr
Babasaheb Ambedkar Marathwada Univgrsiturangabad. The programme,
divided as certificate and domacomprises the following components.

U Communication Skills

U Financial Literacy Skills

U Legal Skills

U Youth Leadership and Public Skills

u Digital Literacy Skills
2. A Certificate Course in Communicative English
As English is a window on the outside world it also opens the doors of career
in every walk of life to the aspirants. The course intends to impart
knowledge to the students:on

U Technical accuracy of pronunciation

u Development of fluency

U Development of word power

U Grammar and syntax

U Comprehension

Lo

9 MSS6s Arts, Science and CCydeRSER ePage3db!| | e g




U Development of listeningksl
The college believes that such a course can meet the need of regional and
global employment markets.
3. A Certificate Course in Computer Application
Application of computeiis a dire need of the hour. Therefore, the college
began the above course to

U Develop computer skills among the students.

U Create a base of advanced computer education among the students.
4. A Certificate Course in Functional Hindi
Given thesignificance of Hindi as a link language in India, the above course
was launched in the ege. The students competent at Hindi communication

can offer themselves as candidates suitable to the globalised market.

1.2.6 Does the University provide for flexibility of combining the
conventional faceto-face and Distance Mode of Education for stdents to
choose the coursegcombination of their choice? If yes, how does the
institution take advantage of such provision for the benefit of students?
Since every mode of education falls within the purview of the affiliating
university, the college doa®mt have any scope to provide for flexibility of
combining the conventional fate-face and Distance Mode of Education for

students to choose the courses /combination of their choice
1.3 Curriculum Enrichment

1.3.1 Describe the efforts made by the itigution to supplement the
Universityods Curriculum to ensure that
i nstitutiondbs goal and objectives are i
The Goals and Obijectives of the collegen parallelto the academic
programmes chalked out by tlemllege The college has the following

objectives which natwurally suppl ement t
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1. Imparting quality education to the sociallyeconomically and

educationally disadvantagstudents and people.
2. To produce a knowledgeased socig.

3.To focus on the studentsd educati ona

that they become responsible citizens of the country.
4. To lead the students to make their way of-sefiployment.
5. To train the students on the path of nationalism.

6. To devebp a scientific outlook among students so that they can look at

the world and its affairs objectively.

1.3.2 What are the efforts made by the institution to modify, enrich and
organize the curriculum to explicitly reflect the experiences of the
students ard cater to needs of dynamic employment market?
The institution keeps sending feedback to the various BaduStudies of the
university and offers suggestionsrmwdify, enrich and organise the curricula
that create scope for the dynamic employment mardket instance, the
curricula that mostly carry applied approaches have been insisted on by the
college, the purpose being to open vistas of dynamic employment for the
students.
Dr D U Mote who haschaired the Board of Studies in Sociology of the
affiliating university introduced the following applied papers for the courses
of BA First, Second and Third Years:

1. Rural Sociology in India
Rural Transformation
Interdisciplinary Elements and
Social Institutions and Modernisation
Indian Social ucture
Religion in Indian Society

Interdisciplinary Elements

© N o o bk~ 0D

Population and Society
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9. Introduction to Subfields of Sociology
10.Indian Social Composition
11.Problems of Rural India (Education & Health, Rural Economy, Major

Issues of Develament)

12.Contemporary Urban Issues

13. Population of India

14.Sociology of Development

15.Urban Sociology

16.Social Problems in India

17.Social Disorganization in Contemporary India

18.Urban Society in India

1.3.3 Enumerate how the efforts made byhe institution to integrate the
cross cutting issues such as Gender, Climate Change, Environmental
Education, Human rights, ICT etc., into the curriculum

In fact, the institution has had an ardelgsireto introduce special papers on
Gender Studielimate ChangeHuman Right&ndICT. However, since the
privilege of designing the syllabus solely lies with the university, the college
could not deal with them to the extent they ought to be dealt with. Despite
this, the institution conducts special aciegtto generate awareness of these
iIssues among the students and stakeholders in the vicinity. For example, the
college conducts programmes and ralltessensitise gender issues. The
programmes likeSave Daughter Women Empowermenthrough legal
guidanceegtc.help do justice to gender sensitisation.

To create awareness about fundamental human rights, the institution
organises the lecture series on the topicsHikenan Rights The experts on

the area enlighten the students and society on the issue.

As for ICT, the college can proudly state that ICT has been applied in the
pedagogical practice on campus. There are not only presenttiongh the
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use of ICT but also special lectures have been arranged on the latest
modifications and developments in Infoation and Communications
Technology. The practice helps the beneficiaries a lot. There is a special
department oEnvironmentalScience that always takes initiativessjoread

and inculcate awareness about environmental con@nusmg the students

and stleholders. The issues covered by the department have been
conservation of environment, control of pollution, tree plantation, etc.

1.3.4 What are the various valueadded courses/enrichment programmes
offered to ensure holistic development of students?

There are no specific valu@ddedcourses run by the college. However, there
are enrichment programmes offered to ensure holistic development of
students. The college undertakes the following programmes based on value
education.

U Moral and Ethical Values:

a) Daily assembly of students tging National Anthem

The college calls daily assembly to sing National Anthem as it makes sure
that the feeling of patriotism is inculcated deeply in the students.

b) Organisation of Lecture Seres

The collegeorganises the series of lectures to enlighten the students on moral
and ethical grounds.

U Employable Life Skills

As stated earlier, the college has skill programmes like NUSSD, Spoken
English, Computer Applicatiqretc.

U Sports events orgaised

The college involveds students in sports activitiés keep them physically
strong. There is also a purpose to create a platform for their development as
future sports communitylhese events help the students to have career option

in the field d sports.
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U Cultural events

To develop artistic skills among the students, the college encoutiages
students to actively partake in the cultural activities and competitioasien
off campus The cultural activities help a lot to bring about community
orientation.For examplethe street plays, folk songs, efiay a vital role
towards the orientation.

1.3.5 citing a few examples enumerate on the extent of use of the
feedback from stakeholders in enriching the curriculum

The college has feedback from the studeitisir guardians and the various
others stakeholders from the perspective of enrichment of curriculum.

U The faculty members being part of the curriculum process in the
universityareasked for analysis of the overall range of feedback from
the students and submit their inputs to the affiliating university.

U As a result of the analysis there have been nobsthe various
curricula designed the credit of which goes to the faculty members to a
fair degree.

1.3.6 How does the institution monitor and evaluate the quality of its
enrichment programmes?

The institution conducts meetings and has a regular intenfilceghe faculty
members as well as students on the prompt implementation of its enrichment
programmes. In case there are certain gaps discovered, the institution
analyses them and fills them up at the earliest.

1.4 Feedback System

1.4.1 What are the colfributions of the institution in the design and
development of the curriculum prepared by the University?
The following members on the faculty of the college have contributed to the

design and development of curriculum prepared by the university.
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Sr. Name of the faculty Designation Contribution

No. Member on the BoS

1. Dr D U Mote Chairman All the curricula of BA
course

2. Dr V R Kadam Member Applied Economics

3. Mr C P Kothawale Member Applied Commerce

1.4.2 Is there a formal mechanism to obtaifieedback from students and
stakeholders on Curriculum? If Aiye®, how it is communicated to the
University and made use internally for curriculum enrichment and
introducing changes/new programmes?
Yes.There are four types of feedback formats which thkegelgets filled in
from the students and other stakehold@isey are:St udent 6 s Feedbac
Teachers Par ent 6 s , Awnaid beadbdck St udent 6s Over e
Evaluation of the Programme and Teaching
U The feedback committee analyses all types of feedback with a special
reference to the curriculum. Whatever take results out of the analysis,
the take is submitted to the university by the Principal as well as the
faculty members being representativesh&f Board of Studies of the
university.
U The IQAC also makesure that the feedback is successfully used
wherever there is a possibility of enrichment of the curriculum on an

internal basis.

1.4.3 How many programmes/courses were introduced by thestitution
during the last four years? What was the rationale for introducing new

courses/programmes?
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The institution introduce®5 programmes during the last four years. They

are:

1. MA in Marathi 2. Communicative English
3. Computer Application 4. Functional Hindi

5. NUSSD

Rationale:

The institutionseriously reflected upon the relevance and compatibility of the
exiging courses and programmes in view of the current global scenario and
came to decide to have some shiised programmes thabuld create the
likelihood of placement of thstudentglocally. This is why the programmes

were introduced.
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CRITERION II: TEACHING, LEARNING AND EVALUATION

2.1 Student Enrolment and Profile
2.1.1 How does the college ensure publicity anttansparency in the
admission process?
The college publishes advertisement, digital banners, admission notice,
prospectusand handbils to ensure publicity and transparency in the
admission process. Also, the college uses SM&bile phoneand website
sewices for the purpose.
Transparency:
The college holds its identity as an institute with transparency in matters of
education.
U The college maintains registration process and admits the students on
merit basis.
U The college also implements the policy first-comefirst-served
basis as per demand.
U The college strictly followsts reservation policy in accordance with
the rules andregulations ofthe State Government and the affiliating

university.

2.1.2 Explain in detail the criteria adopted and proess of admission (Ex.
(i) merit (i) common admission test conducted by state agencies and
national agencies (iii) combination of merit and entrance test or merit,
entrance test and interview (vi) any other) various programmes of the
institution.
U The colege holds entrance test for admission to the courses of MA in
Marathi and BCA.
U For admission to the course of NUSSD programme, the documents of
the undergraduate students have been collected and the students are

registered online.
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U In case the demanatio goes beyond the prescribed vacancies of the
admission, the college seeks permission from the-Cieancellor of

the university to fill in the additional strength.

2.1.3. Give the minimum and maximum percentage of marks for
admission at entry level fo each of the programmes offered by the
College and provide a comparison with other colleges of the affiliating

university within the city/district.

U Under Graduate Courses

201112
Sr. | Class General SC Category | ST Category | OBC Category
No. Category
Max Min Max Min Max Min Max Min
1 FY BA 76.17 | 55.00 | 76.67 | 39.00 | 54.16 | 54.16 | 62.50 41.83
2 FY B.Sc. 67.50 | 39.50 | 70.17 | 43.00 | 60.50 | 60.50 | 59.67 53.17
3 FY B.Com. | 80.83 | 41.50 | 79.33 | 37.67 | - - 74.00 41.50
4 FY BCA 79.85 | 45.69 | 79.54 | 58.77 | - - 82.46 78.15
201213
Sr. | Class General SC Category | ST Category | OBC Category
No. Category
Max Min Max Min Max Min Max Min
1 FY BA 75.17 | 48.33 | 71.00 | 37.17 | 72.00 | 58.00 | 78.50 44.83
2 FY B.Sc. 76.50 | 43.33 | 54.33 | 52.33 | - - 53.17 39.17
3 FY B.Com. | 81.33 | 43.50 | 79.00 | 44.17 | 60.00 | 45.00 | 63.33 41.50
4 FY BCA 81.50 | 50.66 | 80.00 | 43.50 | - - 78.33 41.66

<)
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201314
Sr. Class General SC Category | ST Category OBC
No. Category Category
Max Min Max Min Max Min Max | Min
1 FY BA 77.83 | 39.83 66.83 | 52.00 | 63.50 | 63.50 | 62.83 | 52.16
2 FY B.Sc. 71.67 | 42.33 60.50 | 46.83 | 44.67 | 58.17 | 65.80 | 47.33
3 FY B.Com. | 85.00 | 38.33 73.56 | 40.00 | 81.33 | 81.33 | 79.17 | 41.17
4 FY BCA 81.66 | 41.16 76.66 | 41.66 | - - 71.66 | 40.00
201415
Sr. Class General SC Category | ST Category OBC
No. Category Category
Max Min Max Min Max Min Max Min
1 FY BA 81.85 | 43.17 61.50 | 48.50 | 58.16 | 58.16 | 84.00 | 55.16
2 FY B.Sc. 82.15 | 42.33 63.17 | 44.15 | 44,92 | 44,92 | 72.77 | 56.92
3 FY B.Com. | 84.77 | 42.83 76.00 | 43.38 | 68.31 | 54.31 | 80.00 | 42.00
4 FY BCA 80.00 | 43.33 81.66 | 48.33 | - - 76.66 | 41.66
201516
Sr. Class General SC Category| ST Category OoBC
No. Category Category
Max Min Max | Min Max | Min | Max | Min
1 FY BA 83.54 | 40.33 69.00 | 58.83 | 77.66 | 65.33 | 78.16 | 55.33
2 FY B.Sc. 79.69 | 41.00 56.92 | 51.83 | 62.46 | 48.46 | 62.46 | 54.92
3 FY B.Com. | 84.77 | 42.83 76.00 | 43.38 | 68.31 | 54.31 | 80.00 | 42.00
4 FY BCA 81.50 | 44.33 69.83 | 50.33 | - - - -
U Post Graduate Course
201112
Sr. Class General SC Category | ST Category OBC
No. Category Category
Max Min Max | Min Max Min Max | Min
1 FY MA | 62.88 | 58.67 63.00 | 42.20 | - - 71.66 | 71.66
(Marathi)
Q MSS6s Arts, Science and
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201213
Sr. Class General SC Category | ST Category OBC
No. Category Category
Max Min Max | Min Max Min Max | Min
1 FY MA | 69.50 | 56.50 54.84 | 54.84 | 59.60 | 59.60 | - -
(Marathi)
201314
Sr. Class General SC Category | ST Category OBC
No. Category Category
Max Min Max Min Max Min Max Min
1 FY MA | 71.13 | 5560 63.21 | 63.21 | - - 49.16 | 49.16
(Marathi)
201415
Sr. Class General SC Category | ST Category OoBC
No. Category Category
Max Min Max Min Max Min Max Min
1 FY MA | 72.62 | 59.25 60.63 | 60.63 | - - 50.00 | 50.00
(Marathi)
201516
Sr. Class General SC Cate@ry ST Category OBC
No. Category Category
Max Min Max | Min Max Min Max | Min
1 FY MA | 61.54 | 51.08 | 60.00| 60.00] - - 60.00| 45.67
(Marathi)
Q MSSb6s Arts, Science and
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2.1.4 Is there a mechanism in the institution to review the admission
process and the student tptheduicdmesf annual
such an effort and how has it contributed to the improvement of the
process?
U There is the admission committder each of the courses. The
committee looks after the overall admission procedure and process.
U The head of the admission commitfgeparesa detaiédreport on the
admi ssi on process and s titutal the t s O pr
Principal.
U The Principal and the VieBrincipal review the admission process and
the studentsd profiles.
U After reviewing the report of the admission committées Principal
and the VicePrincipal examine the weaknesses and strengths amd tak
certain measures to overcome the weaknesses.
U The output of the process has been that the weaknésarg, do not
recur any more.
U The admission process also brings out the various trends of education.
U Taking into consideration the trends, thelegé has introduced skill

oriented course®r its students

2.1.5 Reflecting on the strategies adopted to increase/improve access for
following categories of students, enumerate on how the admission policy
of the institution and its student profiles demastrate/reflect the National
commitment to diversity and inclusion of SC/ST, OBC, Women,

Differently -abled, Economically weaker sections, Minority Community,

Any other
The college adopts the following strategies to increase access fivénse
students.
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SC/ST Students
U The collegeconducts remedial course for the students belonging to the
SC/ST categories.
U The college sees to it that the scholarship and stipend disbursed by the
Government of India is credited to these students in time.
OBC Students
U The Students belonging to the OBC category receive scholarship from
the State Government.
U The college helps these students by expediting the processuring
the scholarship.
Women Students
U The collegecarries out a campaign to ensure safety@igdity of the
female students community of the college.
U The facility of accommodationn campus is made available to these
students, especiallp the students coming from remote villages.
U The Redress Cell of the collegakes spaal care of the wmen
students as to keep them free from any nuisance.
U Health diagnosis camp is organised.
U There is a special camp held for chegk of Haemoglobin for the
women students.
U There is a camp of Yoga and Pranayama organised by the college.
Differently -abled Students
U The college waives théotal feesof the differentlyabled students
seeking admission to any course in the college.
The collegenasramps attached to every building on campus.
There is a facility of special commode in the lavatory.

Thereare twotricycles available on campus.

enti N N e

The following differentlyabled students got done surgery and
prosthesis upon the bodlyrough the college

1) Udadange Janardhan (B.Sc. lll Year) 201213

2) Malode Mukta Bandu (B.Com Il Year) 201617

o
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Economiaally Weaker Students
U The collegeoffers concession in fee to the economically weaker
students.
U The students are asked through notice to enjoy the facility of EBC
(Economically Backward Classemdfreeship.
U Uniforms are distributed among these stide
U The scheme oEarn and Learnis made available to the students
falling in this category.
U Free travel passes were distributed to these students.
U The Principal and the faculty members pay fee of these students from
their own pockets.
2.1.6 Providethe following details for various programmes offered by the
institution during the last four years and comment on the trends i.e.

reasons for increase/decrease and actions initiated for improvement.

Programme Year | Number of| Number of| Demand
UG Applications Studens Ratio
Admitted
201212 | 380 348 1:1.10
201213 | 340 333 1:1.02
1. BA 201314 | 410 395 1:1.03
201415 | 505 487 1:1.03
201516 | 603 592 1:1.02
201212 | 140 133 1:1.05
201213 | 180 174 1:1.03
2. B.Sc. 201314 | 250 241 1:1.04
201415 | 307 278 1:1.10
201516 | 305 296 1:1.03
201212 | 308 274 1:.1.12
201213 | 360 338 1:1.06
3. B.Com. 201314 | 455 430 1:1.05
201415 | 589 551 1:1.06
201516 | 590 576 1:1.02

K
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201112 | 90 78 1:1.15
201213 | 94 87 1:1.08
4. BCA 201314 | 106 103 1:1.03
2014-15 | 145 138 1:1.05
201516 | 110 102 1:1.07

2.2 Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differently abled
students and ensure adherence to government policies in this regard?

The collegestrictly observes alodute compliance with the Government
policiesin regard with the differenthabled students and ensures that there is
no instance of injustice anyway possible to happen to the differabiibyl

students on campus.

2.2.2 Does thenstitution assess the std e n heed§ in terms of knowledge

and skills before the commencement of
details on the processes

The college conducts the knowledge and skills tests every year in which the

basic knowledge and skills of the students are te$tesl outcome of the tests

creates ascope for identifying the students that could be categora=ed
advanced, medium, and averagee students that wrote the knowledge and

skill test are numbered as follows:

Year Number of Students
201212 255
201213 274
201314 261
201415 283
201516 293

KN
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2.2.3. What are the strategies adopted by the institution to bridge the

knowledge gap of the enrolled students (Bridge/Remedial/Add
on/Enrichment Courses, etc.) to enable them to cope up with the

programme of their choice?

The college runs the following bridge courses and remedial course for the

students of the college

1) National University Studentsodé Skill Dg

U The programme is meant for developing ttemmunicativedigital,
legal, andfinancial skills of the students.

U These skills can function as the launch pad/ bridge for the students
aspiring career in Public Speaking, Digital World, Law, Finance,
Economics, etc.

2) The Communicative English Course

U This course adds a special valug¢hte aspirants of career.

U The students preparing for any walk of career, for example, public
service sectors, Law, Technology, etc. can be benefited by the course.

3) Computer Application

The current world is at a massive disadvantage without computder s

view, this course is run by the college as a bridge for the students desirous to
make their career in the digital field.

4) A Course in Functional Hindi

The importance of language in human life is unique and fundamental. The
college begama coure of Functional Hindi to make the students more
competent fronthe prospective of their career.

5) A Course in Basics of Accountancy

This is a course intended to bring studefrtsm norcommerce background,

on par withthat of commerce background duringgular course of teaching

andlearning.

Lo
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2.2.4 How does the college sensitize its staff and students on issues such as
gender, inclusion, environment etc.?
The college is always conscious about gender sensitisation. Therefore, it
unfailingly organisesthe various activities by which to deal with gender
sensitisation, inclusion and environment. The college has conducted the
following activities.

U Jagar JanivanchaProgramme (Save daughter campaign)
The college conducted a rally to promeateti-femalefoeticide campaign to
enlighten people and society around on creating the best possible scope for
survival of the girls.The outcome of the campaigs that the college was
selectedby the State Governmeas theBestRural Unit campaigning for the
cause of women.

U Films and Documentaries
The collegeshows films and documentaries on the issues of women to the
students so that respectable attitude towavomen is generated among them.

U Vishakha Committee
The Vishakha Committeef the college keeps consistent surveillance on and
off campus so that the women students reraaiay fromany vulnerability.

U Organisation of Lectures
Special lectures on thproblems of women have been organised by the
college. The authorities in the area of women issues have been invited to
guide the students. These authorities include women social activists, Judges,
Advocates, Professors, etc.

U  Environment
The college is sssitive to environment the following way.

1. The college has set up a water equalisation. tank
It college has a proper management-ofaste.
Every care has been taken of keeping the college campusesutly.

Tree plantation is regularly undaken.

a w0 N

There is a twevay mechanism of water harvesting on campus: roof
water, and ground water harvesting.

P~y
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6. All the waste is properly disposed off.

7. The campus of college is tobaeftee and it is seen that nobody gets
addicted to any type of inteation on and off campus.

The students and other stakeholders have been part of the above activities.
2.2.5 How does the institution identify and respond to special
educational/learning needs of advanced learners?

U The collegeconsistentlyguides and cawsels its advanced learners.

U The college involves these learners in the activities like group
discussion, research activities, etc.

U The advanced learners are publicized in the college prospectus as well
as on website of the college.

U There are monetgrawards meant for the advanced learners.

2.2.6 How does the institute collect, analyze and use the data and
information on the academic performance (through the programme
duration) of the students at the risk of drop out (students from the
disadvantaged sctions of society, physically challenged, slow learners,
economically weaker sections etc. who may discontinue their studies if
some sort of support is not provided?

U The college has a special committee to counsel the stuldeinigat
risk of dropout. The committee successfutlgunsels these students.

U The students belonging to the disadvantaged social segments have
beenadoptedby the Principal and faculty member as a result of
whichthe studentsurvive the risk of being dropouts.

The following students running the risk of being dropouts were adopted by
the Principal and faculty members.

1) Laxman Gods€MA in Marathi)

2) Geeta Ugale (BA)

3) Hanumant BhosléBS¢

4) Umesh DheréBCom)

5) Bharat Mask€BA)

6) Sandeep KhargBA)

Lo
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7) Dinesh Sirsa(BA)

8) Sakharam Supekar (BA)
9) Haribhau GorgBSc)

10) Ashok Jadhav (BA)

11) Pralhad Jadhav (BA)
12) Vishvajeet Doiphode (BA)
13) Priya Gaikwad (Bc)

14) Rekha KarhaleRA)

15) Vilas Doiphode (BA)

16) Haribhau Sagde (BCom)
17) Babasaheb Kharat (BA)
18) Rekha Dhembre (@om)

U The college also offers financial aidto the studentsbeing
economically disadvantaged.

U During the academic year 2013, the college distributefiee travel
passes to the students from poor economic background.

U When the students personally visit and reta&r problems, they are
helped out on every ground, particularly on the financial ground.

U When there are par ent anappest @ tthe , t he
parents to adopt the students from the financially disadvahtage
background.

U Even poor attendance of the students gives a clue to identify the
students running the risk of being dropouts

2.3 TeachingLearning Process

2.3.1 How does tle college plan and organize the teaching, learning and
evaluation schedules? (Academic calendar, teaching plan, evaluation blue
print etc.)

U The college has an academic calendar committee which chalks out the
annual academic plan.

Lo
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U The committee ensuréisat every activity in the academic plan goes in
accordance with the academic plan.

U The academic calendar is compatible with the ones planned by the
affiliating university and government each.

U Every faculty member prepares Annual Teaching Plan andswark
their syllabus accordingly.

U The major evaluation process falls within privilegiethe university.
However, the collegeused toarrange for Centralized Assessment
Scheme (GCAS) at local level for all the First Year examinatiditls
201516.

2.32 How does the IQAC contribute to improve the teachindearning
process?

U The IQAC collects every type of feedback and puts it before all the
members for discussion.

U After discussion, the IQAC takes every possible measure to improve
the teaching learngqprocess. Every gap is filled forthwith.

U The IQAC consistently encourages and counsels the fandigbers
as well as the students to smooth the improvement process.

U The IQAC strongly recommends the use of information and
communications technology (IQ in the classroom.

U The internet facility is made available to the faculty members as well
asto students.

U Study tours have also been an inevitable recommendation of the
IQAC. The IQAC believeshat visits to the various places can add to
practical kmwledge of the students.

U The IQAC makes sure that the faculty members are trained through
Orientation, Refresher, Sheferm and other professional training
courses.

U The faculty members have been encouraged to actively participate in,

and organis@ sanminars, conferences and workshops

7
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U The faculty members are also encouraged to carrynteractive and
peer-group teachingin the classroom so that the students develop
ability to think independently

These are the ways by which the IQAC contributesnjorove the teaching
learning process.

2.3.3 How is learning made more studententric? Give details on the
support structures and systems available for teachers to develop skills
like interactive learning, collaborative learning and independent learning
among the students?

U The college designs time table as per convenience of the students as
the majority of them to and fro.

U The college also requests the local State Transport Depot Manager to
arrange additional buses for the students that travel a long distance in
great nunbers.The local management is necessitated to arrange the
additional buses as a result of constant agpeal

U The visiting faculty members are also invited to thdlege to
enlighten the students.

U An up-to-dateLanguage Laboratory has been set up fotuslents on
campus. There are many students who have benefited from the
laboratory and turned competent communicators as well as -career
makers in diverse fields.

U The Night Study has been made available to the students during
examination period. It helpbe students a lot.

U There are two open study centersiggion campus for the students.

U The reference books have been available in the college library in as
much quantity a§850 with 300000 éooksand 4000 gournals

U The facility ofN-List, INFLIBNET has been available to the students.

U The Remedial Coaching Classes have been undertaken for the students
that are found average and educationally disadvantaged.

U There is a special programme of Skill Development, i.e. NUSSD
available to the studentsh& programme has placed many students.

Lo
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U The Communicative English Class is available to the students which
has produced many competent speakers of English.

U There is a Competitive Examinations Cell for the students. The cell
has produced many officers.

U There is a special coaching centre that trains the students on the
comprehensive preparation for public sergias well as other types of
competitive examinations.

U The lecture series have been organised for the students. The experts
invited enlightenhe students on various areas of knowing.

2.3.4 How does the institution nurture critical thinking, creativity and
scientific temper among the students to transform them into lifdong
learners and innovators?
The students are inspired to get involved im fitllowing activities.

U  Writing articles poems, and short storiées publication in the college
magazine.
Comprehensionf the excerpts.
Quiz competition.
Research projects.

Debate, elocution and essay writing competitions.

et et et e e

NSS work: erecting embankments, water tgnkercolation tank,
spreading sanitation awarenesse plantationetc.
Apart from the above, the college organises:

U Lecture series on elimination of superstition.

U Celebration of Science Day.

U Wall bulletin, wallpaper competitions.
These activitiesiot only develop creative levels of students but also inspire
them to be inculcated with scientific temper.

Lo
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2.3.5 What are the technologies and facilities available and used by the
faculty for effective teaching? Eg: Virtual laboratories, elearning
resources from National Programme on Technology Enhanced Learning
(NPTEL) and National Mission on Education through Information and
Communication Technology (NMEICT), educational resources, mobile
education, etc.
The collegeis basicallyinterestedn promding use of ICT in pedagogy on
campus. Therefore, it has amply made technological resources available on
campus.
There arghe following types of technological equipment available as regards
the use of ICT.
U 11 LCD projectors
06 LCD Screes
06 Power mint laser beam pointers

U
u
U 01 Smart classroom
U 01 Virtual language laboratory
U 01 Advanced computer laboratory
U INFLIBNET-NLIST and BAMU Library RemoteAccess over 3 Lac
e-books and},000e-journals available
U 37 DVDs of Shakespearean plays and otBfDs of literature
available
U A certain number of films availabfer academic purpose.
U The data for power point presentation available
U 40 different videeclips on various topics of Computer Science from
NPTEL available.
2.3.6 How are the students amh faculty exposed to advanced level of
knowledge and skills (blended learning, expert lectures, seminars,
workshops etc.)?
It is a settled policy of the college to enhance skills and knowledge of the
students and faculty members. From this point of view cbllege undertakes
the following measures.

Lo
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U The students are promoted to actively participate in the university
level workshops of NSS and Skill development.

U There are some skitiriented courses run by the college.

U The lecture series have been organised for the stuttheatgyhwhich
to devebp knowledge and skills of the studeatsl faculty members.

U The faculty members have been encouraged and promoted to actively
participate in the national and international level seminars and
conferences.

U The overall number of the conferentsesninarsiorkshopsactively
attendedduring the last five yeardy faculty members of the college
has beeri21 (International: 30; National: 75; State: 07; Regional: 09).

U The college also encourages and supports the faculty members to
organise conferences arehsnars.

U During the last three year2 National leve] and 01 State level
seminars were organised by the college. There alsas a university
level workshop on the revised syllabi of English convened by the
college.

U Two workshos one-resourcesverealso organisetly the college

U A workshop orStyle Manualwas also organised by the college.

The following table gives an account of the Workshops/Sem@ansérences

organisedy the college:

Sr. Department | Workshops/Seminars/ Conference Date
No. organised
UGC sponsored twday National 03-04 January

1 English level Seminaon the theme 2014

Contemporary Subaltern Writings

UGC sponsored twday National 03-04 Janugy
_ level Seminaon the theme 2014

2 Economics
Infrastructure and Its Impact on

Indian Economy

Lo
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UGC sponsored twday State level | 03-04 January

3 Sociology Seminaron the themé&ocial 2014
Implications of Indian Population
_ A One Day Workshop othe 14 March 2015
4 English _ _
RevisedSyllabi of SYBA and B.Sc.
Knowledge 20 June 2015

A One Day Workshop othe E-
5 and Resourc
Resources
centre

Knowledge 27 June 2015
A One Day Workshop othe Style

6 and Resourct
Manual
centre

Knowledge 10 Sept 2016
A One Day Workshofor students

ontheE-Resources

7 and Resourct

centre

2.3.7 Detail (processand the number of student¥benefited) on the
academic, personal and psychsocial support and guidance services
(professional  counseling/mentoring/academic advice) provided to
students?

The college sees to it that the students are provided with everyokind
support and service. The following chart throws light upon the number of

students having benefited from the various types of support and services.

Sr. No. | Support/Service No. of Beneficiaries
1 Personal Counselling 422
2 Placement Cell 311
3 Overnall Mentoring 832
4 Health Services 945
5 Yoga and Pranayama 847
T
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2.3.8 Provide details of innovative teaching approaches/methods adopted
by the faculty during the last four years. What are the efforts made by
the institution to encourage the faculty b adopt the new and innovative
approaches and the impact of such innovative practices on student
learning?

U The faculty members use ICT to a fuller extent in the classrooms.

U There are a few roaming projectors used by the faculty members for
the purposef teaching.

U There is a smart classroom on campus in which the innovative
pedagogical methods have been adopted. For instance, Smart Board,
Simulations, Software, etc. have been utilized as a way of innovative
teaching.

U The specific faculty members,ge.from the Department of Botany,
arrange practical visits to the plant species.

U The teachers involve the students in preparation of the charts, models,
herbariums, preservation material, etc.

U Use of Live Video Conferencing with the experts and stavirom
the affiliating university.

U The students are enrolled in online courses of various subjects in

Computer Science.

2.3.9 How are library resources used to augment the teachitslgarning
process?
The library of the college offers the most advancadlifies, to the best
possible extent, to its users. The faculty members, students and other
stakeholders are privileged to enjoy these facilities. The following resources
and facilities have been developed by the library to contribute to the teaching
learning process.

U Institutional repository: The question papers, curricula, college news,

and photographs have been available with the repository.

Lo
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U Computerised library service$he library provides online circulation
service to the staff and students of the college.

U Dr BAMU Library Remote Access: Extensive reference material has
been available under this service. For example, thousands of reference
books and research journals have been accessible under the service.

U The library has created a Google Group which to apprise the
faculty members of new arrivals, etc.

U The service of WhatsApp and SMS is also a feature of the ildrar
contribution to the teachirigarning process.

U Online Public Access Catalogue (OPAC) service also contributes to
the process of teaalg and learning.

2.3.10 Does the institution face any challenges in completing the
curriculum within t he pl anned ti me fr
elaborate on the challenges encountered and the institutional approaches

to overcome these.

There are certainhallenges the college is faced with in regarddmpleting

curriculum withinthe stipulated time frame. Howevéngese challenges have

been overcome by the college as follows:

u If need be, the festival space has been used to complete the
curriculum.

U The additional classes of students have been arranged on the Sundays
and Holidays.

U In case a faculty member is on leave, their workload has been shared
by the alternative facyitmember.

U If the Study Leave/ Lien is granted to a faculty member, the college
makes a complete replacement of the faculty member for the allotted
period in accordance with the rules and regulations of the UGC, State
Government and affiliating university

Under no circumstances does the college atlmwcurricula to be incomplete.

Lo
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2.3.11 How does the institute monitor and evaluate the quality of
teachinglearning?

The college has a mechanism of collecting feedback, on the teaching learning
process fronthe students and stakeholders. The IQAC holds a meeting on the
analysis of the feedback and plugs, in case there are any, holes. This best
helps monitoring and evaluation of the quality of teach@agning. Aside

from this, the following activities helpniprove the quality of teaching
learning.

Review Meetings

The classrooms equipped with CCTV camgras

The dialogue between the Principal and students
Parentgeacherg\ssociation meetings

Maintenance of diaries and attendasheets

Assessmetnof performance of the teachers and students.

2.4 Teacher Quality

ench ancii et et et N e

2.4.1 Provide the details and elaborate on the strategies adopted by the
college in planning and management (recruitment and retention) of its
human resource (qualified and competent teachis) to meet the changing
requirements of the curriculum.

The collegestrictly follows the rules, regulations and guidelines set by the
UGC, State Government and Dr Babasaheb Ambedkar Marathwada
University to which the college is affiliated. The collegerués the faculty
members on a transparent and merit basis. The candidates holding the highest
gualification have been preferred and recruited. To retain and manage human
resource of the college, e.g. qualified and competent teachers, etc. the college

doesits best to provide the best of facilities to the faculty members.
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Highest Professor Associate Professor Assistant Professor
qualificatio Total

n Male Female Male Female Male Female

Permanent teachers

D.Sc./
D.Litt.
Ph.D. 01 - 05 01 11 - 18
M. Phil. - - 03 01 02 01 07
PG 01 - 06 01 15 01 24

Temporary teachers

Ph.D. - - - - 04 - 04
M. Phil. - - - - 04 01 05
PG - - - - 16 06 22

Part-time teachers

Ph.D.

M. Phil.

PG

2.4.2 How doeghe institution cope with the growing demand/scarcity of
gualified senior faculty to teach new programmes/modern areas
(emerging area) of study being introduced (Biotechnology, IT,
Bioinformatics etc.)? Provide details on the efforts by the institution in
this direction and the outcome during the last three years.
The collegewants its faculty members to keep pace with the academic
advancement. From that perspectitlee college motivates the faculty
members to participate in the training courses basedeoneiv programmes,
modern or emerging areas of knowledge.
U The training courses lik®rientation, Refresher, Sheferm, etc. help
the purpose.
U The faculty members are promoted to participate in the advanced
workshops.
U The faculty members are also asked to actively participate in the
seminars and conferenckased on the theme atlvanced pedagogy

and emerging areas of learning.
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U The experts dealing with the areas of advanced knowledge on science,
technology, industry, etc. have also been consulted to meet the need of

tackling the latest areas of knowledge.

2.4.3 Providing details on staff development programmes during the last
four years elaborate on the strategies adopted by the institution in
enhancing the teacher quality.

a) Nomination to staff development programmes

The institution always ensures thidite faculty members find themselves
among the advanced knowledgfearing community. From the vantage point
of this, it encourages the faculty members to be part of the professional
training courses. The institution also bealisthe expenses for the pugm
Apart from this, the institution provides every possible resource to each of the
faculty members to enhance thejuality as the academics. The IQAC

particularly chalks out such plans and strategies.

Academic Staff Development Programmeg Number of faculty
nominated
Refresher courses 06
HRD programmes 02
Orientation programmes 09
Staff training conducted by the university 02
Staff training conducted by the institutions 02
Summer/winter school, workshops, etc 10
Short Term Courses 04
Facuty Exchange Programme 14
Other 05
Total 54
T
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b) Faculty training programmes organized by the institution to empower

and enable the use of various tools and technology for improved
teachinglearning

The institution has almost every tool and technologioglement to meet the
standards of advanced pedagogy. The teachers use these means to give effect
to the teachingearning process. This affords better results so far as
improvement in the process is concernElde following table gives statistics

on theactivities undertaken by the institution.

U Teaching learning method approaches:
The institution organises local workshops and talks on the approaches to
teachinglearning method. The stalwarts known as authorities in the area
have been invited to guidee faculty members.

U Handling new curriculum:
The faculty memberfiave been advised to participate in and organise
workshops on the curriculum. Their participation naturally helps them
dexterously handle the new curriculum. Such workshops have been
organised and attended by the faculty members which afford appreciable
outputs.

U Content/knowledge management
The institution organisestime and again workshops on the
content/knowledge management. For example, the college organised three
workshops on mamgment and utilization of the-sources. Also, the
content/knowledge has been managed with the help of the software,
OPAC.

U Selection, development and use of enrichment materials
The college library has the maximum number of resource material. The
online sources available with the library especially play a vital role to
enrich the teaching material. The faculty members have an easy method to
choose and develop the material as the content immediately gets displayed
on computer screen of the library.

P~y
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U Assessment

a) The faculty members engage the students in delivering their
seminars. After the delivery of the seminars, the teachers can
assess the overall competence of students.

b) Thereused to bea home assessment programme conducted every
semester. Thestudentswere assessed through exam at college
itself. Now the tests are conducted for the purpose.

c) The faculty members get prepared research projects from the
students and assess them.

d) The faculty members also ask the studémiprepare tutorials.

e) Specific training has been imparted to the faculty members in
regard with the issue.

U Crosscutting issues
The faculty members make use of internet to present live streams to the
students so as to introduce them to the issues that cut acrossltaleirssy

U Audio Visual Aids/multimedia:
Every faculty member prepares the audio visual or multimedia aids as per
the guidelines given them by the experts invited to the college.

U OER®O s
The librarian of the college looks after imparting training to tinelents
and introducing the faculty members to use Open Educational Resources.
This facilitates and improves the process of teaclgaging.

c) Percentage of faculty

Invited as resource persons 33%
workshops/seminars/Conferences organized by ext
professional agencies

Participated in external Workshops/Seminars/Confere 100%
recognized by professional agencies
Presented papers in  Workshops/Seminars/Conferg 95%
conducted or recognized by professional agencies
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2.4.4 What policies/sgtems are in place to recharge teachers? (eg:
providing research grants, study leave, support for research and
academic publications teaching experience in other national institutions
and specialized programmes, industrial engagement etc.)

The parent instiute offers support for research developmentthe college.
To that extent, the institute has sanctioned Rs. 100qQbfe Lac) to the
various faculty members for working on research projects.bEmeficiaries

are listed below.

Sr. Name of the Title of Project Amount
No. | facuty member Sanctioned
1 | DrV R Kadam Guold! 3ODadAoA¥noE 10,0004

00%007 %000G: w©w¥d-

2. | Dr L B Bahir A Study of Performance Evaluation 10,000¢
Prime Minister Employment Gersdion
Programme Implemented in Jalna Distric
3. | Dr S A auodtr 3%00adgA¥0~ d 10,0004

Murlidhar
4. | Dr D U Mote ¥0"71T00Q0 10000 0a3%a 10,000f
%WOO0aodA¥0~™aQ
5 | Mr C P | Entrepreneurship Development Programi 10,0004
Kothawale in Jalna DistrictA Study

6. | Dr S K Ghumre | A Study of Grey Literature Available iDr 10,000/
BAM UniversityLibrary
7. |MrASBhaleraol O0 @0 - 8 0 0 1cOQGEGLQ @ AA 10,000/
8. | Dr D S Ghogare | Phytochemistry and Pharmacognos 10,000/
Studies of some Medicinal Plants in Ja
District

9. |[DrVSJadhav |0 01 Qdanadv.aza¥ O - 10,0004

10. | Dr P D Taur Participation of Rural and Urban Wom( 10,000/
from Marathwada in th&ame of Kabaddi
A Study

U The faculty membershave publishedl19 research papers in the
seminar proceedingand 64 research papers in the various reputed
research journals.

U The college sanctioned study leave to three faculty members for the
research purpose. Theembers were:
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1. Dr R B Raunekar (Marathi)
2. Dr SS PradhariMarathi)
3. Dr D A Jogdand (Commerce)
U The following faculty members have colafed their research
projects:
1 Major Research Projects
1. Dr S K Ghumre (Library and Information Science): Congatlet
2. Dr S S Katkar (ChemistryDngoing
3. Dr R F Pathare (Zoologyngoing
4. Dr D A Jogdand (Commerce): Ongoing
1 Minor Research Projects
1. Dr Bhagwat KataréPrincipaly Completed
Dr V R Kadam (EconomicsCompleted
Dr Murlidhar S A (History) Completed
Mr G A Hade (Hindi) Completed
Dr S P Pawar (Commercelompleted
Mr C P Kothawale (Commerceompleted
Dr S K Ghumre (Library and Information SciencEpmpleted
Dr A R Jadhav (Hindi)Completed
Dr M B Pandit (English)Ongoirg

The college has launchearesearch journal entitletMatsyodarito

c 0 00N o 0k w N

develop research culture on campus.
2.4.5 Give the number of faculty who received awards/recognition at the
state, national and international level for excellence in teaching during
the last four years. Enunciate on how the institutional culture and
environment contributed to such performance/achievement of the
faculty?

As the institution has been into enhancing the academic status of its
personnel, with a special focus on the faculty ners, it every now and then
encourages and promotes the personnel making them the best of facilities
available.The personnelgets so enthused by the mouhat the give their
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best to stand out and win themselves honours. The following members of the

collegereceived awards at the various levels.

Sr. Name& Award Awarding Agency Year
No. Designation
1. Appreciation Tata Institute of Social 2016
Certificate for Sciences, Mumbai
Implementation of
NUSSD Programme
Life-time Dr Babasaheb Ambedkar 2014
. Marathwada University,
Achievement Award
Aurangabad.
Dr Bhaawat Katare Rajiv Gandhi Indian Solidarity Council,| 2013
gwe Education Excellence | New Delhi (National)
(Principal)
Award
International Institute of 2013
Mother Teresa Education and
Sadbhavna Award Managemat, New Delhi
(National)
. Matsyodari Shikshar 2006
Matsyodari Seva Sanstha, Jalna (Sta
Puraskar
Level)
Krantiba Jyotiba Phule MUPTA 2016
State Level Award
Dr Babasaheb Ambedkar 2014
) Ideal Teacher Award | Marathwada University,
) [?; M B Pandit Aurangabad.
: }(:)S?IStant Matsyodari Seveg Matsyodari Shikshar| 2015
rofessor) Puraskar Sanstha, Jalna (Sta
Level)
Shri Vasantrao Kalg Shri  Vasantrao  Kal¢ 2013
Memorial Award for| Pratishthan, Partur (Stal
the Best Services Level)
Shri Vasantrao Kalg Shri  Vasantrao  Kal¢ 2012
Dr R B Raunekar Memorial Award for| Pratishthan, Partur (Stal
3 (Associate the Best Services Level)
' Professor) Excellent Programmé¢ Dr Babasaheb Ambedkar 2008
Officer of NSS Marathwada University,
Aurangabad.
Mr C P Kothawale Matsvodari Seva Matsyodari Shikshan 2014
4, (Associate Y Sanstha, Jalna (State
Puraskar
Professor) Level)
. Global Society for Health| 2016
Bharat Shiksha Ratan and Educational Growth
Dr S K Ghumre Award ;
5 (Associate New Delhi
Professor) Matsyodari Seva Matsyodari Shikshan 2007
Sanstha, Jalna (State
Puaskar
Level)
Dr S A Murlidhar Matsvodari Seva Matsyodari Shikshan 2008
6. (Associate Y Sanstha, Jalna (State
Puraskar
Professor) Level)
Mr G A Hade Ambedkar Fellowship | Government of India, | 1994
7. (Associate New Delhi
Professor)
MSS6s Arts, Science and
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2.4.6 Has the institution introduced evaluation of teachers by the
students and external Peers? If yes, how is the evaluation used for
improving quality of the teaching-learning process?
The institution has a feedback mechanism &b eyaluated teachers by the
students and other stakeholders and external peers. There are four types of
feedback on the teachersodé performance:
1. Student 6s Feedback on Teachers
2. Parent 6s Feedback
3. Alumni Feedback
4. St udent 6 s Ov er aPropgranttne and Teachingon of t he

U After receiving these types of feedback from the concerned people, the
IQAC andadministration of the college gehem analysed and hold
interface meetings with the teachers. In general, the performance of
every teacher has been found satisfactory. Hewen casea teacher
Is feedbackedon a negative note, the IQAC and administration
counsel the teacher which leads to remove the shortcomings.

U As for feedback by the external peers, the university sends its
affiliation committee to assess the performnawntteachers. When the
institution has their verdict whatsoever, it counsels the teachers for
improving their performance to the greatest possible degree. Also, the
people having worked as the peers on NAAC committee across India
have been invited to asseand adge the teachers of the institution
for better performance.

U The institution also maintains diaries and attendance sheets which also

helps evaluate performance tfeteachers.
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2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the
institution, especially studets and faculty, are aware of the evaluation
process?

U The collegebasically introduces the circulars of the UGC, State
Government and the affiliating university to the stakeholders, i.e.
students and faculty members in relation to the evaluation process

U The information on the evaluation process has been disseminated via
conduct of meetings, prospectus and personal interface.

U The notice on the evaluation process has been circulated among the
stakeholders.

2.5.2 What are the major evaluation reforms ofthe university that the
institution has adopted and what are the reforms initiated by the
institution on its own?

The Principal of the institutiomas worked as a member on the Board of
Examinations of Dr Babasaheb Ambedkar Marathwada University,
Aurangalad for five years. During his membership he put in many
suggestions to the board from the point of view of reforming the evaluation
process. Almost every of his suggestions was accepted for implementation. A
few of thesesuggestions are as follows:

U Establishment of BCAS (District Central Assessment Scheme)

U Establishment of €€AS (College Central Assessment Scheme)

U The most systematic tirrtable of examinations:
1. Curtailedtime from60 days to35days.
2. Helped save lot of expenses incuad on conduct of exams.
U Constitution of Sitting Squad at the sensitive exam centres.
U Facility of online question papers.
Apart from the above, the institution has schematised the following initiatives
at the local level.

1. Theinstitution is especiajl known for its zeretolerance policy on
the malpractice and canvassing of any kind.
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2. A fair and impartial conduct of examinations has been undertaken
by theinstitution

3. Theinstitution conducts prompt and timely evaluation in the form
of Central Asessment Programme (CAP).

4. Theinstitutionhas an independent examinations cell.

The internal squatlas beerappointed by thenstitution every year t@ensure
the disciplined and smooth conduct of examinations.
2.5.3 How does the institution ensure effeee implementation of the
evaluation reforms of the university and those initiated by the institution
on its own?
The IQACand management of the institution keep a consistent watch on the
effective implementation to ensure that reformation takes pladeedbtal
level. Both the above bodies follow guidelinest s/ the affiliating
university. Alsq the feedback from the stakeholdbéesplayeda vital role in
this regard.
2.5.4 Provide details on the formative and summative assessment
approaches adopted @ measure student achievement. Cite a few
examples which have positively impacted the system?
The college adopts the formative as well as summative assessment approach
to account for the achievementé the studentsThese are described as
follows.
1. Formative approach:

U The diagnosis of the abilities of students has been conducted and the

students being more capable have been sorted out.
U The study of feedback also makes way to identify such studedts
proves helpful that way.

U The contents and performance of thedeints are also developed.
2. Summative approach:

U As the abilities of students have been identified, there is the process

of summarization of performance of students undertaken. The
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students given specific attentibomhave been encouraged to pave the
way for their achievements.
2.5.5 Enumerate on hav the institution monitors and communicates
the progress and performance of students through the duration of the
course/programme?  Provide an analysis of the students
results/achievements (Programme/course @& for last four years) and
explain the differences if any andpatterns of achievement across the
programmes/courses offered.
The institutionmonitors the progress and performance of the students through
the feedback received from the faculty members aoeck As for
communication of the progress and performance, the college applies the
media of Notice Board, Institutional Website, Digital Boards, and prospectus.
U The following table shows the achievements of students in diverse

fields during the last fouyears.

Sr. Name of the Student | Achievement
No.
1. Kharat Narayan 1. Stoodfirst in order of meritat the college

2. Qualified for postertiary education at Gokha
Institute of Economics & Politics, Pune.

3. Achieved the second prize in the intg
collegiate debate competition in English he
by Dr Babasaheb Ambedkar Marathwg
University,Aurangabad

2. Godse Laxman 1. Got the first prize in speech competiti
organized by Swarajya Pratishthan

2. Got the second prize in Bhajan contest
Central Youth Estival 201415

3. Got the second prize in poetry readingin
Central Youth Festival 20145

4. Got thethird prizein Singing (classical) conte
during the CentraY¥ outh Festival in 2014

5. Got the first prize in poetry reading contg

dur i ng 0 \atil poaty Reading coes
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during Vinayakrao Patil Anniversary functio
held in Deogiri College, Aurangabad

6. Got t he f i r alinegs Frierzdq
Debate Trophy(201516) c 0 n t e a taldka

level competition

3. Nakhate Pandurang| 1. Achieved thefirst prize in the intecollegiate
debate competition in Hindi held by [
Babasaheb Ambedkar Marathwada Univers
Aurangabad
4, Dhere Umesh 1.Got t he f i r salinegs Frierdg¢
Debate Trophy(201314) c o n't e a taldka

level competition

5. Ganesh Waghunde | 1. Got the second prize in Bhajan contest
Central Youth Festival 20145

2. Third Prize in Classical Music, Central You
Festival of Dr BAMU 201415

6. Nitin Sonawane Qualified Mathematics JAM Examinatiofreb
2016
7. Satish Sarode 1. First Prize in Quiz Competition, Central You

Festival of Dr BAMU 2016

2. Rank Third, State Level Science Talent Seg
Examination Feb 2016 (Organised by
Balbhim college, Beed)

8. Jidnyeshwar Kamde| First Prize in Quiz Competition, Central You

2.56 Detall on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overall development of students (glgiages

for behavioral aspects, independent learning, communication skills etc.)

The significant improvement of students in the internal assessment during the
last four years is noted below.

U The students developed critical thinking.

U They became seléssertive.

U The confidence level developed better among the students.
U The complex of inferiority was overcome by the students.
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U Behavioral patterns of students became positive.
U Communication skills of the students improved to a competent level.
U The sudents developed good rapport among themselves.
U They became seltlisciplined.
The following additional aspects were focusadby the college developed

among the students.
A) Human and Ethical Values

Value Education

Assembly for National Anthem

Thought of the Day

Conductof Lecture Seriesn Inculcation of Values
Display of Thoughts on the Building Walls

Save Daughter Campaign Rally

Conservation of Environment Pr@gnmes
Freedom from Addiction

Egalitarian Values: Dress code, etc.

Gender Sensitization Programmes

[t i el et el e S et et et

B) Knowledge-Based Values:

Recommendation of Books

Distribution of Topics for Discussion

Organisation of Quizzes

Conduct of Lecture Series

Study Tours

Books Exhibition

Preparation of Wallpapers

Organisation oElocution, Debate, Essay Writing Competitions

(et el et A eI et et

C) Scientific Values:
U Elimination of Superstition
U Celebration of Science Day
U Poster Presentation and Wall Bulletin
U Celebration of Environment Day
U Playing of Scientific Films and Shows
U Contributionto the College Magazine
U Preparation of Scientific Models

D) ICT Values

7
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Digital Literacy under NUSSD Programme
Digital Online and Offline Resourcé®OOR)
INFLIBNET: N-LIST and SOUL 2.0
Lectures on Information Literacy

English Language Softwar

College Management Software (CMS)
Tata Consultancy Services (TCS)

Wi-Fi Facility

E) Personality Development

oo oo o

U Certain Courses and Lectures conducted to develop personality of
studens
U Young Inspirators NetworKYIN)
U Youth Leadership and PubliSpeaking (YLPS) Programme under
Tata Institute of Social Sciences
U Spoken English Classes
U NSS Activities
Cultural Programmes
F) Community Orientation:
U Parent sdé Meet
Adoption of Villages under NSS Programmes
Health Awareness Programmes
Guidanceand Financial Support to Farmers
Sanitation Survey
Programmes on Gender Equality and Sex Ratio
Diagnosis of Cattle through the Vets
Women Guardiansod Meet

(el el e i e B e B e e e

G) Environmental Awareness
Celebration of Environment Day

Cleanliness Campaign on anil Gampus

Tree Plantation and Conservation and Protection of Trees
Embankmers Erected athe villages of Ravana Dhakephal, Bhardi,
Rohilagad, Jamkhed, etc.

Water Literacy Programmes Organised

Vermicultureestablished

[ i e R

H) Business skills:
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U The Buwiness Guidance Cell ensures that the business skills are
developed among the students.

U Lectures of industrialisf businessmen and other business experts
have been organised.

[) Tolerance:

U The institution inculcates values of tolerance among the isiside

U The students are regularly counselled to bear tolerance to a greatest
possibledegree

U As the curricula studied by the students is based on secularism, the
institution focuses on secular values.

J) Patriotism:

U To bring up students on values pétriotism, the institution calls
assembly of studentnd staffeveryday to sing the National Anthem
followed by patriotic songs.

U The national festivals like Independence and Republic Day have been
celebrated on campus.

U The Constitution Day has beehserved and celebrated on campus.

U Lectures on the National Constitution have been organised.

U Birth anniversaries of the national heroes have been celebrated.

257 Does the institution and individual teachers use
assessment/evaluation as an indicato for evaluating student
perfor mance, achievement of | earning
provide details on the process and cite a few examples.

Yes, the institution and individual teachers assess students and come to
conclude that achievement oflaing objectives and planningshbeen to the
expected level.

U The way the students perform in examinations ensures that there is
greater improvement in their character as performers.

U The students have been identified by the teachers and supported

overall to do better.
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U The students nametbr example Vinod Patl, Narayan KharatRaju
Sableand Ranjeet Avghatlave qualified to study at tH&ymbiosis
University, Gokhale Institute, Pun8avitribai Phule Pune University
and,Sinhgad Institute of Technologlune.

U There are numerous others that have got bettddagas after being

placed in corporate sectors.

2.58 What are the mechanisms for redressal of grievances with reference
to evaluation both at the college and University level?

U The affiliating university has a mechanism calledCBS for the
overall evalation of students.

U In case there is any instance of grievance found by the institution, the
institution demands photocopies of the concerned students to redress
their cases.

U The university conducts a reassessment programme of such students
and redresss the cases.

U The college hadan internal evaluation system, called home
assessment or-CAS, in place.

2.6 Student performance and learning outcomes

2.6.1 Does the college have clearly stated learning outcomesfyjésd give

details on how the stdents and staff are made aware of these?

The learning outcomes stated by the college have been based upon the
methodology elaborated by Benjamin Bloom. Per the same, the following
structure of learning outcomes has been generated and applied by the college
for students anthe faculty members. The structure comprises the following
elements:

a) Knowledge

b) Comprehension

c) Application

d) Analysis

e) Synthesis and Evaluation

The structure is applied in the casefadulties of Arts, Science, Commerce
and Maragement.
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2.62 How are the teaching, learning and assessment strategies of the
institution structured to facilitate the achievement of the intended
learning outcomes?
U The institution implements its strategies-w@sis teachinglearning
and assessment accordance with the academic calendar and annual
teaching plans of the faculty members.
U As stated above, the model of Benjamin Bloom functions the guiding
force in relation to achievement of the learning outcomes.
U The faculty members do their best ¢gpread advanced knowledge
among the students.
U The comprehension of knowledd®y students is ensured by the
faculty members.
U The tests and examinations conducted for students help realise the

actual outcomes.

2.63 What are the measures/initiatives aken up by the institution to
enhance the social and economic relevance (student placements,
entrepreneurship, innovation and research aptitude developed among
students etc.) of the courses offered?

The institution convenes the various activities from gkespective of social

and economic relevance. The following social awareness programmes have
been convened by the institution.

1. Prevention of Female Foeticide The institution carries out the
various awareness programmes to prevent female foeticide. This
especially helps transform patriarchal mental rage of the
community in the vicinity.

2. Prevention of Farmer Suicide: As the whole nation is suffering
from the crisis of farmer suicide, the institution has taken a unique
initiative, through Sheti, Shiar aani Shetkari Jagruti Abhiyarto
counsel and financially support the farmers which has brought in
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positive outputs as the suicides in the tehsils of Ambad and
Ghansawangi have disappeared.
3. The unit of NSS has successfully campaignedttierBeti Batao,
Beti PadhadqSave Daughter, Educate Daughter) move.
The institution has also spread awareness about family planning.
Women empowerment programmes have hawatertaken.
Awareness about hygiene is spread through cleanliness campaign.

Healthdiagnosis and blood donation activities are carried out.

© N o g A

To counsel women to be financially strong, awareness abotltiedplf

groups has been propagated.

9. Dairy has been suggested to the farmers as a complementary business
to farming.

10.Placement: The institution has achieved a fair degree of placement of

students since its inception. The following number suggests that the
college is competent enough to place its students in the various

sectors of jobs.

Sr. No. | Designation No. of Students
1 DeputyCollector 1
2 Principal 2
3 Assistant Professor 69
4 Education Officer 1
5 Distribution Officer
6 Head Master 3
7 Teacher 57
8 Senior Auditor 1
9 Radiologist
10 Army 3
11 Police Sub Inspector 5
12 Police Constable 16
13 Advocate 7
14 Instructor 2
15 Office Superintendent 2
16 Medical Representative 5
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17 Bank Manager 2
18 Head Clerk 4
19 Junior Clerk 17
20 Other Employees 18
21 Self Employees 35
22 ICICI Bank 82

Total 335

11.Research Aptitude: To ingrain research culture amortg students,
the institutiongets completed research projects from the students. The
students are also guided and encouraged to prepare research models.
2.64 How does the institution collect and analyze data on student
performance and learning outcomes ath use it for planning and
overcoming barriers of learning?
The results of students give a better insight into measuring performance of
and learning outcomes from the students. The IQAC and management of the
college meditate upon the data received friasnfaculty members. The
meetings are called to discuss the barriers faced by the students in the process
of learning and brainstorming between the IQAC, management and the
faculty members gives rise to forge solutions to the barriers.
2.65 How does the instiution monitor and ensure the achievement of
learning outcomes?
The institution has a regular interface with the faculty members and students
to realise learning outcomeBesides conducting meetings, the institution has
the following goes:
U The instituton always holds mentoring sessions for the students.
U The remedial coaching has been held for the students with slow
learning.
U Knowledge and Skill Test has been conducted for the students.

U Evaluation has been done through tests, projects and examsati
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U The institution implements communication and life skills
development activities like software skills, legal skills, financial
skills, digital skills, etc.

2.66 What are the graduate attributes specified by the college/ affiliating
university? How does the college ensure the attainment of these by
students?

The college has specified the following graduate attributes:

U Deep discipline knowledge:

The collegedemandsfirst of all that the faculty memberacquire
depthof knowledge of their disciplinand transfeit to their students.
The programmes lik&rain the Trainerand commitment to research
help the faculty members in this respect.

U Critical t hinking and problem solving
The teachers ask the students to complete assignments that are
associatd with critical thinking. For instance, analysis of a poem,
text or situation, etc. helps the students use their deductive ability.
This naturally leads them to problesolving.

U Teamwak and communication skills:

The students have been asked to worlgrioups. They interact with
each other which not only develops a sense of team work but also
communication skills. Also, there are special classes on
communication skills that providgreat help to students.

U Career and leadership readiness
The NUSSD protamme has a special component called Youth
Leadership and Public Skills (YLPS). The component has inspired
many students from the college to have career and leadership
readiness.

U Intercult ural and ethical competency
The activity of value education paricularly helps develop
interculural and ethical competenaynong the students.

U Seltawareness and emotionahtelligence
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The students have been mentored to developas&lfeness and the
teaching of soft skills has made thm have their emotional
intelligence developed.

Continuous feedback on the above graduate attributes ensures attainment of

the attributes.

K
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CRITERION lll: RESEARCH, CONSULTANCY AND EXTENSION

3.1 Promotion of Research

3.1.1 Does the institution have recognized research cenfs of the
affiliating University or any other agency/organization?

Yes, the institution has a recognized research centre of the affiliating
university, in the subject dflarathi.

3.1.2 Does the Institution have a research committee to monitor and
address the issues of research? If so, what is its composition? Mention a
few recommendations made by the committee for implementation and
their impact.

Yes, the institution has a research committee to monitor and address the

issues of research. The followinggpde have been part of its composition.

1. Dr S K Ghumre Chair

2. Dr L B Bahir Member
3. Dr D U Mote Member
4. Dr M B Pandit Member
5. Dr S S Katkar Member

The committee has made the following recommendations for implementation
of research:
U The research proposals be submitted by the faculty members to the
various agencies for acquisition of research grants.
U The proposals be submitted to the affiliating university by the eligible
faculty members for getting recognition as research supesvis
U The research proposals be submitted by the faculty members to the
parent institute for receipt of grants.
U There be availability of researtdased literature, irsoft and hard
forms, inall disciplines.
U Theinstitutionlaunch a research journdiits own.

U The faculty members promote research projects among students.
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The institution ask, through its members on the Board of Studies, the
university to recommend research projects for students at the
undergraduate level.

The institutionconductresearckorientation class for the students and
faculty members.

The institution convene workshops on style manual aneseurces

on campus.

Special lectures, faculty wise, on research documentation and
bibliography be organised by the institution.

Research collaborations with external universities and agencies be

proposed by the faculty members of the institution.

Impact:

i

MSS6s Arts, Science and CCydeRSER ePagesé! | e g

The seven faculty memberapplied for getting recognized as
Research Supervisors out of whom five got recognition as Research
Supervisors.

Nine faculty memberdavegot sanctionedinor Research Projects
from the UGC and completed them whiteir other faculty members
got sanctionedMajor Research Projecteach from the UGC,
Department of Science & TechnologgdICSSRrespectiely.

Ample researcibased material in all disciplines has been made
available in both soft and hard forms.

The institution has launched its own online research journal entitled
Matsyodari

The university introduced a special paper on research pdpgcthe
students of Third Year of BA class.

Three workshops were organised by the institutionEenesources
Style Manualand Eresources for Studends its campus.

Many departments from the college successfully effected

collaborations with the égrnal universities and agencies.




3.1.3 What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/ projects?

The institution has taken the following measureacilitate smooth progress
and implenentation of research schemes/ projects

U Adequatdnfrastructure is made available.

U The facilities of spacious and wedlquipped laboratories and library
have been made available.

U Special leave was granted to three faculty members

U The financial resources were generated.

U The space antberty for research have been made available to the
concerned faculty members.

U Guidance and support and motivation have been extended to the
faculty members for completion and submission of their research
projects.

U The audits are submitted immediatelfter the projects are
completed.

3.1.4 What are the efforts made by the institution in developing scientific
temper and research culture and aptitude among students?

U Lectures have been organised Ine tinstitution on the theme of
Elimination of Supersition.

U Workshops and seminars have been organised by the institution for
the students.

U Tours to the places of biodiversity have been arranged.

U There are someubjects curriculunof which has been related to
research methodology For example, the sudgts of History
Sociology and Economics have a special paper each on research
methodology.

This is how the institution develogsientific temper and research culture and

aptitude among students
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3.1.5 Give details of the faculty involvement in active resrch (Guiding
student research, leading Research Projects, engaged in
individual/collaborative research activity, etc.

The institution haseight research supervisorghat have been actively

involved in research. They are tabulated below:

Sr. No. | Name of Research Supervisor | Subject
1. Dr B J Katare (Principal) Physical Education
2. Dr V R Kadam Economics
3. Dr L B Bahir Commerce
4, Dr S A Murlidhar History
5. Dr D U Mote Sociology
6. Dr S K Ghumre Library and Information Science
7. Dr R B Raunekar Marathi
8. Dr P D Taur Physical Education

Data of Research

U There are 39 candidates successfullguided by the research
supervisors from the institutioior the award of PhD degreend42
othersasregistered candidatesith the supervisors.

U There are 34 candidates successfully guided by the research
supervisos from the institution for the award of MPhil degree

U At presenthere are2l faculty members being the PhBsd12 others
working on their research leading to the award of PhD degree.

U There isO1 major research project completed &yaculty member
while 03 major research projectare going on, on campus ar@B
minor research projects completed by the faculty members whereas
01 faculty membehas been working om minor research project

U The departments of Science of the college have been collaetyrat

working with the external research laboratories.
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3.1.6 Give details of workshops/ training programmes/ sensitization
programmes conducted/organized by the institution with focus on
capacity building in terms of research and imbibing research cultue

among the staff and students.

The institution organises workshops, training programraed, sensitisation
programmes cutting across research culture. The workshops and programmes

organised by the institution so far have been mentioned below.

Sr. Name of the Organised by Date No. of
No. Programme Participants
Workshop  on  the Department ol 14 Mar 2015 44
1. | Revised syllabi English
> A One Day Workshop EQSWIEO;%%WC( 281‘]5[] ne 107
" | onthe E-Resources
Centre
3 A One Day Workshop Knowledge %ilsune o
" | onthe Style Manual and  Resourcs
Centre
A One Day Workshop | Knowledge 10 Sept 198
4. | for studentontheE- and Resourc¢ 2016
Resources Centre
NSS one day Trainin{ Department of 26 Sept 60
5. | camp for Programm({ NSS 2015
Officers

3.1.7 Provde details of prioritized research areas and the expertise
available with the institution.
The detailsof prioritized research areas and the expertise available with the

institutionare provided below.

Sr. | Name of the Expert Area of Specialisation
No.
1. | Dr B J Katare Sports Psychology
2. | DrV R Kadam Revenue and Expenditure
3. | Dr L B Bahir Industrialisation
@ MSS6s Arts, Science and CCydeRSER ePagedd!| | e g
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4. | Dr S A Murlidhar Water Managemeni Ancient India

5. | Dr D U Mote Industrial Sociology, Rural Sociology

6. | Dr S K Ghumre Library ServicesICT, Digitization

7. | Dr R B Raunekar Rural Literature

8. | DrR J Vaidya Rural Development

9. | Dr M B Pandit Postcolonial Theory, Linguistics

10. | Dr P D Taur Sports Psychology

11. | Dr D S Ghogare Mutation Plant Breeding, Pharmacognosy &
Medicinal Plants

12. | Dr V S Jadhav Drama

13. | Dr S S Katkar Structural Modification

14. | Dr R F Pathare Gonad Maturation

15. | Dr D D Bhutekar Environmental Pollution Biodiversity and
Environmental Geography

16. | Dr SL Padgalwar Rural Banking

17. | Dr R S Katare Geometreal Inequality

18. | DrV T Kale Educational Expenses

19. | Dr N G Chavan Fodder Production

20. | Dr G P Niware Fictionand Translation

21. | Dr J M Bhalerao Banking

3.1.8 Enumerate the efforts of the institution in attracting researchers of
eminence to vig the campus and interact with teachers and students?

The institution always makes sure that the eminent researchers itgsit
campus and enlighten teachers and students so that the latter are immensely
benefited orthe intellectual groundslhe followingeminent researchers and

scientists visited the campus.
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Sr. Name of the Visitor Designation/Position
No.
1. | Professor B A Chopade Vice-Chancellor Dr Babasaheb Ambedk

Marathwada University, Aurangabad, &

Biological Scientist.

2. | Dr Vijay Pandhrignde | Former ViceChancellor Dr Babasahe
Ambedkar Marathwada Universit
Aurangabad, and Professor Emerit
Osmania University, Hyderabad

3. | Dr Nagnath Kotapalle | Former ViceChancellor Dr Babasahg
Ambedkar Marathwada Universit
Aurangabad, and Profegso Emeritus,
Osmania University, Hyderabad

4. | Dr Krishnamurthy Deputy Director, Department Meteorolog

Padgalwar Shivaji Nagar

5. | Dr Manavendra Kachol¢ Scientist in Biochemistry, Dr Babasah

Ambedkar Marathwada Universit
Aurangabad

6. | Dr G ThirupatiKumar | Professor, English and Foreign Languag
Hyderabad

7. | DrK S Ramesh Professor and Registrar, Adikavi Nanna

University, Rajamundry (AP)

8. | Dr J Bheemaiah Department of Comparative  Studig

University of Hyderabad

9. | Dr K Vijaya Professor  of E@nomics, Kakatiys
University, Warangal (TS)
10. | Dr Ramchandrg Eminent writer and researcher, Pune
Dekhane

P~y
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3.1.9 What percentage of the faculty has utilized Sabbatical Leave for
research activities? How has the provision contributed to improve the

quality of research and imbibe research culture on the campus?

The percentage of faculty having utilizegabbatical Leave for research

activitiescounts atl2.5.The following teachera/iere sanctioned the leave:

1. Dr R B Raunekar Marathi
2. Dr S S Pradhan Marathi
3. Dr D A Jogdand Commerce

The motivation and support provided by the institution to the aforesaid
faculty members have seen great improvement in the quality of research and
their research helped development of resehasculture on campus.

3.110 Provide details of the initiatives taken up by the institution in
creating awareness/advocating/transfer of relative findings of research of

the institution and elsewhere to students and community (lab to land)

The faculty members of the institution dolg the degree of PhD and having
completed research projeckeve specialized in the following areaSports
Psychology Revenue and Expendityrendustrialisation Water Management
Absentism of WorkersICT, Digitization, Rural DevelopmentPostcolonial
Theory Linguistics Mutational StudiesDrama, Structural Modification, Gonad
Maturation, Environmental Pollution Biodiversity and Environmental
Geography Rural Banking Educational Expenseg-odder Production, Fiction

and Translation
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3.2 Resurce Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research?
Give details of major heads of expenditure, financial allocation and
actual utilization.

The institution keeps a close eye on various grants to be eddquam the
various external agencies for the research purdose ensured that there is
proper development of research culture on campus. The overalbfdtita
research budget, especially related to the year-261%has been tabulated

below:

Sr. | Name of the Project| Name of the funding Agency | Total Grant

No. Sanctioned

1. | Major Project UGC and DST, New Delhi 3136000.00

2. | Minor Project UGC, New Delhi and MSS, 470000.00

Jalna
3. | Interdisciplinary MSS, Jalna 100000.00
Project

4. | IndustrySponsored --- ---

Total | 3706000.00

The total budget of grants sanctioned by the above funding agencies during
the given year counts at R§12,04,968- out of which Rs.37,06,000- has

been utilized by the institution; the percentage of it cours9&t

The percentagef total budget earmarked for the purpose of research counts at
9.61. The actual utilizatiorof the allo@ated financial grants has been indicated as

under.
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Sr. No. Name of the Project | Financial Actual
Allocation Utilization
1. Major Project 3136000.00 173600000
2. Minor Project 470000.00 470000.00
3. Interdisciplinary Project 100000.00 100000.00
4. IndustrySponsored --- ---
Total 3706000.00 230600000

3.2.2 Is there a provision in the institution to provide seed monetp the
faculty for research? If so, specify the amount disbursed and the
percentage of the faculty that has availed the facility in the last four
years?
Yes, there is a special provision in the instituttonprovide seed money to
the faculty for research~or example, the following faculty members have
been sanctioned Rs. 000+ each to work on theminor research projects.
Overall, 45.50% of the faculty members have availed the facility in the last
four years

1 Dr V R Kadam

2. Dr L B Bahir

3. Dr SA Murlidhar
4. Dr D U Mote

5. Mr C P Kothawale
6. Dr S K Ghumre

7. Mr Bhalerao A S
8. Dr D S Ghogare
9. Dr V S Jadhav

10. Dr P D Taur

K
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3.2.3 What are the financial provisions made available to support student

research projects by students?

The insitution does not exactly support the students for their research

projects on financialgrounds. Moreover, the institutioprovides each

possible material or stationery to each of the students working on their
projects. For instance, the institution makesmputers available to the
students for their desktop printing wor
The institution getghe printouts of the research projects which saves more

money of the students. The institution also provides free internet yfaailit

these students for their research purpose.

3.2.4 How do the various departments/units/staff of the institute interact

in undertaking inter -disciplinary research? Cite examples of successful
endeavors and challenges faced in organizing interdisciplimaresearch.

There aresix faculty members whose research works cut across other
disciplines. They are from the departments Bhysical Education,
Economics, History and Botany of the college. While working tbeir
research each member frequently intexdalvith the other faculty members

externally associated with the reseanairk.

Challenges:

The faculty members having worked upon interdisciplinary research faced
certain challenges. For example, collection of data, availability of
equipments, referencmaterial and prompt services, etc. were the specific
challenges faced by the researcherspyedr B J Katare, Dr V R Kadam, Dr

D S Ghogare and Dr S A Murlidhadespite full cooperation from the
interdisciplinary fellow members. Apart from this, theuddy members were
successful in conipting their interdisciplinary researelach

There arel5 candidates working on interdisciplinary researgider the

supervision of faculty members of the institution
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3.2.5 How does the institution ensure optimal usef various equipment

and research facilities of the institution by its staff and students?

The institution believes in parity of research opportunities among the staff
and students. For that, it keeps all the laboratories, equipetenbpen to

staff, sudents and other stakeholders so that the facilities are availed by all
the stakeholders oan optimal basis. The staff keeps experimenting in the
laboratories on campus for long hours.

3.2.6 Has the institution received any special grants or finances frothe
industry or other beneficiary agency for developing research facility? If
6yesd give detail s.

Yes, the institution has received special grants from the agencies like
Department of Science and TechnolphGC and Indian Council of Social
Science Reseeh (ICSSR) for developing research facility. The DST
provided financial assistance worth Rs. 12,00,006/Dr S S Katkar for his
postdoctoral research projeddr R F Pathare received Rs. 82000f from
the UGCwhile ICSSRand NRCT, BangkokrovidedRs. 8,00,000/to Dr D

A Jogdand and Rs. 6,00,0000 Dr S K Ghumre respectively for their post
doctoral research.

There areother agencies, for exampl®amarth Sugar Factory, Samarth Milk
Federation, Yashwant Cotton Mill, etc., which do not offer sgiegrants yet
provide all the facilities required for reseh activities on their campuses.
3.2.7 Enumerate the support provided to the faculty in securing research

funds from various funding agencies, industry and other organizations.
Provide details of ongoing and completed projects and grants received
during the last four years.

The institutionhas secured research fengorth Rs. 3706000~ from various
funding agencies and organizations. There @Beminor research projects
completed and submittetd the funding agencies concerned while there are
11 minor research projects going on at present.

There are03 major research projects going on at present on canines.
following table enumerates on the various types of funds secured by the

institution.
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Nature | Sr. | Duration Title of the Project Name of Total Grant Total

of the | No. Year the Sanctioned | Received | Grant
Project from to funding Receive
agency d till
date
Dr S A Murlidhar:
Importance of
12/01/12 | Historical Water
1 to Management System il UGC 90000¢ 70000/ 70000-

12/01/14 | Modern  Age: With
Special Reference t
Marathwada

Dr A R Jadhav:
12/01/12 Sarveshwar Daya
2 to Saksena ke Kathf ¢ 60000¢ | 52500¢ | 52500¢
12/01/14 Sahitya me Manviyg
Samvedana: Ek Abhya

Mr G A Hade: Marathi
Santo ke Dhakhini
Kavya ki Samajik
Phalshruti
Mr C P Kothawale: A
Study of
Entrepreneurship
Development Process
among Backward
Classes in Maharashtra
5 Dr S P Pawar -do-
Procurement of
201516 | finances and their 24000¢ 17000f 17000¢
utilization by Urban
cooperative bank
6 Dr V R Kadam The -do-
201516 | rOl€ of Maharashtra 250004 | 150004 | 15000¢
Manav Vikas Mission
and HDI in Jalna
7 Dr M B Pandit: The -do-
Subaltern in the
201516 | Postcolonial Fictional 450004
World of Mahasweta
Devi
8 Dr S K Ghumre: -do-
Impact of NAAC
201516 | Accreditation on 90000¢ 75000¢ 75000¢
College Library in
Marathwada
1 201415 | Dr S K Ghumre
Digitization of Social
Science Rsources in

3 201516 uUGC 80000¢ 62500¢ 62500¢

4 201516 UGC 100000/ | 65000¢f 65000/

Minor Projects

& ~—~

3 3

S o . L o ICSSR

o=t University Libraries in | 0o~ | 600000/ | 600000/ | 600000¢
5 g India and Thailand: A Banakok

'g o Comparative Study 9

c Dr S S Katkar:

@) 01/11/13 | Synthesis,

%’,\ 1 to Characterization an ISDESI;I—{B 1200000/ 117500(_)/ 1175009/
22 01/11/15 | Catalytic Activities of

a 8 Mixed Metal Oxides

S 23/11/16 | Dr R F Pathare:

S 2 to Molecular Taxonomy] UGC | 1286000/ | 816000/ | 816000/

23/11/18 | of Lepidopteram Mothg
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of Marathwada Regior
of Maharashtra

Dr D A Jogdand:

A Study of Socie
Economic Impact of
02/02/16 | Government Social
3 to Welfare Programme o] ICSSR 800000/ | 32000@- | 320000-
02/02/18 | SC, ST, Minorities and
Other Backward Clas
in Rural Areas of
Marathwada Region

1 DrV R Kadam: | Matsyod
0 0 O [ndeEd _an
0 A_%éégay,m. Shiksha
alﬂ Hed A“a“aA n 100004 | 10000 | 10000¢
¥ U U U O( sanstha,
003%0071 3 Jana
aalalEanOaya
2 Dr L B Bahir: Matsyod
A f ari
StUdy 0 Shiksha
Performance N
Evaluation ~  of} sanstha,
Prime Minister| Jalna 10000 | 10000f | 10000%
Employment
Generation
Programme

Implemented in
Jalna District

ﬁ 3 Dr S A Mats_yod
9 Murlidhar: a Shalil .
A A A A A iksha
; naaaaAyqdS™ 10000/ | 10000/ | 10000¢
LEE Sanstha,
% Jalna
3 4 Dr D U Mote: Matsyod
(3 ¥0" 10 ari
= A ¥y ? .« Shiksha
i aaOaa @y, 10000/ | 10000/ | 10000¢
jalalanoa - Oag sanstha,
374005.0A¥C Jalna
5 Mr C P | Matsyod
Kothawale: ht?lil .
Entrepreneurship | S e
Development | sanstha| 100004 | 100004 | 10000¢
Programme i Jalna
Jalna District A
Study
6 Dr S K Ghumre: | Matsyod
A Study of Gre an
Lit ty Y shiksha
Iterature n 10000/ | 10000¢ | 10000¢

Available in Dr| sanstha,
BAM University | Jalna
Library
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7 Mr A S [ Matsyod

Bhalerao: ari
Ao osa . &g o Shkshal 00001 | 100004 | 10000%
ocag@a-aaqg ,
¥ (0 "o ¥ UlaiG; sanstha,
(: A Study) Jalna
8 Dr D S Ghogare | Matsyod
Ph hemistr ari
anéltoc emistry Shiksha

. n
Pharmacognosuc Sanstha, 10000¢ 10000# 10000¢

Studies of somd{ Jalna
Medicinal Plants
in Jalna District
9 DrV S Jadhav. | Matsyod
0 01 Jdanal.am _an
Shiksha 100004 | 10000+ | 10000¢
n

Sanstha,
Jalna
10 Dr P D Taur: | Matsyod
Participation ~ of _ an

Rural and Urbar Sh'II:Sha
Women from| sanstha 100004 | 10000 | 10000¢
Marathwada in the Jalna
Game of Kabaddi

A Study

Industry
Sponsored

St u d e nearsh@rojRoe

Any other
(Specify)
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3.3 Research Facilities
3.3.1 What are the research facilities available to the students and
research scholars within the campus?
The following research facilities are available to thedshts and research
scholars within campus.

U There is a recognized research centre in the subject of Marathi on

campus.

U There are08 research supervisors, in diverse subjects, available on
campus.
Thelibrary on campus has beaomputerized and rich inm@sources.
There is a central researatoratory on campus.
There is a welequipped computer laboratory.

There is an advanced language laboratory.

et et N e e

The reference material has been available in great measures on
campus.

U There are ICT facilities available to the researchers on campus.

U The reprographic machine is available in the library.
3.3.2 What are the institutional strategies for planning, upgrading and
creating infrastructural facilities to meet the needs of researchers
especially in the new and emerging areas of research?
The institution has its ownstrategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchepecially in the new
and emerging areas of researtthhas undertakethe following initiatives
with regard to the infrasuctural facilities.

U The laboratories on campus have been upgraded.

U The library has been electronically upgraded.

U The faculty members have been promoted to upgrade themselves
through various advanced training courses.

U The faculty members have leencouraged to hold seminars and
conferences on the emerging areas of research and establish
collaborations with the institutions and educational establishments
known for the advanced research culture.
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3.3.3 Has the institution received any special grantr finances from the
industry or other beneficiary agency for developing researclacilities? If
Aye®, what are the instruments / facilities created during the last four
years?
The institution has noteceival any special grants or finandeom the
indudry or other beneficiary agency for developing research facilities
However, the institution has signed up collaborations with the higher
industries. These industries provide the facilities of the use of instruments, for
the practical purpose, to the statkeand faculty members. As the instruments
like, PCR (Polymerase Chain Reaction}jlak Air Sampler (to test air
spores of fungi)Phase Contrast Microscopdfor water experimentHPLC
(High Performance Liquid Chromatography, for solutions contentstdeigc
etc. are not frequently necessary, the institution seeks use of them through the
following industries under collaboration.

1. Bejo Sheetal Industryalna(Plant Pathology and Biotechnology)

2. Mahyco Industries, Jalna (Plant Pathology and Bioteloigy)

3. Vinod Rai Industries, Jaln@olymer Chemistry and Physics)

4. Krushidhan Seeds Industries, Jalna (Plant Pathology and

Biotechnology)

5. Roopam $t#d Industries, JalnéSolid Physics)
3.3.4 What are the research facilities made available to theustents and
research scholars outside the campus / other research laboratories?

As the institution has signed up collaborations and MoUs with the various
industries and educational institutes, theseaipis create a lot of scope for the
students and reseaércscholars to pursue their research off campus. The
researchers are provided with the following facilities outside the campus

U Use of the libraries
Study tours to historical and industrial places
Opportunity to participate in the research activities and projects
The facility ofvisiting the laboratories and hotspots
Remote access ofEesources

enth ant i et A e

Lo

ﬁg& MSS6s Arts, Science and CCydeRSER ePagel@l | e g «




3.3.5 Provide details orthe library/ information resource center or any

other facilities available specifically for the researchers?

The library on campus forms the biggest strength so far as research is
concerned.Named asKnowledge and Resource Centrie¢ provides the
following facilities to the researchers.

U Network Resource Centre:There are 25 computer systems with a
facility of internet and LAN available to the users.

U Web OPAC: The facility of Web OPAC (Online Public Access
Catalogue) is available to the users with which to acquire research
data.

U E-Resources: The library of the institution has subscribed to
INFLIBNET N-LIST and BAMU Remote Access. These two services
supply with over 3 Lae-books and 4000+-@urnals It would sound
no exaggeration if stated that there could not be a better resource f
of research than this.

U The Research Information: The research information is made
available to the needy on request.

U Social Media Groups: The library has created social media groups
like Google Group andWhatsAppGroup to support the researchers.
Through these groups, thefonmation on research material has been
circulated within cyber norms.

U The Privacy: The privacy of the researchers has been maintained
through the cubical sitting seps.

U Institutional Service: The institution has madehe webbased
services availakl to the researchers. The best possible research data is
made available on the institutional website.

U The DVDs: The DVDs onliterature are available with the Knowledge
and Resource Centre of the institution.

U The WiFi networkfacility is also availabléo the researchers.

P~y
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3.3.6 What are the collaborative research facilities developed/ created by
the research institutes in the college For ex. Laboratories, library,
instruments, computers, new technology etc.
As stated above, the college has signedhepMoUs/Collaborations with the
external research institutes and agendesregards research facilities, they
are mentioned below:
U INFOSYS, Pune (for research in Computer Science)
U Dr BAMU Remote Access (oveB Lac online books and ove#
Thousandonline journals available)
U The college has secured permission from the following research
laboratories for the use of equipment.
a) Laboratory of Physics
b) Laboratory of Chemistry
c) Laboratory of Botany
d) Laboratory of Zoology
e) Laboratory of Environmental Science
f) Laboratory of Microbiology
g) Laboratory of Computer Science
The above laboratories belong to the affiliating ursitgr i.e. Dr Babasaheb
Ambedkar Marathwada University, Aurangabad.
3.4 Research Publications and Awards
3.4.1 Highlight the major research achievements of the staff and students
in terms of:

x Patents obtained andef (process and product)

x  Original research contributing to product improvement

x Research studies or survelysnefiting the community or improving
the services

x Research inputs contributing to new initiatives and social denedop

U The faculty members from the college have been working hard to

reach a position from where they coalchieve patents.
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U Original Research

1 Dr D S Ghogarefrom the department dBotany has worked upon
Mutational Studies in Sunflower Helianth&snuusL. clearly defines
the quality of nutritional elements of crude oil which is a necessary of
everybodyods Il i fe. Dr G hno @igimald s rese
contributionto improveproduction andyjuality of crude oil extracted
from sunflower.

91 Dr D D Bhutekar from the department of Environmental Sciehees
worked upon his research entitlBdbmonitoring of Pollution in River
Godavari at Ambad Taluka District Jalna Maharashtiiéhe research
work has fully proved that the water of the river has beeruigall by
the sewag@roduced by the town of Shahagad and vicinity which has
also marred the quality of food acquired from the water. The fertilizers
and religious rites have also formed the source of pollution. The
research helps improve quality of watettlod river.

The above types of research have beeefthe community and product
improvement.

U New Initiatives and Social Development:

Dr V R Kadam hasworked upon thdncome and Expendituref
Zilha Parishad (District Governing Bodgnd pointed outhe major
initiatives in relation to social, educat@nirrigational, transport, etc.
development which ultimately helped social development through the
governing body. Dr Kadarhasalso worked upon HDI of the district
of Jalna which contributed to soc@gvelopment.

i Dr D U Mote worked on Absenteeism of Workers in Industries in
Marathwada whichhasset in certain new initiatives towards social
development.

u Dr L B Bahir worked on Industrial Development in the region of
Aurangabad. His research being focused on regibalance has also
helped form indicators of social development.

U Dr S A Murlidhar worked on importance of ancient water

management in modern age

o
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3.4.2 Does the Institute publish or partner in publication of research

journal(s)? If fiyesd, indicate the composition of the editorial board,

publication policies and whether such publication is listed in any

international database?

Yes, the institute publishes a research journal entatbyodari Research

Journal on a quarterly basis. The editorial bb#s as under:

Advisory Board:

Sr. No. | Name

Role

1. Dr B J Katare (Principal)

Chief Patron

2. Dr Vijay Pandhripande Advisor
(Former  ViceChancellor, Dr BAMU,
Aurangabad)

Editorial board:
Sr. No. | Name Designation

1. Dr S K Ghumre Editor-in-Chief

2. Dr V R Kadam Editor

3. Dr M B Pandit Editor

4. Dr R B Raunekar Editor

5. Dr D S Ghogare Editor

6. Mr C P Kothawale Editor

7. Dr S V Chavan Editor

The Publication Policy:

The MRJ is a peereviewed multilingual journal published in electronic

form. The mission of this journal is to publish original contributions in its

field in order to propagate knowledge amongst its readers and to be a

reference publication. MRJ publishes original research papers and seview

papers as well as auxiliary materiath as: research papers, case studies, etc.

The journal publishes in the following disciplines:

MSS6s Art s,
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Social Sciences Humanity

Language Literature

Pure Science Applied Science

Management Commerce
Copyright Transfer:

Once any manuscript is selected for pedtion in Matsyodari Research
Journal, the authomre required tesubmit the copyright transfer document to
MRJ.

Authors are responsible for ensuring that nothing in their papers infringes any
existing copyright. If previously copyrighted material iliuded, authors
must provide evidence that the copyright holder has given permission for its
use. A provision for the same is available in the MRJ Copyright transfer
document. The authors are requested to verify the manuscripts before

submission to curtadny future infringement claims.

3.4.3 Give details of publications by the faculty and students:
Publication per faculty: 9.33
U Number of papers published by faculty and students in peer
reviewed journals (national / international).
The faculty members of the college regularly publishieeir research
work through the research journals of repute and holding impact factor.

Theirdata has been shown in the table that follows.

Sr. No. | Journal/Books/Level No. of Papers Published

1. International 39
2. National 20
3. Conference Proceedings 97
4, Others 06
5. Books 25

Total 187

T
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Aside from the data above, the faculty membergshef college have

authored?22 books and edited.

U Number of publications listed in International Database (for E g.:
Web of Science, Scopus, Humanities International Complete, Dare
Database- International Social Sciences Directory, EBSCO host,
etc.)

Some of the faculty members have been listed innatenal database in

accordancewith the names indicated abov&he following table

elaborates on.it

St No Name of the Faculty No. of Papers Name of International
T Member Published Database
1. Dr S S Katkar 13 Scopus, Web of Science,
Google Scholar
2. Dr S K Ghumre 07 H-index, 3GATE, Google
Scholar
3. Dr R F Pathare 02 Google Scholar
4. Dr M B Pandit 01 Impact Factor 3.656
5. Dr D S Ghogare 03 Google Scholar
6. Dr D D Bhutekar 02 Google Scholar

3.4.4 Provide details (if any) of: research awal received by the faculty,
recognition received by the faculty from reputed professional bodies and
agencies nationally and internationally, incentives given to faculty for
receiving state, national and international recognitions for research
contributions

Thereis one faculty member from the college that has received recognition
on the research bodies of other universities and is also recognized as a
research supervisor on their panels. There are eight faculty members having
been recognized as researchesuors by the affiliating university while
there are two faculty members working as referees on the research panels of

Swami Ramanand Tirth Marathwada University, Nanded, Yashwantrao
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ChavanMaharashtra Open University, Nashik, Solapur University Solapur,
etc.

The threefaculty memberof the college, Dr M B Pandit, Mr G B Wadule
and D P Gholap, achieved Junior Research Fellowship from the UGC and
DST respectively.

The college extends the best possible encourageamhsupport to the
faculty members for tanding out on the research base nationally,
internationally, etc.

3.5 Consultancy

3.5.1 Give details of the systems and strategies for establishing institute
industry interface?

The college always aims at developing knowledgd skills of its students

and faculty members. From this point of view, it approaches every
educational institute and the institutes/industries creating scope for subjective
as well as interdisciplinary research. To that extent, the college has signed up

Memoranda of Understandingith the following industries:

Sr. | Name of the Industry/Institution Production/Manufacture
le.J- Bejo Sheetal Industryalna Seeds

2. | Mahyco IndustriesJalna Seeds

3. | Vinod Rai IndustriesJalna Water Tanks

4. | Krushidhan Seeds Industriekalna Seals

5. | Roopam Steel Industrie3alna Steel

6. | Asam Tea Industry, Jalna Tea

7. | Samarth Ceop Sugar Industry, Ankushnage Sugar

8. | Samarth Milk Federation, Ankushnagar Milk Processing & Products
9. | Yashwant Cooperative Cotton Mill, Ambad| Cotton thread

10. | Samarth Cooperative Bank, Jalna Banking

The tieups of the college with the above industries/institutes have been
especially helpful for research in the subjects of Botany, Physics, Chemistry,
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Microbiology, Environmental Science Economics, Commerceand
Sociology.
3.5.2 What is the stated policy of the institution to promote consultancy?

How is the available expertise advocated and publicized?

The college offers consultancy servicessuil testingand vermiculture. It
publicizes these services angpertise through its website, handbills and
word-of-mouth publicity. Many farmers avail themselves of these services
falling under consultancy.

3.5.3 How does the institution encourage the staff to utilize their expertise
and available facilities for consitancy services?

The institution encourages its faculty members to develop the expertise in
their respective subject and utilize it in the capacity of resource person at the
seminars, conferences, refresher, short term, orientation and other training
courses.

Dr B J KatareDr M B Pandit,Dr V R Kadam, Dr S K Ghumre, Dr D U
Mote, Dr S A MurlidharandDr R B Raunekaare he faculty memérs from

the college that always utilize their expertise in terms of éhents and
courses noted above.

The institution ao encourages its faculty members to work on the various
research projects.

3.5.4 List the broad areas and major consultancy services provided by

the institution and the revenue generated during the last four years.

As stated aboveheé institution provideconsultancy services wermiculture
andsoil testing As the institution offers these services at low cost, as a matter
of labour of love, there is not much revenue generated out of the services
during the last four years.

3.5.5 What is the policy of he institution in sharing the income generated
through consultancy (staff involved: Institution) and its use for
institutional development?

Whatever income is generated through consultdncyhe institution, it is

paid to related staff as honorarium andsialso utilised for the purpose of
developing certain aspects of classrooms on campus, for example, buying
CDs, DVDs, etc. based on the syllabi.
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3.6 Extension Activities and Institutional Social Responsibility (ISR)
3.6.1 How does the institution pronote institution-neighborhood
community network and student engagement, contributing to good
citizenship, service orientation and holistic development of students?
The institution promotemstitution-neighborhood community network and
student engagemertontributing to good citizenship, service orientation and
holistic development of studenlby organizing the following activitiew/ith
active involvement of students

U Awareness against female foeticide

U Prevention of farmerso6é suicide

U Gender sensitaion

U Financial assistance to tFE@mingfamilies affected by farmer suicide

U Water conservation

U Celebration of birth anniversaries of social reformers

U Sanitation survey

U Distribution of uniforms to the students and saris to the women
affected bydrought

U Sheti Shivar ani Shetkari Jagruti Abhiyan (The campaign to prevent
farmersd suicide and spread agricul't

U Daily National Anthem

U Value education

U Thought of the day

U Display of thoughts on campus

U Health dignosis for students and community.
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3.6.2 What is the Institutional mechanism to track student@involvement

in various social movements / activities which promote citizenship roles?

The institutionensures that the students participate more and mmagrious
social activities that inspire them to perform roles of citizenship. Therefore, it

motivates them to partake in the following:
U NSS Programmes
U Life-Long-Education and Extension services
U Nature club activities
U Constitution of Students6é Counci l
U Celebration of the Days
U Cultural activities

U Rallies on Environment, Female Foeticide, Processions regarding

Arboreal preservaitin, Natural Calamiti€s Flood, Earthquake, etc.
U Cleanliness Campaign
U Value Education
The involvement of students in the above activities builds their character.

3.6.3 How does the institution solicit stakeholder perception on the

overall performance ard quality of the institution?

The institution has its own mechanism as regards its performance and quality.

It forms the following features to maintain performance and quality.

U The staff recruitment is purely based on merit and no donation from

the recuits is either expected or accepted.

U There is great emphasis on research and publication.
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U The personnel has been motivated to participate in the professional
training courseand the feedback on performance of the personnel has

been regularly soughof.
U The Local Governing Counaiheetings have been regularly arranged.

U The academic calendar and audit have been properly implemented and

completed.
U The disciplined work culture has been maintained on campus.
U The campus has been intoxicativee.

3.6.4 How does the institution plan and organize its extension and
outreach programmes? Providing the budgetary details for last four
years, list the major extension and outreach programmes and their

impact on the overall development of students.

NSS uni of the institution has been active all the time when it comes to
extension and outreach programmes. There are the following extension and

outreach programmes organised by the institution during the last four years.

U Adoption of a village each year by the institution and spreading social

awareness in the village
U Earn and Learn Scheme

U Free travel passes distributed to the students fpowr economic

background

U Meetings organised to counsel the farmers prone amnatting

suicide and dissuade them from their extreme step.

U Financial and psychological support provided to the farmer families

affected by suicide.

U Organisation of lecture series on goEial issues
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U Provision of budget for tree plantation

U Free Imarding facility to the students from economically
disadvantaged groups

U Programmes of literacy under the banner of dLileig Education and
Literacy Campaign

U Distribution of stipend to meritorious students
Impact:

U The NSS unit erected embankmentsnany villages with the help of

villagers.

U The students being part of Earn and Learn Scheme could manage their
educational expenses easily

U The students about to discontinue their education continued it owing to
free traveling passes.

U The institutionsucceeded in preventing farmer suicides.

U The financial and psychological help provided to the families affected
by suicide could make do with the circumstances.

U The lecture series inspired many of the audience to exercise
commitment to social welfare.

U The budget spent for the purpost tree plantation helped extend
greenery on and off campus.

U The free boarding facility to the students helped them get educated and
overcome hindrances.

U The activities undertaken by the unit of L-ifeng Education ah
Extension Services helped the villagers be literate and bring about

total sanitation in their villages.

U The stipend distributed to the meritorious students encouraged them to

study more vigorously
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3.6.5How does the institution promote the participaton of students and
faculty in extension activities including participation in NSS, NCC, YRC

and other National/International agencies?

The institution bolsters its students and faculty members to actively
participate in NSSYRC and other programmes assbed with extension

services. The institution holds the following initiatives to offer these services.
U Conduct of workshop
U Counselling sessions
U Guidance camps

U Disbursement of the registration fees, TA and ©Ahe students and

faculty members participating in the above programmes
U Faculty participation in divisional NSS camps

U Organizing street lpys, Musical concertdo enlighten people on

certain issues of social significance.

3.6.6 Give details on social surveys, research or extension work (if any)
undertaken by the college to ensure social justice and empower students

from under-privileged and vulnerable sections of society?

The college organised workshops to make the students aware of social justice
and their legal rights. Thady judges from the local courts have been invited

to address the students, especially female and yoroléeged sudents, on

the issues of social justice and women empowerment. The students from the
vulnerable sections of socielyave been addressed from the aforesaid points
of view. There are also the activities below organised by the calheties

respect
U Santation survey

U Survey on the dropouts and uneducated children/youth

Lo

9 MSS6s Arts, Science and CCydeRSER ePageldd | e g «




U Relaxation to the underprivileged students in fees

U Free travel passes

U Distribution of uniforms to the underprivileged students
U Constant counselling offered to the students

U Remedhal coaching offered to underprivileged students
U Coaching classes offered for Entry in Seeg

3.6.7 Reflecting on objectives and expected outcomes of the extension
activities organized by the institution, comment on how they complement
student® academic learning experience and specify the values and skills

inculcated.

When the objectives of extension services are communicated to the students

by the institution the institution has come to realise the following outcomes.
U The students realised sociakponsibilities.
U They developed awareness of civil rights among themselves.
U A sense of humanity took place among the students.
U The students learned a disciplined way of life.
u Communication skills and competence of students improved.
U The studentslso developed public skills.

U The students being part of Earn and Learn Schanteof NSS got
accustomed to agricultural skills and value of labour donation.
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3.6.8 How does the institution ensure the involvement of the community
in its outreach activities and contribute to the community development?
Detail on the initiatives of the institution that encourage community
participation in its activities?

The institution convenes a gallery of activities in which it involves

community and helps communityedelopment. The activities are noted
below.

Samarth FestivitiesWeek
The institution has been organizing the festivitieekfor the lastl7 yearsto
commemorate birthday of the founder President, Adv. Ankushrao Tope,
former MLA as well asMP, who was avisionary having developed a wide
educational network across the district of Jalna with a view to reaching
education to the last house of the distriburing the week a number of
programmes, social and academic, have been undertakevery of the
actvities there has beemassive community participation. Some of the
programmes are mentioned below.

U Lecture series

U Parentsdé meet

U Agricultural intercourse

U Rallies on gender sensitisation and women empowerment

u Crisis management programme

U Essay writing, elocution and debate competitions

U Henna and Colour Design competitions

U Tree plantation
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3.6.9 Give details on the constructive relationships forged (if any) with
other institutions of the locality for working on various outreach and

extension activities.

The institution has established a good rapport with the local instisutmon
work handin-hand with themwith the inteion of outreach and extension

activities. These institutes are:

Sr. Name of Institution Nature of Work
No.
1. | Municipal Counci] Ambad Sanitation Survey
2. | Panchayat Samiti, Ambad Shiksha Abhiyan (Education Mission)
3. | STDepot Ambad Road SafetyCampaign
4. | Public Court, Ambad Family and Social Confli¢ci_egal Literacy
5. | Department of Social Forestry EnvironmentalCorservation
6. | Adarsh Mahila Mandal Social Congregation
7 Kho-Kho and Kabaddi Stae Level KhoKho and Kabaddi
" | Associatiors, Jalna competitions
Corruption Annihilation . . .
8. . Anti corruption awareness campaign
Committee
Samarth Sanskrutik Mandal, | Late Pt.Govindrao Jalgaokar
Ambad, Kholeshwar CommemoratiorcumDatta Jayanti Music
9 Bahuuddeshiy Seva Samiti, | Festival
" | Ankushnagar and Cultural
Department Govt. of
Maharashtra
10 Sharad Krida Pratishthan, AbhangBhajanCompetition (Devotional
" | Pune Songs)
11. | Civil Hospital, Ambad Health Diagnosis Camps
12. | Police Station, Ambad Prerecruitment Police Training

3.6.10 Give details of awards received by the institution for extension
activities and/contributions to the social/community development

during the last four years.

The institution has received the following awards for extension activities and

social egevelopment.
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Sr. No.| Name of the Award Awarding Agency

Dr Babasaheb Ambedkar Marathwada

L The Best NSS Unit University, Aurangabad

2. Jagar Janivancha Government of Maharashtra
3. Vanashree Government of Maharashtra

Best NSS Programme Dr Babasaheb Ambedkar Marathwada
4, ) . .

Officers University, Aurangabad

The Best Examination Centi Dr Babasaheb Ambedkar Marathwa
S (Twice) University, Aurangabad

The Best Examination Centrl Dr Babasaheb Ambedkar Marathwa
6. | for Regional Examination or| University, Aurangabad

Bhagat Singh

Life-time Achievement Dr Babasaheb Ambedkar Marathwa
7. | Award to Dr Bhagwat Katarg University, Aurangabad

(Principal)

Appreciation Certificate to | Tata Institute of Social Sciences, Mumbai
Dr Bhagwat Katare
(Principal) for contribution
towards successful
implementatn of NUSSD
Programme on campus

3.7 Collaboration

3.7.1 How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite examples
and benefts accrued of the initiatives - collaborative research, staff

exchange, sharing facilities and equipment, research scholarships etc

The institution collaborates and interacts with the research laboratories,
institutes and industries and also exchangesstaff. It has signed up
collaboration and exchange of faculty with the following laboratories,

institutes and industries
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Sr. No. | Name of the Industry/Institution

1. Paul Herbert Centre for DNA Bar coding and Hiiwersity, Department o
Zoology, Dr Balasaheb Ambedkar Marathwada University, Aurangabac
2. Laboratory of Physics, Dr Babasaheb Ambedkar Marathwada Unive

Aurangabad

3. Laboratory of Environmental, Dr Babasaheb Ambedkar Marathy
University, Aurangabad

4. Laboratory of Microbiology, BR Barwale College, Jalna

5. Knowledge Resource Center, Dr Babasaheb Ambedkar Marath

University, Aurangabad
Laboratories of Physics and Chemistry, J E S College, Jalna

6

7 Department of Commerce, Dankunwar Mahila Mahavidyalay, Jalna
8. Bejo Sheetbindustry, Jalna
9

Mahyco Industries, Jalna

10. Vinod Rai Industries, Jalna

11. Krushidhan Seeds Industries, Jalna

12. Roopam Steel Industrie3alna

13. Asam Tea Industry, Jalna

14. Samarth Cebp Sugar Industry, Ankushnagar
15. Samarth Milk Fedextion, Ankushnagar

16. Yashwant Cooperative Cotton Mill, Ambad

17. Samarth Cooperative Bank, Jalna

3.7.2 Provide details on the MoUs /collaborative arrangements (if any)
with  institutions of national importance/other  universities/
industries/Corporate (Corporate entities) etc. and how they have

contributed to the development of the institution.

The institution has signed up MoUs with the following universities and
research institutes.

1. Tata Institute of Social Sciences, Mumbai

2. INFOSYS, Pune

3. Swami Ramanand Teerth Marathwada University, Nanded

4. Marathwada Itihas Parishad
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5. Marathi Samajshashtra Parishad

6. Marathwada Chamber of Commerce

7. Sports Authority of India, West Zone Centre, Aurangabad
8. Marathwada Arthshastra Parishad, Aurangabad

9. Hindi Prachar Sabha, Hyderabad

10.Maharashtra Political Science and Public Administration Association,
Nasik

3.7.3 Give details (if any) on the industryinstitution-community

interactions that have contributed to the establishment / creation/up

gradation of academic facilities, student and staff support, infrastructure

facilities of the institution viz. laboratories / library/ new technology

/placement services etc.

The interaction of the institution with its affiliating university and other
affiliations has productively contributed to the upgrade of academic and
infrastructural facilities to a certain degree. The institution has benefited the

following way.

U INFLIBNET N-LIST and Dr BAMU Remote Access have
immeasurably createdsmurces to such an extehat every researcher

on campus coulthcilitate their own as well as others research.

U Tata Institute of Social Sciences has provided a fair amount of

material that has helped the teachers and taught on campus.

U The Rotary Club provided uniforms tioe students
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3.7.4 Highlighting the names of eminent scientists/participants who

contributed to the events, provide details of national and
international conferences organized by the college during the last

four years.

The college has organgesome National, State and Regional level

conferences and workshop the following themes

Sr. Theme of Conference/Workshop | Level Department | Date
No.
1. Contemporary Subaltern Writings | National | English ggloj Jan
03-04 Jan
Infrastructure and Its Impact on . .
2. Indian Eonomy National | Economics | 2014
. — . . 03-04 Jan
3. Social Implications of Population | State Sociology 2014
A Workshop on the Revised Syllak 14 Mar
4, of Second Year of BA, B.Sc. and | Regional | English 2015
B.Com.
Knowledge | 20 June
5. gezgirlg:: Workshop on tre- Regional | & Resource | 2015
Centre
Regional | Knowledge | 27 June
6. f/la(t)nrlljleay Workshop on tHgtyle & Resource | 2015
Centre
Regional | Knowledge | 10 Sept
7 A One Day Workshop for students & Resource | 2016
on theE-Resources Centre

The following eminent participants from across India participated in the

above academic events:

Dr G Thirupati Kumar  Professor, English and Foreign Languac
Hyderabad
Dr K S Ramesh Professor and Registrar, Adikavi Nannal

University, Rajamundry (AP)

Department of Comparative Studies, Univers
of Hyderabad

Professor of EconomicsKakatiya University
Warangal (TS)

Professor and Head, Department of Econorr

Dr J Bheemaiah
Dr K Vijaya

Dr R S Solunke
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Dr Babasaheb Ambedkar Marathwada Univers

Aurangbad

Dr Talule Professor of Economics, Shivaji Universi
Kolhapur

Dr Smita Awachar Professor and Head, Department of Sociology
Babasaheb Ambedkar Marathwada Univers
Aurangabad

Dr Sanjay Salunke Associate Professor of Sociology, Dr Babasa

Ambedkar Marathwada University, Aurangaba
Dr Mahendra Jadhav ~ Associate Professor of Sociology, Night Colle
Kolhapur
Dr D K Veer Librarian, Babasaheb Ambedkar Marathwe
University, Aurangabad

3.7.5 How many of the linkages/collaborations have actugllresulted in
formal MoUs and agreements? List out the activities and beneficiaries
and cite examples (if any) of the established linkages that enhanced

and/or facilitated 1

Most of the collaborations have actually resulted in formal agreements. The

following list testifies to that.

a) On-the-job training:
) INFOSYS, Pune
1) Tata Institute of Social Sciences, Mumbai

b) Faculty exchange and professional development:
i) Dr Babasaheb Ambedkar Marathwada University, Aurangabad
1)) Swami Ramanand Teerth Mdihwada University, Nanded
iii) Deogiri College, Aurangabad
iv) B R Barwale College, Jalna

V) J E S College, Jalna
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Vi) Dankunwar Mahila Mahavidyalay, Jalna
c) Research:
) Bejo Sheetal Industry, Jalna
1)) Mahyco Industries, Jalna
i) Vinod Rai Industriesjalna
iv) Krushidhan Seeds Industries, Jalna
V) Roopam Steel Industries, Jalna
Vi) Asam Tea Industry, Jalna
vi)  Samarth Cebp Sugar Industry, Ankushnagar
viii)  Samarth Milk Federation, Ankushnagar
iX) Yashwant Cooperative Cotton Mill, Ambad
X) Samarth Coperative Bank, Jalna
d) Extension:
i) Dr Babasaheb Ambedkar Marathwada University, Aurangabad
e) Student Placement:

i) 92 students of the college have got placement during the last two
years asa result of collaboration with Tata Institute of Social

Scierces.
f) Introduction of New Courses:
i) MA in Marathi
1)) NUSSD: a course in life skills
iii) Bachelor of Computer Application
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3.7.6 Detail on the systemic efforts of the institution in planning,
establishing and implementing the initiatives of the hkages/

collaborations.

The institutionapplied to certain institutions and industries with which to
establish research collaborations. Many of the applications got approval from
the institutes and industries. The institution chalked out a plan of
implementation of the initiatives of collaborations. There was every
collective/systemic effort to successfully work out the collaborations. The

role of the IQAC was especially vitad this respect.

<
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CRITERION V: INFRASTRUCTURE AND LEARNING
RESOURCES

4.1 Physical Facilities

4.1.1 What is the policy of the Institution for creation and enhancement

of infrastructure that facilitate effective teaching and learning?

The institution always holds discussion on the development of infrastructure
so as to faditate effective teaching and learning. Apart from academic
infrastructural facilities, the institution serioudlyoks to developing sports
infrastructure that keeps the students physically fit which adds to their
enthusiasmThe infrastructure of the itiution has been categorized into

three parts as under.

1. General Infrastructure:

U Extension of the building as per necessity
U Boysd Host el

U Womends Host el
U Open Study Centre

U Indoor Sports Facility Hall

U Shooting Range Hall

U 16-Station Gymnasium

U Science Wing

U SpeciousLaboratories

U Beautified Campus

U Upgrade of Botanical Garden

2. ICT Infrastructure :
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U 10 mbps Internet Lease Line: Consumer Premises Equipment Outdoor
Antenna (BSNL)

U LCD Projectors

U LCD Screens

U An Advanced Language Lakatory

U A Digital/Smart Classroom

U A Well-Equipped Computer Laboratory
U The College Website

u Wi-Fi Zone

U Moving LCD Projectors

3. Library : Available Resources/Facilities

U Computerised Library

U Two Spacious Reading Rooms
U Network Resource Centre

i INFLIBNET (N-List)

u Dr BAMU Remote Access

U Reading Roortum-Auditorium
U Carrels for Researchers

U Photocopy Machines

U Biometric Fingerprint Attendance Machine

U Text Books 24578

U Reference Books 550

U E-Books 300000 (NLIST and BAMU)
U Jaurnals 30

U E-Journals 4,000+ (N-LIST and BAMU)

4.1.2 Detail the facilities available for a) Curricular and cecurricular
activities 17 classrooms, technology enabled learning spaces, seminar
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halls, tutorial spaces, laboratories, botanical garden, ramal house,

specialized facilities and equipment for teaching learning and research
etc. b) Extra icurricular activities - sports, outdoor and indoor games,
gymnasium, auditorium, NSS, NCC, cultural activities, public speaking,

communication skills develpment, yoga, health and hygiene etc.

The following facilities for curricular, ceurricular and extr&urricular

activities are available on campus.
A) For Curricular and Co -curricular Activities:
U 31 Spacious Classrooms

U Technologyenabled Learning Spaces: \&i Zone, ICT Classrooms

and Computerand Language Laboratories
Ui 02 ICT-enabled Seminar Halls
u 07 Well-equipped Science Laboratories
U A Central Research Laboratory
U Home Science Laboraty
U Laboratory of Psychology
U Botanical Garden with:
i) Medicinal Plants and Rare Medicinal Plants
i)  Shade Net
iii)  Research Field for Cultivation

iv)  Ornamental Plants

U Animal House:

K
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)] Models

i) Preserved Animafs Vertebrates, Invertebrates, Manie

Animals

lii)  Skeletons

iv)  Skins and Remains

u Specialized Features:

)] Central Research Laboratory for Teachers and Students

i) Audio-visual Aids

iii)  Night Study

iv)  Study Tours

v)  Film Shows

vi)  Antiquities

vii) 25 KV Generator

viii) RO Water Pufiers

IX)  Photocopy Machines

X)  Biometric Machine since 2011
B) For Extra-Curricular Activities:

u Sports:

)] Specious Playgrounds of Kabaddi, Volleyball, Basketbi&hp-
Kho, Athletics,Handball, Footballetc. games

i)  200-mete Running Track
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i)  Indoor Sports Facility Hall for: Table Tennis, Che&srrom
Board, Badminton, Wrestling and Kabadutmat

iv)  Shooting Range Hall for: Pistol and Rifle

v)  Relay:400 and 800netres
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U A Special NSS Cell

a NSS Activities: As ours is a drougkhit region the NSS unit of
the college mostly works owater managemenihe NSS unit

has worked for the following:
i) Water Resource Creation
i)  Erection of Check Dams and Embankments

iii)  Water Literacy Till date 06 check damandembankmentare

created by theollege

iv)  Tree Plantatiod 2300 treeshave beerplanted and conserved
on campus; tree plantation work carried out in 32 villages, hence

theVanshree Awardf the State Government

v)  Total Sanitation: 06 villages could have total sanitation out of

the cdlegiate efforts
vi)  Survey of Literacy
vii) Cattle Diagnosis and Treatment Camps

viii) ' Yoga and Pranayama Training for Students and Villagers
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iX)  Orientation and Enlightenment of Villages on Supgosts

X)  Literacy Programmes: Bhalgaon is the village which the
college brought about 100% liter@cythe first so village in
Marathwada

xi)  Collection of contribution for donation to the CM Relief Fund

(Crisis Management)

xii)  Distribution of Sarees to the female dependantshe farmers
affected by drouigt.

xiii)  Grain supply to the floo@ffected people
u Canteen

)] The canteen is maintained in a sophisticated form. fdbd
itemsavailable in the canteen aseld to studentat reasonable

rates
U Cultural Facilities:

) Harmonium

i)  Tabla
i)  Veena
iv)  Dholki
v) Casio
vi)  Mridang
vii)  Platter
viii) Flute

IX)  Small Platters
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X)  Sambal

xi)  ThreeDrums

xii)  Duff

xiii)  Tuntuna

Xiv) Specialities: Bhajan (Devotional Song), Ballad, Folk Song,
Gondhal,Bharud, Vasudev, Lavni, Timdi, Duff, Folk Drama,
Street Ry, Folk Danceetc.

Xv) Activities: Enlightenment on Hygiene and Sanitatign

Intoxication Dowry, Literacy, Farmer SuicideWater Literacy

Female FoeticideSuperstitionetc.

4.1.3 How does the institution plan and ensure that the available
infrastru cture is in line with its academic growth and is optimally

utilized? Give specific examples of the facilities developed/augmented
and the amount spent during the last four years (Enclose the Master Plan
of the indicate

Institution/ campus and the existing physical

infrastructure and the future planned expansions if any).

The IQAC prepares the plan of augmentation and development of the
infrastructure on campus. The chart of it is attached hereWith.following

chart details the amount spent on develogmémfrastructure during the last

four years.
Sr. No. Particulars 201212 201213 201314 | 201415 | 201516 Total
1 |[Science Wing -| 1500000(¢ 300000001
2 |Women's Hostel 26376(] 3324831 511447  21260( 4312634
3 |Library Building 6427¢ 1154122 23115¢ 1449558
Furniture & ¢ | _
4 Equipments 80872¢ 887261 1573164 109034¢ 6233¢q 442183
ICT, Computers &
5 |Laboratory 1055124 49225( 607729 991824 3146924
Equipments
6 |Sports Equipmentd 27384 379406 41996 448784
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7 Books & Journals 412697 454874 162067 104850 32478¢ 1459274
Sports

8 Infrastructure 0
a) Indoor Shooting i _
Range Hall 250000( 4028861 - - 652886
b) Indoor Sports 370000]  283886: .| 138260( 7921464
Facility Hall i A
Total 263197( 1251334/ 9345564 2394927 2803543 59689341

* The constuction work is in progress.

Theinstitution has planned the following infrastructural development plan for

the future purpose.
1.  Sports Hostel
2.  SportsOutdoorStadium
3. Walking Track
4. Extension of the Boysd Host el
5.  Meditation Hall
6. Extension of library Building
7.  Open Study for Boys
8.  Central Facility Hall
9.  Swimming Pool
(The map of perspective plan is attached herewith.)

4.1.4 How does the institution ensure that the infrastruicire facilities

meet the requirementsof the students with physicadisabilities?

The institution ensures that every section of students receives equal
opportunities and facilities. To that exteewven the infrasucture has been
tailored out. The following facilities meet the requirements of the students

with physica disabilities:

Lo
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1 Ramp
2.  Tricycle
3 Commode

4. Ready services

All thesefacilities have beemade available on the ground floor

4.1.5 Give details on the residential facility and various provisions

available within them:
U Hostel Faclity - Accommodaion available:

The accommodation facility has been available at the hostel of boys
for as manyas 32 students on campus. Moreover, the students being
part of theEarn and Learnscheme have been located at the hostel off
campus freef-cost. They ard5in number.

The accommodation facility has also been available to the female
students on campus. There are as many 120 students

accommodated.
U Recreational facilities,gymnasium, yoga centre, etc.

a) For recreation, there is an Indoor Spdrtaining Playfield on
which the students and amateurs from the town keep playing
Table Tennis, Badminton, Chess, Carrom, Wrestlkabaddi
(on mat), Judpetc. at their leisure.

b) There is a 10netre Shooting Range Hall in whictme students

faculty membergndcitizens andamateurpractise shooting.

c) There is a 1&tation gymnasium in which the studemtsd
faculty membersexercise to relieve themiges of the daily

mental and physical strain.

d) On the playgrounds, the studerfeculty membersind citizens

of the town of Ambad play the various games like Volleyball,

P~y
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Kabaddi, KheKho, Football, Athletics, etc. whichrings them

not only recreationtt also physical and mental fithess.

e) The institution runs a Yoga Centre on its campus. The people
specialsedin Yoga and Pranayama have been groomed to train
the studentsfaculty membersand citizens.The training is
imparted every Sunday on campuShe institution also
organisesroga and Pranayama Camps for the students, faculty
members and citizens to which highly specialized trainers have

been invited from Pune to impart training.
U Computer facility including access to Internet in hostel

The computer facility including access to internet has been available in

hostels for the male and female student residents.
U Facilities for medical emergencies

The institution has groomed theexialized medical practitioners to

look after the students and staff on campus. These practitioners
provide instant medical help in emergency as a labour of love. Also,
the institution regularly arranges health diagnosis camps to administer

medical hép to the students and staff.
U Library facility in the hostels:

A limited number of bookbavebeen made available to the students at

the hostels on campus.
U Internet and Wi-Fi facility :

The campus of the institution has been turned into-&MZone.Every

userrelated to campus nanjoy the facility of WAF.

7
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U Recreational facility-common room with audiovisual equipment
There is a Television Set available in the common room at the hostel

on campus.

U Available residential facility for the faculty and occupancy;

Constant suppl of safe drinking water.

The constant supply of safe drinking water has been availalile
students and staff. There are water purifiers, everywhere on campus,

equipped with a facility of RO, UV and TDS contfatilities.
U Security:

A full-time wathman looks after the general security of campus. For

the hostels, there are special caretakers appointed.

4.1.6 What are the provisions made available to the students and the

faculty in terms of health care on the campus and off the campus?

The instituton has certain provisionmade available to the students and the
faculty in terms of health care on the campus and off the canipey are

mentioned below.
U On Campus
1. Regular health cheelqp camps
2. Availability of Doctor-on-call
3. First-aid medical facility
4. Organisation of lectures on health awareness
u  Off Campus:
1. Free medical help at the local civil hospital

2. Free medical help at the privateo c t or 0 s

Lo
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3. The donors outside offer financial assistance to the students subject

to medical emergency.

4.1.7 Give details of the Common Facilities available on the campus
spaces for special units like IQAC, Grievance Redressal unit, Womén
Cell, Counseing and Career Guidance, Placement Unit, Health Centre,
Canteen, recreational spaces for the faculty and the students, safe

drinking water facility, auditorium, etc.

There are specified spaces that offer common facilities for special units.
These follow.

1. A specialoffice of the IQAC

2. Grievance Redress Unit

3. Womenods Cel l

4. Counselling and Career Guidance Cell

5. Placement Unit

6. Canteen

7. Recreation: a) Gymnasium b)ndoor Sports Training Playfield c)
Shooting Range Hall

8. Water Purifiers and War Coolers
9. Auditorium
10.Seminar Hall

11.Botanical Garden
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4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify the
composition of such a committee. What significant initiatives have been
implemented by the committee to render the library, student/user

friendly?

Yes. TheAdvisory Committeeof library is noted below.

Sr. No. | Name Designation
1 Dr Bhagwat Katare (Principal) Chair
2 DrV R Kadam Member
3 Dr L B Bahir Member
4 Dr D U Mote Member
5 Dr M B Pandit Member
6 Dr D S Ghogare Member
7 Mr P R Gahire Administration Representative
8 Ms Payal Kawana StudentéRepresentative
9 Dr S K Ghumre MemberSecretary

U Initiatives Implemented:
a) Extension of Reading Room
b) E-Resources Zone
c) Separate Reading Rooms for Girls and Boys
d) Collectionof booksfor competitive examinations
e) Establishment of Open Study for the boys
f) Enrichment of Reference collection

g) Procurement of #esources: INFLIBNEINLIST; BAMU Library

Remote Access

MSS6s Arts, Science and CCydeRSER Pagel@8 | e g «




4.2.2 Provide details of the followingz Total area of the library (in Sq.

Mts.) z Total seating capacityz Working hours (on working days, on

holidays, before examination days,during examination days, during

vacation) z Layout of the library (individual reading carrels, lounge area

for browsing and relaxed reading, IT zone for accessingeesources)

The details of the library of the institution are provided below.

Sr. No. | Partculars Measurements

1 The total area of library is 1021.94 Sg. Mts.

2 Total seating capacity 195

3 Working hours
a) Working days 10.00am t006.00pm
b) Before & during examination days | 10.00 am to 10.00 pm
c) During vacation 1030 am to .30 pm

4 Layout of the Library

a) Li brariandés Cham 11.14 Sq. Mts.
b) Girl sé6 Reading

c) Boysd Reading
d) First Floor Reading Room
e) Circulation Area

f) Reference Section

g) Periodicals Section

R| 92.90 Sq. Mts.
R 0| 92.90 Sqg. Mts.
243.96 Sq. Mts.
29.72 Sq. Mts.
69.67 Sqg. Mts.
65.03 Sq. Mts.

MSS6s Art s, Science

and CGydeXSER ePageldd | e g




h) Stacking Area 102.19 Sqg. Mts.
i) Reprography Section 10.21 Sqg. Mts.
j) Lounge (Open Study) 185.80 Sg. Mts.
k) Reseach Carrels 185.80 SgMts.
[) IT Zone for Accessing fesources 92.90 Sqg. Mts.
m) Store Room 10.21 Sqg. Mts.
n) Meeting Hall 10.21 Sqg. Mts.
0) Rest Room 18.58 Sqg. Mts.

4.2.3 How does the library ensure purchase and use of current titles,
print and e-journals and other reading materials? Specify the amount
spent on procuring new books, journas and eresources during the last

four years?

The institution has Library Advisory Committee which looks after purchase
and use of the titles print andjaurnals and other reading materials. The
IQAC alsomakes important contribution to this. The comegttecommends

the titles to the librarian for purchase. The librarian takes the matter to the
management and makes the overall reading resources available at the earliest.
The institution has subscribed to the INFLIBNET-LNST and Dr BAMU
Remote access wdh provide the institution with a great number of e
resourcesAlso, every faculty member has their own user ID and password to
access the-e=sources from anywhere. The following table throws light upon

the data of resources purchased and subscribed to.
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201112 201213 201314 201415 201516
Type
No. Value No. Value No. | Value No. Value No. Value
PN 602 | 108512 | 1100 | 3szear | 775 | 10PN | aus 181216+ | 1155 | 409261+
Seefe’e” 35 91166+ 22 142513t | 10 537214 | 167 63158/ 55 93047/
Books
90000+
9000 (N-
90000 90000+ o+ 90000+ LIST),
eBooks | +(N- | 10000¢ (N- 10000¢ (N- | 10000t | (N- 10000¢ 300000+ | 10000¢
LIST LIST) LIS LIST) (BAMU
) Remote
Access)
Journals | 10 20000% 10 20000¢ 10 20000 | 10 20000% 10 20000+
4000+
4000 (N-
o 4000+ 4000+ ' 4000+ LIST)
Sournals | M- 5000- (N- 5000+ Lier | 5000F | (N- 5000¢ 300000+ | 5000¢
LIST) LIST) ) LIST) (BAMU
Remote
Access)
cD&
Video 100000+

4.2.4 Provide details on the ICT and other tools deployed to provide

maximum access to the libary collection?

The library was automated/ computerised in the 882 The institution has
always ensured that there is the use of latest technology in the library.
Therefore, it has subscribed to some most advanced electronic networks to
make the maxnum number of resources available to users of the library and
also purchased the relevant titles in every discipline. The table to follow
reveals the details of the ICT anther tools deployed to provide maximum

access

to the library collection

Sr. No. | Tools Particular

1 For Cataloguing Purpose
OPAC Bibliographic records

2 Electronic Resource Management package for ¢ N.L|ST
journals

3 Federated searching tools to search articles in | Dr BAMU Library Remote
multiple databases Access

4 In-house/remoteceess to @ublications College Website

6 Total number of computers for public access f2a5cﬁi:tc;/mputers with LAN
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. . 04 Printess and @
7 Total numbers of printers for public access Reprographic Machire
8 Internet band width/ speed: 2mbps, 10 mbps, 1| 10 mpbps Available
(GB)
9 Institutional Repository Available
10 Participation in Resource sharing The institution has authentic
networks/consortia (like INFLIBNET) access to INFLIBNET

4.2.5 Provide details on he following items:

Sr. No. | Items Particular

1 Average number of walkns 195+ Per Day

2 Average number of books issued 5330

3 Average number of books returned | 5330

A Ratio of library books to the students| 16:01 (16 books per
enrolled student)

5 Average number of books added duri 3017
last three years

6 Average number of Iog!n to OPAC, 45+ Per Day
Average number of login tomsources
Average number of-eesources Software of calculating

7 g the downloads not
downloaded .

available

8 Average numbeof e-resources printed 450 Annually

9 Nu_m_ber of mformatlon literacy 03 Per Year
trainings organized

10 Details of W_eedmg out of books and Permission not granted
other materials

o
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4.2.6 Give details of the specialized services provided by the library

The details of the specialized services provided by the library are provided as

under.
Sr. Services Particular
No.
1 Manuscripts Availableto an extent

Reference books an
material has  bee
provided to the studen
as per demand.
Available. The student
can have photocopy ¢
the rare study materiz
on request only

4 ILL (Inter Library Loan Service) Available

2 Reference

3 Reprogaphy

The notificatons are
Information deployment and notificatio sent through WhatsAp
5 (Information Deployment and Group, SMS alert
Notification) DownloadPrinting OPAC, Library Web
Page Google Groupetc.

6 Reading list/ Bibliography compilation | Available

7 In-house/remote access toresources | Available

8 Userorientation and awareness Availableto every user
9 Assistance in searching Databases | Yes

10 INFLIBNET/IUC facilities Yes, aailable

4.2.7 Enumerate on the support provided by the library faculty to the

students and teachers of the college.

The library staff is always supportive towards the studentsesmwthers of the
college. The students and teachers have many services provided by the staff

some of which are mentioned below.

g 3
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U User orientation and awareness

U Guidance to search databasedsources and physical sources
U Messaging network for notifiti@n of information

U Collection labding/ stack labeing

U Help to access OPAC

U Laptop andTab-on-loan facility available

U The overall assistance to the students and faculty members to work on

varioustypes of researctwork andprojects

U Special failities availableto the differentlyabled students and faculty

members
U Book bank facility to the meritorious students

U Extended hours of reading room facility availaldte the students

during examinations
U Wi-Fi facility available
U Reprographic angdrinting service available
U Suggestion box available

4.2.8 What are the special facilities offered by the library to the

visually/physically challenged persons? Give details.

As stated earlier, the college ensures that every student gets equal
opportunties and the differenthabled have every convenienéem the
perspective of facilitation of educatiomhere has been no student visually
challengedandhaving sought admission to the collegée college provides

the following facilities to the differaty-abled students.

Lo
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U Ramp available

U Special assistance provided

U Lavatory facility with commode available
U Tricycle available

4.2.9 Does the library get the feedback from its users? If yes, how is it
analyzed and used for improving the library services. (What strategies
are deployed by the Library to collect feedback from users? How is the
feedback analyzed and used for further improvement of the library

services?)

The studenthiave been asked to place on record their opinion on the library
services. They put in their pgrience on the services via feedback form.
There is a special committee constituted to aseafgedback of the students
and parents. The committee conveys its analysis to the Principalsikbdhe
librarian to improve upon the library services continlypuls casethere are
some demands from the studemist into the suggestion box and in person,
they are instantly met. THeérincipal always insists on the advanced facilities
and services to be applied by the librarian and the personnel working under
him.

4. 31T Infrastructure

4.3.1 Give details on the computing facility available (hardware and

software) at the institution.

U Number of computers with Configuration (Provide actual number

with exact configuration of each available system)

There arell4 computersand 06 laptopsavailable at the institution

The exact configuration of every compuéerd laptop is afollows:

Lo
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Sr. No. Configuration
HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH

L GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

5 HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
' GB RAM, 250 GB HDD,DVD-RW, 15" Monitor, Dos, Keyboard, Mouse

3 HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
' GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

4 HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
' GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

5 HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
' GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

6 HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93H& (2 CPUs), ~2.9 GHz,
) GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

7 HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
) GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

8 HCL Intel(R), Core (TM) 2Duo CPU E7500 @2.93 GHz (2 CPUSs), ~2.9 GHz
) GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

9 HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH

GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

10. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

11. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, DosKeyboard, Mouse

12. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

13. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, D\D-RW, 15" Monitor, Dos, Keyboard, Mouse

14. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

15. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

16. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

17. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.€3Hz (2 CPUs), ~2.9 GHz,
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

18. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

19. HCL Intel(R), Core (TN) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH:
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
20. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
21. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
22. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
23. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
24, HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDQ DVD-RW, 15" Monitor, Dos, Keyboard, Mouse
25. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

26. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~22,&@
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

27. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
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GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

28. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @3 GHz (2 CPUs), ~2.9 GHz,
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

29. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
30. HCL Intel(R), Core(TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GHz
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
31. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
32. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse
33. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monita, Dos, Keyboard, Mouse
34. HCL Intel(R), Core (TM) 2 Duo CPU E7500 @2.93 GHz (2 CPUs), ~2.9 GH
GB RAM, 250 GB HDD, DVDRW, 15" Monitor, Dos, Keyboard, Mouse

Acer Veriton M275, Intel (R), Core(TM) 2 Duo CPU E7600 @ 3.06 GHz,
(CPUs), ~ 3.1 GH, 2 GBRAM 320 GB HDD, DVDRW, 18.5" Monitor, DOS,
Keyboard, Mouse

36. Acer Veriton M275, Intel (R), Core(TM) 2 Duo CPU E7600 @ 3.06 GHz, C2
(CPUs), ~ 3.1 GHz, 2 GRAM 320 GB HDD, DVD

37. Acer Veriton M275, Intel (R), Core(TM) 2 Duo CPU E7600 @ 33z, C2
(CPUs), ~ 3.1 GHz, 2 GRAM 320 GB HDD, DVD

38. Acer Veriton M275, Intel (R), Core(TM) 2 Duo CPU E7600 @ 3.06 GHz, C2
(CPUs), ~ 3.1 GHz, 2 GRAM 320 GB HDD, DVD

39. Acer Veriton M275, Intel (R), Core(TM) 2 Duo CPU E7600 @ 3.06 GHz, C2
(CPUs),~ 3.1 GHz, 2 GBRAM 320 GB HDD, DVD

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)

35.

40. 3.4 GHz, 4 GB RM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

a1 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 30 GHz (4 CPUs) ~

’ 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

42 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)

' 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

43 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUSs)

' 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

44 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUSs)

' 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

45 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)

' 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

16 Dell Inc Inspiron 660, Intel(R), Core (TM) i3240 (PU @ 3.40 GHz (4 CPUs)

' 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

47 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)

' 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

48 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUSs)

' 3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

49 Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)

3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse
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50.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

51.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

52.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUSs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

53.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

54.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

55.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

56.

Dell Inc Inspiron 660, Intel(R), CorérM) i3-3240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

57.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keybaod,
Mouse

58.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

59.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz,4 GB RAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

60.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

61.

Dell Inc Inspiron 660, Intel(R)Core (TM) i33240 CPU @ 3.40 GHz (4 CPUSs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

62.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos,Keyboard,
Mouse

63.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboaro
Mouse

64.

Dell Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (4 CPUs)
3.4 GHz, 4 GBRAM, 1 TB HDD DVD-RW, 18.5" Monitor, Dos, Keyboarc
Mouse

65.

Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
Processor (s) 2GB, 500 GB HDD, DVD
Mouse

66.

Think Centre Intel Ca i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Logi
Processor (s) 2GB, 500 GB HDD, DVD
Mouse

67.

Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
Processor (s) 2GB, 500 G\Bde Mddir,Keyboamd,
Mouse

68.

Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
Processor (s) 2GB, 500 GB HDD, DVD
Mouse

<
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69 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Coré&(d)pgical
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
20 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
71 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
72 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor(s) 2GB, 500 GB HDD,VD RW/ DOS 18. 50 Wi d
Mouse
73 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
74 Think Centre Intel Core i3 CPU @ 3.30 GHz, 83®8IHz, 2 Core(s), 4 Logica
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
75 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
76 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
77 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor(s)2 GB 500 GB HDD, DVD RW/  DOS 1
Mouse
78 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
79 Think Centre Intel Core i3 QP @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Logic
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
80 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB Hdibr,KeybodrD,
Mouse
81 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
’ Processor (s) 2GB, 500 GB HDD, DVD
Mouse
82 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4chb
’ Processor (s) 2GB, 500 GB HDD, DVD
Mouse
83 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
84 Think Centrelntel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Log
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
85 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor(s) 2GB, 500 GB HDD, DVD RWDOS 18. 50 Wi de
Mouse
86 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo
' Processor (s) 2GB, 500 GB HDD, DVD
Mouse
87 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MBRzCore(s), 4 Logica
’ Processor (s) 2GB, 500 GB HDD, DVD
Mouse

Lo
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Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo

88. Processor (s) 2GB, 500 GB HDD, DVD
Mouse

89 Think Centre Intel Core i3 CPU @ 3.30 GHz, 3300 MHz, 2 Core(s), 4 Lo

' Processor (s) 2GB, 500 GB HDD, DVD
Mouse

90. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Mortor, Dos, Keyboard, Mouse

91. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

92. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monibr, Dos, Keyboard, Mouse

93. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

94. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &EM, 500GB
HDD, DVD-RW,18.5" Monitor Dos, Keyboard, Mouse

95. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

96. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor,Dos, Keyboard, Mouse

97. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

98. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &V, 500GB
HDD, DVD-RW,18.5" Monitor, D, Keyboard, Mouse

99. Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &V, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

100. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

101. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

102. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

103. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

104. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

105. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

106. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

107. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

108. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &M, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

109. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

110. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

111. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

112. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

113. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monitor, Dos, Keyboard, Mouse

114. | Desktop Dell Model No. Vostro 3800, Intel Corei3 4th Gen,4 &8V, 500GB
HDD, DVD-RW,18.5" Monitor, DosKeyboard, Mouse

Lo
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115.

Dell Laptop Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (
CPUs) ~ 3.4 GHz, 4 GB R, 500 GB HDD DVD-RW, 18.% Monitor, Dos,
Keyboard, Mouse

116.

Dell Laptop Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 30 GHz (4
CPUs) ~ 3.4 GHz, 4 GB RV, 500 GB HDD DVD-RW, 18.5" Monitor, Dos,
Keyboard, Mouse

117.

Dell Laptop Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (.
CPUs) ~ 3.4 GHz, 4 GB RV, 500 GB HDD DVD-RW, 18.5" Monitor, Dos,
Keyboard, Mouse

118.

Dell Laptop Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (
CPUs) ~ 3.4 GHz, 4 GB &V, 500 GB HDD DVD-RW, 18.5" Monitor, Dos,
Keyboard, Mouse

119.

Dell Laptop Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (
CPUs) ~3.4 GHz, 4 GB RM, 500 GB HDD DVD-RW, 18.5" Monitor, Dos,
Keyboard, Mouse

120.

Dell Laptop Inc Inspiron 660, Intel(R), Core (TM) 43240 CPU @ 3.40 GHz (
CPUs) ~ 3.4 GHz, 4 GB AV, 500 GB HDD DVD-RW, 18.5" Monitor, Dos,
Keyboard, Mouse

U Computer student ratio: 1:16

U Stand-alone facility: 11 Sets

U LAN facility : Available in 05

places

U Wi-Fi facility : Available

U Licenced software

The following types of licenced software are available at the

institution
Sr. No. | Name d Software Quantity
1 CMS 10.0(College Management System) | 1 + 10 users
2 Tally (Silver) 9.2 2 users
3 ETNL 4.0language software 1+ 10 users
4 SOUL2.0 01 +manyusers
5 MS Office 05
6 Windows 7 05
7 ISM 3.0 01
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8 Biometric (Avighna) 01
9 WindowsServer 2003 01
10 Matlabs for Mathematics 01

U Hardware:

Sr. No. | Name ofHardware Quantity
! Computer Set (Dell, Lenovo, Acer, HCL, Zenith, 114
PCS)
2 Laptop (Dell) 06
3 Laser Printer (Canon 2900B) 10
4 Colour Printer (HP) 03
5 LCD Projector 10
6 Scanner (Canon) 07
7 Photocopy Machine (Work @é&e, Ricoh) 03
8 Web Camera 03
9 Switch (Hub) 10
10 | UPS 10
11 USB Hard disk 04
12 Router 03
13 Headphone 12
14 | Speaker 40
U Number of nodes/ computers with Internet facility. 91
U Any other:
T

®
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4.3.2 Detail on the computer and Interneffacility made available to the

faculty and the students on the campus and offampus

The college provides computer and Internet facility to the faculty members
and students on campus and off campus as well. However, the students are
not provided with thecomputer and Internet facility off campus. The

following details focus on the same.
U On campus:

1. All the departments of the college are provided with the facility.

2. The language laboratory has 12 computer sets connected with
Internet.

3. The administrative office of the college hascdnputer sets with
Internet facility.

4. The cdlege library has 25 computer sets with Internet facility.

5. The campus is furnished with a Wi zone (Lease Line)to a
certainextent

6. The Computer Science laboratory has 40 computer sets with
Internet facility.

7. The Examination Department is fushed with the Internet
facility.

u  Off campus:

1. 06 laptops have been provided to the faculty members.
2. 03 Net Setters have been provided to the specific faculty members.
4.3.3 What are the institutional plans and strategies for deploying and

upgrading the IT infrastructure and associaed facilities?

The institution has the followingplans and strategies for deploying and

upgrading the IT infrastructure and associated facilities

U Live Stream

Lo
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c:

Setup of WtFi on the whole of campus
U Extension of the IT infrastructure to the hostels
U Establishment of Virtual classrooms

U The launch of MOOCS (Massive Open Online Course)

4.3.4 Provide details on the provision made in the annual budget for
procurement, upgradation, deployment and maintenance of the
computers and their accessories ik institution (Year wise for last four

years)

As the institution believes in keeping pace with time, it does itstbésive a
special provision in the annual buddet procurement, upgragddeployment
and maintenance of the computers and their acgesso the institutionThe

data of the last five years has been tabulated below.

Year Computers Printers LCD Maintenance
Projectors

201212 Rs.1054024/ | Rs.35100¢f Rs.283500/ -

201213 - - - Rs. 19018/

201314 Rs. 762700/| Rs. 26374 Rs. 180072 -

201415 - - - :

201516 Rs. 7261906/ Rs. 22890/ Rs. 78000/ -

4.3.5 How does the institution facilitate extensive use of ICT resources
including development and use of computeaided teaching/ learning

materials by its faculty and the students?

The institution not only promotes and facilitates extensive use of the ICT
resources but also encouragls faculty members and students to optimize

the use. The following is the manner in which the use is described.

Lo
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U The faculty members consistently use LCD projector by way of which
to make their power point presentation and facilitate the process of

teaching.

U The various types of software have been used by the faculty members

for the purpose of pedagogy.

U The doumentaries and films related to syllabus have been presented

in the classroom which broadens understanding of the students.

U The students collect the academic data useful for their research

projects.

U To develop presentation skills of students the videoshe websites

like TED Talks have been introduced to the students.

4.3.6 Elaborate giving suitable examples on how the learning activities
and technologies deployed (access to -tine teaching - learning
resources, independent learning, ICT enabled clasooms/learning spaces
etc.) by the institution place the student at the centre of teachirigarning

process and render the role of a facilitator for the teacher.

The institution always lives up to its promise of keeping the student at the
centre of learimg. It carries out every possible thing to facilitate the teaching
learning process. The teacher always renders their role as a facilitator in the
classroom which helps the students learn more on their own. The following

activitieshelp in the process.
U Use of computers by students
U Download of academic information by students

U Download of the data from Wikimedia, WikimapidVikipedia,

Vikaspedieetc.

U Actual use of language software by the students

Lo
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4.3.7 Does the Institution avail of the National Knowedge Network
connectivity directly or through the affiliating university? If so, what are

the services availed of?

Yes. The institution avails itself of the national knowledge network
connectivity like INFLIBNET (NLIST). There are multiple knowledge
resources acquired and applied by the institution. The faculty members have
amply benefited from INFLIBNET. Also, the institution has acquired the
BAMU Remote Access through which thousands of books and research
journals have been accessible to the faculgmimers of the institutionfhe
facility has been of greatest help to the members.

4.4 Maintenance of Campus Facilities

4.4.1 How does the institution ensure optimal allocation and utilization of
the available financial resources for maintenance and upkeepf the
following facilities (substantiate your statements by providing details of

budget allocated during last four years)?

The institution has a special committee that looks after allocation and
utilization of the availablénancial resources for mainmtance and upkeep of
the given facilities. The Principal is the Chair of the committee. The

following statement details the budget allocated during the last five years.

Sr. | Facility Allocation of Budget
201212 | 201213 | 201314 | 201415 | 201516
A Building
a) Women's Hostel 275000 3350000| 520000 225000
b) Library Building 75000 1175000/ 250000 -
c) Indoor Shooting
Range Hall - 2500000| 4050000
d) Indoor Sports
Facility Hall - 3700000/ 2850000 - | 1400000
B | Furniture 850000 900000| 1575000{ 1100000| 100000
C | Equipment 50000 400000 50000
D | Computers 1075000 500000 625000| 1000000
E | Vehicles -
F | Any other (Books & 425000 475000 175000 125000| 325000
Journals)
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Sr. | Facility Utilization of Budget (Actual Expenditure)
201%12 2012-13 201314 | 201415 | 201516
A Building
e) Women's Hostel 263760 3324831 511447 212600 -
f) Library Building 64278 1154122| 231158 - -
g) Indoor Shooting
Range Hall - 2500000| 4028867 - -
h) Indoor Sports
Facility Hall - 3700000| 2838865 - | 1382600
B | Furniture 808729 887261| 1573165| 1090346 62336
C | Equipment 27382 - - 379406, 41996
D | Computers 1055124 492250 - 607725| 991825
E | Vehicles - - - - -
F | Any other (Books & | 412697 454878 162063| 104850| 324786
Journals)

4.4.2 What are the institutioral mechanisms for maintenance and upkeep

of the infrastructure, facilities and equipment of the college?

Since the infrastructure of the institution is widespredbe institution

maintains it according to the following:

<

———
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Outsourcing on contract basi

The decisions made by the Local Governing Council

The budget prepared and allocated

Contract for maintenance and repair of the computers, software,

photocopy machines, generator, etc.

There are some services whosantenance has been based orcah

hire.
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4.4.3 How and with what frequency does the institute take up calibration

and other precision measures for the equipment/instruments?

4.4.4

The institute has signed an MoU with a certified agency of calibration

which calibrates the equipment and instruments.

The frequency of calibration is maintained as per requirement and

relevance.

What are the major steps taken for location, upkeep and

maintenance of sensitive equipment (voltage fluctuations, constant

supply of water etc.)?

The following steps have begaken for location, upkeep and maintenance of

sensitive equipment

i

u
u
U
U
U

2 S

Separate power connection

Use of generator and stabilizer
Use of UPS equipment

24 x 7 supply of water

MCBs ae set up on the al&ric board

Fire extinguishers are available
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1. Student Mentoring and Support

5.1.1 Does the institution publish its updated prospectus/handbook
annually? If fiyed what is the information provided to students through
these documents and how does the institution ensure its commitment and

accountability?

Yes, the institution publishes its updated prospectus annually. The following
types of information have been provided to the students thrdabgh
prospectus to ensure its commitment and accountability.

U Mission, objectives and salient features of the institution

U Faculty wise nomenclature of the subjects/papers to be opted

U The list of programmes undertaken by the institution

U Rules and regulations/code of conduct for the students

U Tentative programme of the examinations

U Fee structure

U The list of awards as incentives to the students

U Information on the research of faculty members

U The list of college personnel

U The latest roll of honour

U The list of members on the Local Governing Council
U Information of the Awards conferred on the institution

The institution conducts the expression of its President and address of the
Principal. These authorities convey and convince the students on commitment
and accountability. The students have their lessoh commitment and

accountability.

Lo
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5.1.2 Specify the type, number and amount of institutional
scholarship/freeships given to the students during the last four years and

whether the financial aid was available and disbursed on time?

U Certain amount of stipend has been distributed to the students standing
in order of merit and to the ones belonging to rural background. Till

the dates2 students have benefited from the stipend.

U The total amount distributed as stipend to the meriisristudents
belonging to categories of SC, ST, OBC, Minority and BPL counts at
Rs.12000@- (One Lac and Twenty Thousand).

U Apart from the above the institution affords the following benefits to

the students.
a) Meritorious Awards:

The students that sathe highest number of marks or stand first in
order of merit in a given subject have been awarded monetary rewards
placed by certain faculty membershe following is the list that

clarifies the point.

1. Rs. 1001/ in memory of Late Eknathrao Yadavra@tdre placed by
Dr Bhagwat Katare (Principal) for the student first in order of merit in

the course of B.A.

2. Rs. 1001/ in memory of Late Gulab Raghunathrao Kadam placed by
Dr Vishwas Kadam for the student scoring the highest number of

marks in the subg of Economics.

3. Rs. 1001/ in memory of Late Ambadas Govindrao Murlidhar placed
by Dr S A Murlidhar for the student scoring the highest number of

marks in the subject of History.

Lo
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4. Rs. 1001/ in memory of Late Ganapatrao Kothawale placed by Mr C
P Kathawale for the student scoring the highest number of marks in

the faculty of Commerce.

5. Rs. 1001/ in memory of LateTukaramji S Gaikwadplaced byMrs
Manisha Gaikwador the student scoring the highest number of marks

in the subject oHome Science

6. Rs. 1000/ in memory of Dr MabeFernands placed by Dr Milind
Pandit for the student scoring the highest number of marks in the

subject of English.

7. Rs. 1000/ in memory of Adv Arun Deshpande placed by Mrs Janki
Kurtadikar for the student scoring theghest number of marks in the

subject ofPhysical Educatian
b) Earn and Learn Scheme:

The faculty members of the institution contribute Rs. 268¢th every
month to the fund raised for the stipend given to the students working
under the schem@he stalents from poor economic background have
been selected to the scheme. They donatehooeof labourfor the
purposeevery day Every student gets Rs. 50@er month as stipend
under the scheme.

c) Free Hostel Accommodation:

The institution accommodateshet economically disadvantaged
students fref-cost at the hostels. There is a special hostel of the
institution located at the distance of one kilometre at which 15
students have been located fadecost every year.This saves them
rent and other expenséke electricity bill.

d) Personal Financial Assistance:

There are specifianembers on the faculty that extend financial
assistance to the disadvantaged students.

o
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5.1.3 What percentage of students receives financial assistance from state

government, cental government and other national agencies?

U The studentgrom the SC and ST categoriesceive Government of
India scholarship from the central government wiiiese fromthe
OBC, NT and SBC categorieseceive Government of India

scholarship from the state government.

U There are Open Merit, Marity, Central Sector, and Eklavya

scholarships received by students from the central government.

U There are a fair number of students entitled to EBC facility and a few

students having received Freeship.

The following table shows percentage of studeat®iving financial

assistance from the central and state governments.

Sr. Year GOl Minority | EBC | Eklavya | Open | Freeship  (No. of
No. Merit | Studentg
1 201112 | 46.19 - 52.32 - - 01 (NT)
2 201213 | 46.16 - 53.20 - 32 01 (OBC)
3 201314 | 45.84 - 53.20 - -- 08 (NT:04, SC: 04)
- - 20 06 (OBC: 02, NT:03,
4 201415 | 47.29 52.02 SC: 01)
201516 | 47.00 - 52.76 - 36 06 (NT: 03, SC: 03)

5.1.4 What are the specific support services/facilities available for:
U Students from SC/ST, OBC and economically weaker sections

The institution runs Remedial Coaching Clas€&saching Classes for
Entry-in-Services, Specific Stipend, and Free Travel Padees

students from the above sections.

g 3

MSS6s Arts, Science and CCydeRSER ePageléd | e g «




U Studentswith physically disabilities:

U The college waives théotal feesof the differentlyabled students
seeking admission to any course in the college.

The college has ramps attached to every building on campus.
There is a facility of special commode in the lavatory.

There is also a tricycle available on campus.

et N et e

The following differentlyabled students got done surgery and
prosthesis upon bodfrough the institution

1) Udadange Janardhan (B.Sc. lll Year)

2) Malode Mukta Bandu (B.Com Il Year)

U Overseas studets:
There areno overseas students to the credithefcollege.

U Students to participate in various competitions/ National and

International :

The students participate in various competitions like Kabaddi,
Volleyball, Wrestling, Archery, Youth Festival, Athletics, Cross

Country,etc. organized at state as well as national level.

U Medical assistance to students: health centre, health insurance

etc.

There is a special Health Centre on camp8pecial medical
assistance halseen administered to these studerHealth diagnosis
camps have been organized by the institution. Every student has been
insured at the cost of R&6/-. The insurance provides a cover up to
Rs 100000- (One Lag.
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U Organizing coaching classes for competitive exams

Coaching classedor competitive examinations are run by the

institution.
U Skill development Spoken English,Computer Literacy, etc.)

Skill development: Spoken English and Computer Literacy

programmes have been run by the institution. The institution takes
pride in sténg that it has been running NUSSD programme on behalf
of Tata Institute of Social Sciencelhis is the only institution being

the most successful across India in successfully running the
programme. The programme trains students on Communication Skills,
Digital Skills, Legal Skills, Financial Skills, Public Skills, etc.

U Support for fAslow | earnerso

The institution has provided the facility of Remedial Coaching Classes

for the Slow Learners.

U Exposures of students to other institution of higher learning/

corporate/ business house etc.

The students have been takeut for field visits for the purpose of
higher learning. For instance, the visits to industries, historical places,
biodiversity spots,hotspots, gardens, etc. have been arranged for
students so that they could enhanieir own awareness about the

subjectshey study.
U Publication of student magazines

The institution publishes t u d enagazs@Phoenix in which the
studentspublish their poetry, short stories and other typesreative
writing. This offers the students an opportunity to develop their

creative skis

7
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5.1.5 Describe the efforts made by the institution to facilitate

entrepreneurial skills, among the students and the impact of efforts.

The institution has some cells that look after development of entrepreneurial
skills among the students. These célis/e succeeded in facilitating these

skills to a certain extent the details and impact of which are given below.
1. Business Guidance Cell:

The cell motivates the studertb developing business skills.
2. TISS Courses based on skills

As noted earlierTata Institute of Social Sciences offers courses based on
life skills: Communication, Law, Economics, Digital, Entrepreneurship,

Agriculture, etc.
3. Guidance from the Industrialist Community:

The institution invites the industrial experts to guide thedents on

developing their business skills.
4. Financial Aid:

The institution offers financial aid to the students desirous to set up their

own business.
5. Industrial Visits:

The students have been taken to visit industries so that they seek industrial
inspirations.
Impact:
As the institution took the above initiatives, the students of it could
successfully establish their own small scale businesses as mentioned

hereunder.
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U Kirana Shops

U General Stores

U Book Stall

U Music Classes

U Tailoring Shops

U Electronics Shops

u Cloth Stores

U Mobile Shoppes

U Computer Sales and Services

U Tax, Auditand Insuranc€onsultancy

u Photo Studio

U Agricultural Services

U Hotels and Catering Services
5.1.6 Enumerate the policies and strategies of the institution wdh
promote participation of students in extracurricular and co-curricular

activities such as sports, games, Quiz competitions, debate and

discussions, cultural activities etc.

The institution alwaygpromotes extraurricular and cecurricular activities.

They are mentioned category wise as follows
Sports:

The students actively participate in the sports competitions ataoliegiate,
regional, and national levels. There are many prizes to the credit of students
of the institution. The institution makethem available the following

facilities.

Lo
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U Infrastructure

U Sports Tools/Equipment

U Sports Kits

U Nutrition/Diet

U Free Accommodation

U Relaxation in Academic Fee

U Guidance from Sports Experts

U StrongRecommendation for Adoption of Players

U SpecialMedical Assistance
Competitions: Elocution, Debate, Essay Writing, Poetry Reading, Quiz

The studentsf the institution always perform well in the above competitions

for the preparation of which the institution arrangesfollowing.

U Mocks arranged

U Regular guidance provided

U The Principals address arranged

U The required material made available

U Guidance from Experts arranged

U Culturat Experts invited to train the cultural participant students.

Additional Academic Support:

The institution helpghe studentscquire the following typeof additional
support.

U Addition of 25 Marks on the basis of Sports Certificate

U Addition of 10 Marks on the basis of NSS Certificate

U Addition of 05 Marks on the basis of Cultural Certificate

P~y
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5.1.7 Enumeratingon the support and guidance provided to the students
in preparing for the competitive exams, give details on the number of
students appeared and qualified in various competitive examsuch as
UGC-CSIR-NET, UGC-NET, SLET,
ATE/CAT/GRE/TOFEL/GMAT/Central/Stat e services, Defense Civil

Services, etc.

The institution has had a special centre of competitive examinations through
which it trains its student§ here are many students having sadedin the
State Competitive Examinations and become officers andr athportant

capacities.

As for SLET and NETthe faculty members continuously guide the students;
as a result of that the students get through the tests. Although exiting from the
college after graduation, the students constantly keep coming to thetimstit

for seeking guidance for SLET, NET and other competitive examinations.
The faculty members keep them successfully helped and gUidedatio of

student having cleared the above examinations has been tabulated below.

Sr.
No.

1 UGC-CSIR-NET - - - - -

Exam Name 201312 | 201213 | 201314 | 201415 | 201516

UGC-

2 NET/SLET/PET 06 01 01 03 04
3 GATE - - - - -
4 Banking - - - 49 32
5 CAT/CPT/CA/CS/I i i ) ) i
CWA
Central Services
6 (IPS, IS, Staff ) ) . . -

Selection, Post and
various Govt. Dept.)

StateServices (PSI,
STI, etc. all State

KN
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Govt. dept.)

Defence Services
(Army, Air force, - -
DRDO)

Self Employed - -

Employment in
Private Sector

Total

10 25 27 17 20 01

31 29 18 72 47

5.1.8 What type of counseling services amade available to the students

(academic, personal, career, psychsocial etc.)

The institution regularly counsels the students every year which benefits them
a lot in every walk of life. The following data indicates the number of

students having benefddrom counselling.

Nature of Counselling | 201312 | 201213 201314 201415 | 201516

Academic 304 348 352 359 368
Personal 76 36 65 72 87
Career 244 409 414 435 453
PsycheSocial 01 02 02 01 01
Total 625 795 833 867 909

<

S

5.1.9 Does the institution havea structured mechanism for career
guidance and placement? Ifiye®, detail on the services provided to help
students identify job opportunities and prepare themselves for interview
and the percentage of students selected during campus interviews by

different employers (List of employers and the programmes).

The institution has the four units that look after career guidance and

placement. They are:

MSS6s Art s, Science and
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1. Career Guidance and Placement Cell

2. Entry in Services Cell

3. Competitive Examinations Guidance Cell
4. Tata Institute of Social Sciences Cell.

There are many students placed through campus intenaexasgedby

different employers.

Name of Employer 201%12 | 201213 | 201314 | 201415 | 201516
Dhoot Industries - - - - -
ICICI Bank - - 89.65 87.50 86.48

Infosys - - - - -

Vastu Consultancies - - - - _
Total 87.87

The overallpercentage of the students placed through campus drive calculates
at87.87

The overall percentage of the students placed through competitive

examinations counts é4.44

5110 Does¢ he institution have a studentsbo
yes, list (if any) the grievances reported and redressed during the last

four years.

The institution has a studentsdé grievar
The following grievances wereeported and redressed during the last four

years.

K
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Year Nature of Complaint Remark
201112 a) Water Cooler in disrepair Redressed
b) Tube lightsout of order in hall no. 3 Redressed
c) Ceiling fans not in order in hall no. 34 Redressed
201213 a) The blackboard in hall no. 3bugh hence
requiring replacement Redressed
b) The wash basin in LadiéRoom damaged | Redressed
c) The number of duel desks short Redressed
201314 a) The Number of computers in the Compu
Lab insufficient Redressed
b) The Number of reference books in the
Library to be augmented Redressed
c) Charts on Plant Physiology to be develoj
in the Department of Botany Redressed
d) Demand of arranging campus drive for t
students of Commerce Redressed
201415 a) The numberof classrooms insufficient fo
the students of B.Sc. Redressed
b) The number of seating stools insufficient
the laboratory of Zoology Redressed
c) Wash basin required in the Department| Redressed
Chemistry Redessed
d) Library reading room short of space
201516 a) The books of competitive examinations
available in the sufficient quantity Redressed
b) A separate water cooler not availalbbethe
students of B.Com. Redressed
c) The Ladie® Hostel required solar wate
heater not available at the Ladies Hostel | Redressed
d) Sarntary napkins not available at the Ladi Redressed
Hostel

Lo
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5.1.11 What are the institutional provisions for resolving issues

pertaining to sexual harassment?

There are special committees that look after resolutioheoissues pertaining

to sexual harassment on campus. Every precaution has been taken all the time
to zero down the possibility of sexual harassment on campus. The committees
led by the Principal have been alert round the clock in regard with this. The

following committees look after the issue.
1. Vishakha Committee

2. Discipline Committee

3. Damini Squad

4. Police Complaint Box

The last of the committeess directed by the Department of Police,
Government oMaharashtra. The squahysthe campusurprise sits and

has been available on call 24 hours under emergency. Also, the local Police
Inspector and the Deputy Superintendent of Police have been invited to
campus on certain occasions which also indirectly creates an impact of

discipline.

The institutiontakes pride in stating that there has not been a single case of

sexual harassment having happened since its inception.

5.1.12 Is there an antiragging committee? How many instances (if any)
have been reported during the last four years and what action fsabeen

taken on these?

Yes, there is an Antiagging Committee led by the Principal. Moreover, there
is no history of any case of ragging in the institution which also adds to

prestige of the institution.
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5.1.13 Enumerate the welfare schemes made availaltb students by the

institution.

As the institution is committed to social welfare, it makes available the

following welfare schemes to the students.
1. Studentsd Aid Fund:

This fund has been used to help the students in their crises.
2. Earn and Learn Scheme:

The scheme has been highly helpful to the students that hail from the
disadvantaged economic background. The scheme also inspires the
students to be seitliant. The students working under the scheme receive
a stipend for Rs. 500kvery month asemuneration for onour work

every day.

3. Student sé Adoption Cust om:

The faculty members from the institution adopt the students that belong to
disadvantaged socieconomic background. The adoption includes
lodging, boarding and all the required academipenses like fee,
stationery, etc.

4. Free Travel Passes:

The institution distributes free travel passes to the poor students daily
commuting from home to college by ST buses. This helps control the
drop-out rate of students.

5. Uniform Distribution:

The institution has a savings group which distributes uniforms to the
students. Also, the faculty members, associated with certain clubs, make
the uniforms available to students on behalf of the clubs.

6. Free Accommodation:

The institution provides free eammodation facility at its hostels to the
students from average economic background.

P~y
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7. Meal Facility:

As the tehsils of Ambad and Ghansawangi, which form the majority of
students at the institution, were no exception to the severe drought
affecting thestate of Maharashtra for the last four years, the institution
took the initiative ¢ne of a kingl to provide a twetime free meal facility

to the students at the hostels, girls being a major populace, for the two
months for the last two years. The mainstnemedia of the state took
special note of it, so did the government machinery.

8. Remedial Coaching:

The students poor or slow at learning as well as from the educationally
disadvantagefabric have been trained through the remedial coaching.

9. Stipendto Meritori ous Students:

The institution distributes stipend to the students standing in order of
merit.

10.Health Checkup Camps:

The institution organises health chagk camps for students every year.
The students are tested for hemoglobin, eyesiglst ether types of
preliminary health diagnosis and advised to take care of their health each
under prescribednedical precautions This brings about better health
awareness among them.

11.Communicative English Classes:

The institution has been running sieeclasses for the last about a decade.
The students havamply benefitedfrom these and procured employment
of better kind.

12.Group Insurance:

The institution insured the students for some time which helped the

students to a definite extent.
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5.1.14 Des the institution have a registered Alumni Association? If
Ay e what are its activities and major contributions for institutional,

academic and infrastructure development?

Yes, the institution has a registered Alumni Association led by Mr Satish
Honde.The association carries ouvarious activities and also contributes in
its own way to the academic and infrastructural development of the

institution.
U The association holds its meeting once a year.

U Mr Satish Honde and Sandip Mde have contribute@.5 km water
pipeline to the institution which has made 24 x 7 water facility
available on campusAlso, Mr Satish Honde, Sandip Narode and
many others have contributed stationery, uniforms, etc. to the needy
and poor students of the college during the fiastyears.The alumni
having stood in sound academic, administrative, etc. positions have
been invited to thenstitution as resource persortbey, of course,
offer free service to the institution. They also perform administrative
services at the academievents like organisation of seminars,

conferences, workshops, etc.

U Renovation of the cantegnand water supply has been the

infrastructural contribution of the alumni to the institution.

Lo
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5.2 Student Progression

5.2.1 providing the percentage of students progressing to higher
education or employment (for the last four batches) highlight the trends

observed.
Student Progression % Trends observed
UG to PG 84.00| ScienceCommerce,
Managementl.iterature and
Social Sciences
PG to M. Phil. 5.00| Literature and Social Sciences
PG to Ph.D. 5.00| Literature and Social Sciences
Employed
9 Campus selection 90.00
{Other than  campu 82.60
recruitment

5.2.2 Provide details of the programme wise pass percentage and
completion rate for the last four years Course wise/ batch wise as
stipulated by the university)? Furnish programme wise dtils in
comparison with that of the previous performance of the same institution
and that of the Colleges of the affiliating University within the
city/district.

Although it is a bit difficult to compare results of the institution to that of the
collegesof the affiliating university within the city/district, the institution
always bettershe other colleges on the ground of results. The results of the
last five years of the institution have been shown below.

2 =

Course 2012112 201213 201314 201415 201516
BA 64.00% 71.42% 69.79% 68.18% 69.00%
B.Com. 83.00% 48.35% 78.00% 67.55% 52.17%
B.Sc. 27.27% 23.33% 26.47% 34.66% 30.76%
BCA 100.00% 100.00% 100.00% 100.00% 53.33%
MA 80.00% 81.00% 79.00% 78.00% 79.00%
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5.2.3 How does the institution facilitate studenprogression to higher

level of education and/or towards employment?

U The institution has a pagiaduate unit in the subject of Marathi which
facilitates the irFhouse progression of students to higher level of

education.

U The students are consistently counselled and encouraged to go for

higher level of education.

U The feculty members provide guidance to the students to write PG
Entrance Tests. The students are also guided and counselled to attempt
the tests like IITJAM (Joint Admission Test for M.Sc.)

Employment:

The institution has the following cells that look aftangoyment of the
students.

u TISS Centre
U Employment Cell
U Self Employment Guidance Cell

5.2.4 Enumerate the special support provided to students who are at risk
of failure and drop out?

The institution generates the following types of support provided to the
students being atadte of failure and drop out.

U Remedial Coaching Classes
U Earn and Learn Scheme

U Students Aid Fund

U Distribution of Uniform

U Free Accommodation facility

U Free twetime Meal Facility
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5.3 Student Participation and Activities

5.3.1 List the range of sprts, games, cultural and other extracurricular
activities available to students. Provide details of participation and

program calendar.

The students of the institution regularly participate in the sports, cultural and
extracurricular activities. The lisof the range obports, games, cultural and

other extracurricular activities available to studemaoted as follows.
The Range Sports and Games

Kabaddi
Volleyball
Football
Athletics
Wrestling
Kho-kho
Weight lifting
Body building
Chess
Badminton
TableTennis
Shooting
Yoga and Pranayama
Carrom
Handball
Basketball

| e e N e e e e e
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Cultural Department:
U Sugam
GroupSong
Folk Song
FancyDress
OneAct Play
GroupDance Lavni, Vasudev, Gondhal
ClassicalMusic
Rangoli

Henna

Dish Decoration
Bharud
DevotionalSong
StreetPlay
FlowerDecoration
Painting

Collage

Art of Sculpture
Playing of Instruments

c oo oo oo o o o oo o o

NSS:

SevenDay Camp

OneDay Camp
Watershedevelopment
Adoption ofVillage
CheckDams

Literacy campaign
Cleanliness an8anitation
HealthCheckup
TreePlantation
Celebration ofSpecial Days
LectureSerieson the birth and death annivengs of great people

et ent N e e e e et 0 e e A e A e

Literary Association:
U DebateCompetition

U Elocution Competition
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U Essay Writing Competition
U Poetry Reading Competition
U Extempore Competition
U StoryNarration Competition
Science Forum and Nature Club:
U Celebration of SciercDay
U Publication of Wall Bulletin
U Making of the Models
U Tours to Hotspotand Biodiversity Spots
Social Sciences Forum
U Inauguration of the Forum at the hands of Eminent People
Organisation of Lectures of the Experts
Selection of the Office Bears
Survey of Social Necessaries
Publication of Wallpapers
Organisation of Women Empowerment Programmes

Academic Excursion

[ench el e e e e e

Welcome and FarewdHunctions

Commerce Forum

U Composition of Commerce Forum

Industrial Visits

Publication of Wallppers

Organisation of Lectures by Experts

Speech Competition

Workshogs for Students on Career ino@merce and Trade and
Entrepreneurship

Visits to Banks

Welcome and Farewell Functions

enthi anci ant S et e

Library :
U User Orientation
U Information Literacy
U Books Ehibition
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U Organisation of Workshops
Management
U Internal Seminars
U Study Tous
U Guest Lectures
U Digital Literacy
U TCS Examinations
U Wallpapers
U Online Examinations

Participation:

Sports:

S(r).. Name of Game Level Parlz:gi.pgnts
1. Kabaddi Inter University 08
2. | Archery -do- 01
3. Volleyball -do- 05
4. Kabaddi Intercollegiate 60
5. Volleyball -do- 60
6. | Athletics -do- 15
7. Cross Country -do- 10
8. Chess -do- 18
9. | Wrestling -do- 14
10. | Archery -do- 01
Total 192

U A student fronthe collegeVilas Doifode has won the Gold Medal in
Wrestling Competition at thBtate Level
U The institution held a Yoga and Pranayama Camp during-2812

Cultural Events:

| Sr. | Name of Event | Level | No.of |
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No. Participants
1. Youth Festival Intercollegate 55
Bhajan (Devotional
2. -do- 06
songs)
3 Poetry -do- 01
4 Classical Music -do- 01
5. Spot Photography -do- 01
6 Painting -do- 01
7 Sugam -do- 01
10. | Debate Competition -do- 02
11. | Folk Song -do 06
12. | Quiz Competition -do- 03
13. Jagaranlvancha (Youtt Inter University 30
Campaign)
Total 107

The students being part of Quiz Competition wonRhet Prize at the latest
Youth Festival.

Science: The events organised bynified Council (For Science Talent

Search
Sr. No. of
No. Name of Event Level Participants
Microbiological Contest
1. and MicrobieOlympiad State Level 30
2. Science Talent Search -do- 50
Total 80

U The group of college studentswas ranked 1lthat the state level
events.

U A student from the college was rankédat individual level.
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5.3.2 Furnish the details of major student achievements in exurricular,
extra-curricular and cultural activities at different levels:

University/State/Zonal/National/International, etc. for the previous four

years.
Event Event Level/ Achievements
Type
1. University Level: 05
2. Vinayakrao  Patil Anniversary Poetry Readi
Competition:First Prize won by Laxman Godse
Cultural 3. Swaraj Pratishthan Divisional level Speech Competit
First Rank achieved by Laxman Godse
4. First Prize in Quiz Competition at the latest You
Festival
1. Microbiological Contest and Microbi®lympiad: Group
_ Rank 11
Science _ ) o _
2. Chemistry Olympiadindividual Rank -3rd achieved by
Satish Sarode
1. Wrestling: Gold Medal at State Level won by \l
Doifode
Sports o . _
2. Kabaddi:Winners in 201213 and4th placein 201314 at
Intercollegiate Tournament

5.3.3 How does the college seek and use data and feedback from its
graduates and employers, to improve the performance and quality of the

institutional pro visions?

<
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There are four types of feedback sought by the cofieme its graduates and
employers, to improve the performance and quality of the institutional

provisions They are:

1. Feedback on the faculty members

2. Feedback by the alumni

3. Feedback othe overall evaluation of the programmes and teaching
4. Parents feedback

The data has been used for improvement of the faculty members and the
overall quality and performance of the institutidine improvement process

comprises a) Reviews b) MeetingsGyunselling d) Instructions and advice.

5.3.4 How does the college involve and encourage students to publish
materials like catalogues, wall magazines, college magazines, and other
materials? List the publications/ materials brought out by the students

during the previous four academic sessions.

The college publishes its magazine entitlBdoenix through which it
publishes creative writing of the studenffe students have been consistently
encouraged to write creativelyhey are involved in the activitthrough the

notices and interaction. The students regularly prepare wall magazines.

5.3.5 Does the college have student council or any similar body? Give

details on its elections, constitution, activities and funding.

Yes, t he <col | e g anchwhish ptovides tHe tstudérdsrwiths 6 Co
an opportunity to develop their leadership and democratic skills. The council

has been constituted in the following way as per:

a) Rules and Regulations of the university

b) Merit basishas been used to select repreatve from each of the
classes

U One representative is elected from the NSS Unit.
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U One representative is elected from the Cultural Unit.
U One representative is elected from the Sports Unit.

Two representatives have been elected from among the efemal
students.

U The General Secretary has been elected from among the above
representatively the majority

The college funds the overall acti viti
The following activities have been conducted by the council under gigdan
of the appointed teachers and with interaction by the General Secretary.

U NSS unit of the college organises service camps, cleanliness campaign
andreformationrelated programmes. Dr Ramdas Vaidya and Mr Anil
Ingle supervisdhe unit.

U The Literary Asociation organises debate, elocution, essay writing,
speech, story narration, and extempore competit@n¥inod Jadhav
and Mr Avinash Bhalerao look after the association.

U The Cultural unit of the college organises diverse cultural activities
like folk song, folk dance, classical music, sugam, devotional songs,
oneact play, etc. Dr Vinod Jadhav and Dr Sulbha Murlidhar direct the
unit.

U The Science Forum and Nature Club organise various relative
activities. The forum and the club are supervised/byMadan Nagre
and Dr N G Chavan respectively.

U Mr Chandrsen Kothawaléooks after the activities of Commerce
Forum.

U Dr Prashant Taur, Ms Janki Kurtadikar and Mr Rafig Shaishduct
and supervissports activities. They organise the tournaments, at inter
collegiate level, like Kabaddi, Volleyball, Shootingthletics, Cross
Country, etc.

U Social Sciences Forum conducts various activitees dy Dr D U
Mote.

YIN:

U YIN stands for theroung Inspirators Networkwvhich aims to develop
Youth Leadership. The heork has been launched by Sakal Group,
Pune. It has 100000 volunteers, 15000 members working across 3000
colleges in the state. The group announces elections across these

o
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colleges and has one representative elected from each of the colleges.
The group preides an opportunity to the students to go through the
parliamentary process. Through the group the students acquire
knowledge and skills of leadership and political system of India.
Laxman Godse and Manohar Bhanuse are the elected President and
Vice-Presdent, respectively, of YIN from the college.

5.3.6 Give the various academic and administrative bodies that have
student representation on them.

The following academic and administrative bodies are represented by the
students

Internal Quality Assuranceell
Library Advisory Committee
Grievance Redressal Cell
Discipline Committee
Beautification of Campus Body
Various fora of the college
Hostel Committees

8. Sports Association

5.3.7 How does the institution network and collaborate withhe Alumni
and former faculty of the institution.

NoOo~WNE

U The institution has the Alumni Association. It conducts meetings and
the alumni participate in certain programmes organised by the
institution.

U The alumni arenvited to the institution and asked to exdethe best
possible support on their part. Mobile phoneméil, College website,
etc. are the media by which the institution forms network with the
alumni.

U The former faculty members of the college have been invited on
certain occasions to the institut. They are also requested to deliver
lectures to/interact with the students.
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CRITERION VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerateotv
the mission statement defines the institutio® distinctive characteristics
in terms of addressing the needs of the society, the students it seeks to
serve, the institutionts traditions and value orientations, vision for the

future, etc.
Vision:

To makeeducational facilitieswvailable to the common people so as to enable
them to understand life well and to make them capable of facing the
challenges of the world through -alund physical, ethical and intellectual
development of their personality eacllso, to generate scientific

temperament among the students and society.

Mission:

1. Imparting quality education to the socially economically and
educationally disadvantage students and people.

2. To produce a knowledgeased society.

3. Tofocusonthestdent s6 educational and person

they become responsible citizens of the country.
4. To lead the students to make their way of-sefiployment.
5. To train the students on the path of nationalism.

6. To develop a scientific outlookmaong students so that they can look at

the world and its affairs objectively.
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The institution defines its distinctive characteristics in terms of addressing the
needs of the society, the students it seeks to serve, etc. through the following

activities.
Academic:
U Remedial Course
i Orientation of the faculty and other personnel
i Organisation of the seminars and conferences
i Conduct of lecture series organised by:
a) Business Guidance Cell
b) Competitive Exams Cell
c) Entry in Services
d) The Associationsf Literature and Social Sciences
0O The Pr i Addressal 6 s
i Study Tours:
a) Industry
b) Historical Places
c) Banks and Financial Institutes
d) Asylum
e) Hotspots
f) Libraries and Research Centres
g) Museums

h) Excavation Sites
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U Research Activities:
a) Projects
b) Publications
U Wallpaper and Poster Presentations

Sociat

U Beti Bachao (Save Daughter Campaign)
U Survey of Toilets: Total Sanitation Campaign

U Earn and Learn Scheme

U Sheti, Shivar aani Shetkari Jagruti Abhiyan (Prevention of Farmer

Suidde Campaign)
U Financial Aid to Far mer sod Fami
U Jagar Janivancha (Campaign for the CausPadighters and Women)
U Medical help
U Free Lodging and Boarding for the StudeBé&dow Poverty Line

Cultural:

U Youth Festival
U Samarth Festivity Week
U Debate, Elocution, Essay Writing, Poetry Reading Competitions
U Musical Concerts
U Street Play
U Folk Songs
U Celebration of Special Days
I.  World Environment Day

ii.  Van Mohatsav (Forest Festival)

Lo
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ii. I nternational
iv. Yoga Day

v. World AIDS Day

vi Nati onal Daugh
vii. Science Day

viii. Hindi Day

IX. Marathi Language Day

X. Ozone Day

xi. National Sports Day

xii. University Foundation Day

xiii. Maharashtra Day

xiv. World Population Day

xv. Marathwada Muktisangm Day
xvi. NSS Day

xvii. Constitution Day

xviil. International Literacy Day

xix. Teacher s Day
xx. Dr BAMU Name Extension Day

Sports:

U Organisation of Ashvamedh

U Intercollegiate Tournaments:

a) Pistol and Rifle Shooting
b) Kabaddi

c) Volleyball
d) Cross Country

<
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U State Level Tournament: Kabaddi
U PrePoliceRecruitment Training
U Yoga and Pranayama Camps
U Taluka level Tournaments
a) Cross country
b) Volleyball
c) Wrestling
d) Chess
e) Badminton
U Guidance by Sports Experts
U Celebration of Sports Personalities:
a) PV Sindhu
b) Sakshi Malik
c) Shantaram Jadhgarjun Award Winner)
d) Gopal ShettyfArjun Award Winner)
e) Uday Dongre Chhatrapati Award Winner)
f) Saeed Chaus (Maharashtra Kesari)
g) Vilas Doifode (Maharashtra Kesari)

U Adoption of Budding Sports GirlsThe following girls are adopted by

the college.

1. Pashte Rohini
2. Shinde Pooja
3. Shinde Radha

4. Kharpade Radha
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8.

9.

Rahod Trupti
Gaikwad Anjali
Rajpoot Sapna
Barve Dipali

Rathod Sunita

10.Shinde Varsha

11.Ghadge Dipali

12.Rathod Manisha

6.1.2 What is the role of the top management, Principal and Faculty in

the design and implementation of its quality polig and plans?

The top management with the Principal and senior faculty members designs

the quality policy the following way.

a) Imparting quality education to the students in general.

b) Keeping the faculty members updated on advancement in their respectiv

subjects/ disciplines.

c) Focus on research and ICT.

d) Organisation of seminars and conferences.

e) Participation of the faculty members in refresher, orientation, short term

and otheprofessional training courses.

f) Emphasis on value education

g) Daily assembly of National Anthem

h) Careerorientededucation

1) Development of sports culture among students

Lo
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]) Preservation of environment aadientific attitude

k) Socialization of students

l) Promotion of knowledgéased society

m) Invitation to expertand authorities for enlightening students

Implementation Process

c:

Chalking out the plan of implementation
U Inclusion of the plan in academic calendar
U Feedback on the work carried out
U Conduct of meetings
U Co-ordinationamong the personnel
6.1.3 Inwlvement of leadership in ensuring:

U The policy statements and action plans for fulfilment of the stated

mission:

The LGC and the Principaonvene staff meetisghrough whichthe

following activities have been undertaken.

a) Feedback on the overall p@mance of the institution

b) Counsellingof the faculty members and né@aching personnel
c) Encouragement to the faculty members

d) Incentives to the members of the institution

e) Honours and awards the personnel of the institution

U Formulation of action plans for all operations and incorporation

of the same into the institutional strategic plan

P~y
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The IQAC plays a very important role from the perspective of
formulation of action plans for all operations and incorporation of the
same into the institional strategic plant looks after fulfilment of the

plans and strategies.
U Interaction with stakeholders:

The association of the teaching and #eaching personnel maintains

interaction with the stakeholders.

U Proper support for policy and planning through need analysis,

research inputs and consultations with the stakeholder

The institutionhas been always supported by the management and the

administrative personnel.
U Reinforcing the culture of excellence

The institution arranges the Preside
President convinces the IQAC and the instnél staff to maintain
the culture of excellence on campus. Accordingly, the personnel gears

up for the same.
U Champion organizational change

As the institution works constructively, there has been organizational

change having happened.

6.1.4 Whatare the procedures adopted by the institution to monitor and
evaluate policies and plans of the institution for effective implementation
and improvement from time to time?
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The institution has implementation of the following proceduesnonitor
and evalute policies and plans of the institution for effective implementation

and improvement from time to time

U The LGC meetings evaluate policies and plahsnplementation and

improvement.
U The IQAC keeps the hawdye on these policies and plans.

U Certain committees have been formed to carry out the plans and

policies of the institution.

U The policies and pins have been implemented as per the academic

calendar.

U The feedback is had on the implementation and the improvement
process. In case any lag is found on any issue, the meeting of the

relative members is called and the gap is filled with immediateteffec

6.1.5 Give details of the academic leadership provided to the faculty by

the top management?

The management encourages faculty membeéithe institutionto develop
their academic leadership. The faculty members from the institution have led

the following bodies.
U Board of Studies:

Two members of the institutioprdr Bhagwat Katare and Dr D U Mote,
have chaired the Boards of Studies in Physical Education and Sociology
respectively There are two other members having played the members on
the Board of Studies.

U International Journals:

Four membes from the institution, Dr Milind PanditPr Shivshankar

Ghumre, Mr Chandrasen Kothawale and Dr Vinod Jadhav baee on
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the Editorial and Advisory Boards of the International Research Journals
in the subject of EnglishLibrary and Information Science, Commerce,

and Hindirespectively
U Marathi Samajshastra Parishad:

A member ofthe institution, Dr D U Mote, has worked as ®ecretaryof

the above counciDr R J Vaidya is also a member on the council.
U Marathwada Itihas Parishad:

Dr Sulbha Murlidhar of the institution has worked hs President of the

apex council in the region for History.
U Academic Library Association:

A member from the institution, Dr Shivshankar Ghumre, has been the
secretary of the above associatibie. is also thé ssistantCo-ordinator of
Maharashtra Universi and College Library Association.

U Matsyodari Research Journal:

This is the online research journal launched and run by the institution. The

following members work for the successful running of the journal.

Advisory Board:

Sr. | Name Role
No.
1. Dr B J Katare (Principal) Chief Patron
2. Dr Vijay Pandhripande Advisor
(Former ViceChancellor, Dr BAMU,
Aurangabad)
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Editorial board:

Sr. Name Designation
No.

1. Dr S K Ghumre Editor-in-Chief
2. Dr V R Kadam Editor

3. Dr M B Pandit Editor

4. Dr R B Raunekar Editor

5. Dr D S Ghogare Editor

6. Mr C P Kothawale Editor

7. Dr SV Chavan Editor

U The Principal of the college, Dr Bhagwat Katahas represented the
following academic bodies.

1. Member, Board of Examinations Dr Babasaheb Ambedkar
Marathwada University, Aurangabad

2. Member, Academic Councit Dr Babasaheb Ambedkar Marathwada
University, Aurangabad

3. Member, Management Council: Dr Babasaheb Ambedkar
Marathwada University, Aurangabad

4. Director, Board of College and University Development Dr
Babasaheb Ambedkar Marathwada University, Aurangabad

5. Member, Subject Expert otniversity GrantsCommission

6. Member of Senate: Dr Babasaheb Ambedkar Marathwada
University, Aurangabad

Dr Ram Raunekar is a member on NSS Advisory Committee,
Government of Maharashtra, Mumbai.

U Dr Vinod Jadhav is a member on Maharashtra Skatk Literature
Council.
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6.1.6 How does the college groom leadership at various levels?

To groom leadership at various levels the college undertakes consistent

efforts. Some of them are mentioned below.
U Students Council
U Youth Festival
U Young Inspirators Network
U National Service Scheme
U University Representation
U Elocution, debate, extempore and quiz competitions
U Participation in Students National Council

6.1.7 How does the college delegateithority and provide operational
autonomy to the departments/units of the institution and work towards

decentralized governance system?

Every department of the college has its own autonomy on the operational
grounds. The similar autonomy has been granyetth® college to its units of
other kind. The collegéelieves in a democratic operation of its owhich
clearly means that there is decentralization of the governance. The
departments and units to follow work autonomously to contribute to the work

proces of the college.
1. Internal Quality Assurance Cell (IQAC)
2. UGC Proposal and Records Committee
3. Discipline Committee

4. Research Cell
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6.1.8 Does the college promote a culture of participative management? If

i y g imdicate the levels of participativemanagement.

Yes, the college does promote culture of participative managemenit
invites not only the faculty members but also students to participate in the

managerial proceedings. The following is the nature of participation.
U Member$ip on the Local Governing Council (LGC)
U Member&ip and Secretaal roleorv in the Staff Council
U Students Council
U MembershipLibrary Advisory Board
i IQAC

Generdly, the VicePrincipal, the senior faculty members and meritorious

students hee been part of participative management.
6.2 Strategy Development and Deployment

6.2.1 Does the Institution have a formally stated quality policy? How is it

developed, driven, deployed and reviewed?

Yes, the institution has a formally stated quality pgalilt is developed,

driven, deployed and review@daccordance with the following.
a) Imparting quality education to the students in general.

b) Keeping the faculty members updated on advancement in their

respective subjects/ disciplines.
c) Focus on reearch and ICT.
d) Organisation of seminars and conferences.

e) Participation of the faculty members in refresher, orientation, short
term and other professional training courses.
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f) Emphasis on value education
g) Daily assembly of National Anthem
h) Caree-oriented education
1) Development of sports culture among students
j) Preservation of environment and scientific attitude
k) Socialization of students
l) Promotion of knowledgéased society
m) Invitation to experts and authorities for enlightening stisle
6.2.2 Does the Institute have a perspective plan for development? If so,

give the aspects considered for inclusion in the plan.

Yes, the institute ha a perspective plan for developmetit includes the

following.

c:

Developing research centres on caspu
U Initiation of postgraduate courses

U Adding more professional courses

U Up-grade of existing technology

U Introduction of virtual education

U Developing smart classroom

U Luxurious hostels on campus

U Construction of staff quarters on campus
U Mobile Education

U Introducing Bridge Courses under every faculty
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6.2.3 Describe the internal organizational structure and decision
making processes

Top Management
LGC
Principal
Vice-Principal
Faculty Heads Administrative Office Hostel Warden Librarian
Arts  Science  Commerce Management
Office Superintendent
Head of Departments Head Clerk
Faculty Members Senior Clerk
Laboratory Assistants Clerks Library Clerk
Laboratory Attendants Class IV Personnel Hostel Peon Library Attendants
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U Top Management:

Thetop management consists of the followpepple

1. Shri.Rajesh Ankushrao Tope @&ident)

2. Mrs. Shardatai Ankushrao Tope (Vieeresident)
Shri. Radhakrishna Banduji Gaikwad (Asst. Secretary )
Shri. Sudhakar Shankarrao Chimane (Treasurer)

Shri. Uttamrao Kashinathrd@awar (Member)

2R T

Shri. Sangram Kirtikumar Desai (Memie

7. Smt. Varshatai Sangram Desai (Member)

8. Shri. Sandeep Lahurao Tope (Member)

9. Shri.Vikramrao Dagdujirao Padwal (Member)
10.Shri. Bharat Nivruttirao Nimbalkar (Member)

11.Smt.Manishatai Rajesh Tope (Secretary)

U Local Governing Council:
TheLocal Governing Council is made up the following people.

1. Shri. Rajesh Ankushrao Tope (President)

2. Shri. Uttamrao Kashinathrao Pawar (Member)
3. Shri. Sudhakar Shankarrao Chimane (Member)
4. Shri. Radhakrishna Banduji Garad (Member )
5. Dr. Vishwas Kadam (Member)

6. Dr. Shivshankar Ghumre (Member)

7. Mr Pandurang Gahire (Member)

8. Dr. Bhagwatrao Katare, Principal (Secretary)
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The Principal: The Principal implements the policies and decisions adopted
by the top managment and LGC through the Vi¢&incipal, faculty heads,

administrative head, the warden and the librarian.

6.2.4 Give a broad description of the quality improvement strategies of

the institution for each of the following:

The quality improvement stratieg for Teaching LearningResearch and
Development Community Engagemenand Human Resource Management

go through the points that follow.
U Teaching Learning
a) Annual Teaching Plan
b) Diary and Attendance Sheet
c) Information and Communications Techogy
d) Feedback
e) Peer Group Teaching
f) Group Discussions and Group Debates
g) Quizzes
h) Power Point Presentations
1) E-resources
J) Guest Lectures
k) Simulations
l) Innovations

m) Educational Tours
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U Research Development
a) Research Projects: Majand Minor
b) PhD Research
c) Availability of Research Infrastructure

d) INFLIBNET (N-LIST), and Dr Babasaheb Ambedkar Marathwada
University, Aurangabad Remote Access for Online Research

Resources
e) Promotion for Faculty Improvement Programme
f) Matsyoda Research Journal
U Community Engagement

a) NSS Programmes

b) Social Survey

c) Extension Services

d) Life Long Education and Extension Services

e) Alumni Association

f) Samarth Festivity Week

g) Yoga and Pranayama Camps for the Community
h) Sheti, Shivar aani Shetkari JagrAbhiyan

1) Conduct of Lecture Series on Social Enlightenment
]) Volunteers Reserved for Service at Matsyodari Fair

kKl Parent s6 Meet

l) Various Social Undertakings
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U Human Resource Management
a) Faculty Exchange
b) Experts invited to Campus
c) Deputaion of the irhouse Experts
d) Implementation of Outsourcing
e) Use of Contract Base
f) Interaction with the Industries

6.2.5 How does the Head of the institution ensure that adequate
information (from feedback and personal contacts etc.) is available for
the top management and the stakeholders, to review the activities of the

institution?

The Head of the institution makes the informatiavailable for the top
management and the stakeholders, to review the activities of the institution

the following forns.
U Feedback
u Constant Personal Interaction
U Regular Meetings
U Personal Visits to the Departments

U Regular Reviews

g 3

MSS6s Arts, Science and CCydeRSER ePage203 | e g «




6.2.6 How does the management encourage and support involvement of
the staff in improving the effectiveness and efficiency of the ititutional

processes?

U As already stated, the management has been encouraging and
supportive from the point of view of ensuy effectiveness and

efficient institutional processes.

U TheEfficiency of Teaching and NemeachingStaff Committeelooks
afterthe effectiveness and efficiency of the processes.

U The management confers on the staff awards and incentives

U It also constantly motivates and counsels the overall personnel of the
institution.

U The management conducts meetings of and interactiveoisgssith

the personnel.

U The review of the work performed by the concerned personnel has

been taken by the management.

6.2.7 Enumerate the resolutions made by the Management Council in the

last year and the status of implementation of such resolutions.

The Management Council has made the following resolutions which have

been successfully implemented by the institute.

u Development of Science Wing

U Upgrade of the Botanical Garden

U Establishment of Solar Water Heater Unit

U Ground Water Harvesting

U Upgrade of the Laboratories

U Extension of the Ladiesd6 Lavatory

U Upgrade of The ICT Infrastructure
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6.2.8 Does the affiliating university make a provision for according the
status of autonomy to an affiliated institution? If i y e svliat are the

efforts madeby the institution in obtaining autonomy?

The affiliated university has proposed to the institution for acquiring the

status of autonomy. The proposal is under consideration.

6.2.9 How does the Institution ensure that grievances / complaints are
promptly attended to and resolved effectively? Is there a mechanism to
analyze the nature of grievances for promoting better stakeholder

relationship?

There are special committees constituted by the institution to promptly attend
to and resolve the grievances anodnplaints. The following committeegork

promptly to that extent.
U Grievance Redressal Cell
U Vishakha Committee
U Discipline Committee

6.2.10 during the last four years, had there been any instances of court
cases filed by and against the institute? Prade details on the issues and

decisions of the courts on these?

There is no instance of court cases fibgdor against the institute during the

last four or more years.

6.2.11 Does the Institution have a mechanism for analyzing student
feedback oninstt ut i on al performance? | f oOyeso,
and response of the institution to such an effort?

Yes, the institutionhas a mechanism for analyzing student feedback on
institutional performancerlhere are four types of feedback received from the
students on institutional performance. The students speak of teachers, services
and members associated with the institution.
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Qutcome:

U The teachers were recruited in the faculty of Science.

U A number of books on competitive examinations were made available
for students.

U Indoor sports facilities were made available.
U The laboratories on campus have undergone the upgrade.

6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the
professional development of its tezhing and nonteaching staff?

The institution has never fallen short of enhancitigg professional
development of its teaching and nwm@aching staff It has not only
encouraged the faculty memberspartake in professional training courses
but also norteaching personnel for that matter. The following data clarifies

the point.
Sr. No. | Name of Programme Number of Participation

1 Refresher Course 06

2 Orientation Course 09

3 Shortterm Course 04

4 Faculty Development Programme 02

5 Seminars/ Conferense Total: 121

a) International Level 30

b) National Level 75

c) State Level 07

d) Regional Level 09

6 Workshops 09

7 Faculty Exchange 14

8 HRD 02

Total 167

T
9 MSS6s Arts, Science and CCydeRSER Page208 | e g «

—




6.3.2 What are the strategies adopted by the institution for faculty
empowerment through training, retraining and motivating the employees

for the roles and responsibility they perform?

U The institution always encourages its faculty members to actively
participate in the Orientation, Refresher, Sherm and similar

professional development skill programmes.

U The institution also provides financial aid its faculty membes to

complee their research projects and books.
U ICT material has been made available to the faculty members.

U The various incentives and awards have been conferred on the faculty

members as a token of celebration of their work.

6.3.3 Provide details on the perforrance appraisal system of the staff to
evaluate and ensure that information on multiple activities is
appropriately captured and considered for better appraisal.

A format of selfappraisal has been handed to the faculty members who are
advised to submit thenformation, regarding their performance, as per the
guidelines available in the format. It is engiitieat all the entries are properly
filled in by the faculty members.

6.3.4 What is the outcome of the review of the performance appraisal
reports by the management and the major decisions taken? How are they
communicated to the appropriate stakeholders?

U A careful review of the performance appraisal has been taken by the
management.

U The candidates whose performance is found better have been
encouraged.

U Guidance and counselling is administered to the candidates found low
on performance.

Qutcome:

The overall performance of the faculty members has been found improved.
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6.3.5 What are the welfare schemes available for teaching and ron
teaching staff? What percentage of staff have availed the benefit of such

schemes in the last four years?

The institution has its own Credit Society and $ellp Groups formed by the

faculty members themselves. The following details elaborate on it.

U Rs. 89, 39,400/is the amount of loan distributed to the members on

teaching and noeteaching staff of the institution.

U Overall 45 members have benefited from the credit society the

percentage of whom counts at 73.77.

U Matsyodari Mahavidyalay Karmachari Bachat Gat is &fselp group
of the faculty members of the institution having its net worth for Rs.
90, 00,000/

U Samarth Bachat Gat is another dedfp group ofthe very faculty
members that has its net worth for Rs. 55, 00;000/

U These sethelp groups instantly digsbute loan to the applicant with

health, marriagand educatiobeing the most prior reasons.

There are also highly commendable philanthropic practices carried out by the
institution. For example, if there is a medical emergency, all the faculty
members ontribute individually to medical treatment of a membRort of
financial resources. Mr D K Jangale, Mrs Manisha Gaikwad, and Mr Arun

Landge from the institution are the living examples of the same.

6.3.6 What are the measures taken by the Institution foattracting and

retaining eminent faculty?

The institutiondoes it bestto attract and retain eminent faculty. It exercises

its efforts in the following fashion.

U Liberty of Work
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U Incentivesand Appreciation

U Promotions on Time

U Legal and Financigbupport

U Awards, Felicitation an@elebration

U Work Culture Symbolising Family Ambience

U There is healthy atmosphezeerywhere on campus
6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective rad
efficient use of available financial resources?

U The budget is prepared annually and put to the LGC.
U The LGC permits the use/ utilization of the budget.

U The budget is utilised as per the directive of the Principal, IQAC and
administrative staff

U The budget utilization has been monitored by the internal and external
auditors.

U The audit report of the expenditure has been put to the LGC for
approval which is approved by the LGC.
6.4.2 What are the institutional mechanisms for internal and external
audit? When was the last audit done and what are the major audit

objections? Provide the details on compliance.

U The internal audit has beedone by the Chartered Accountant

appointed by the institution.

U The external audit has bedaneby the Accountat General appointed

by the state government at Nagpur.
U The date of the last audit3d July 2016.

U The institution submits its audrieport every year to the external
auditorappointed by the Department of Higher Education of the State
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Government who sends their report annuallyMoreover, the

Accountant General of the staends their report every ten years.
U The following objections were raised by the internal auditor:
a) The advances have been long outstanding.

b) No steps to be taken for carryimgit physical verification of the

furniture, dead stock, library books, etc.
The above objections have been cleared by the institution.

6.4.3 What are the major sources of institutional receipts/funding and
how is the deficit managed? Provide audited incomand expenditure
statement of academic and administrative activities of the previous four

years and the reserve fund/ corpus available with institutions, if any?
The following are the major sources of institutional receipts/ funding

U UGC grants

U Grants from the State Government

U Department of Science & Technology (DST)

U MLA fund donations

U Indian Council of Social Science Reseaf@SSR)

U Fees from selfinanced(non-grant)courses

Since the instution has balance budget, it does not suffer the problem of
deficit. The institute had Rs. 60, 00,00@s an amount of reserve funds
deposited under termeposit schemelhe audited income and expenditure
statemenbf academic and administrative actieg of the previous four years
and the reserve fund/ corpus available with institution is attached herewith.

6.4.4 Give details on the efforts made by the institution in securing

additional funding and utilization of the same (if any)

The additional fund$ave been secured by the institution frtme Parent
institute
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6.5 Internal Quality Assurance System (IQAS)
6.5.1 Internal Quality Assurance Cell (IQAC)

a) Has the institution established an Internal Quality Assurance Cell
(1 QAC) ? I f 0 y essitdtionaV pbadicty with segatd Hoequaiityn

assurance and how has it contributed in institutionalizing the quality
assurance processes?

Yes,the institution established an Internal Quality Assurance Cell (IJAE
institutional policywith regard to qualityassurance is noted below.

U Improvement in the status of teaching, learning and evaluation
U Use of Information and Communications Technology
U Promotion of research activities and publications
U Development of skills among the students
U Organisation oeminars, conferences and workshops
U Innovation in teaching, learnirand evaluation
Contribution:
a) Higher positions in Board of Studies

b) Editorship on the International Research Journals

c) Role as resource persons at National and Internationaldeademic
events

d) Representation of Academic Council and Board of Examinations
e) Increase in publications

f) Increase in active participation in seminars, conferences and
workshops

g) Representation at International level academic events held abroad.

b) How many decisions of the IQAC have been approved by the
management / authorities for implementation and how many of them
were actually implemented?

U Development of Infrastructure
U Launch of Online Research Journal
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Upgrade of the Laboratories

Upgrade of the Botanical Garden

Availability of E-resources in great quantity
Facilities for Research Projects

ICT facilities

Ground Water Harvestg

Replacement of Language Learning Software
Upgrade of the College Website

Purchase of Additional Photocopy Machines
Recruitment of fadty members and other personnel
CAS undertaken on time

Organisation of Campus Drives on behalf of TISS
U Setup of Air conditioners on campus (not implemented)

c) Does the IQAC have external members on its committee? If so,
mention any significant contribution made by them.

[enchu ant i e O e e e A e e

U Mr Kakasaheb Katare bore expenses of surgery on one of the students
of the institution Kachru Raut

U The SubDivisional Magistrate helped make food supply available to
the students.

U Mr Satish Honde donated Rs. 11,00@ Shetj Shivaraani Shetkari
Jagruti Campaign.

U Adv Radhakrishna Gaikwad offered legal aid to the institution when
required.

d) How do students and alumni contribute to the effective functioning of
the IQAC?

U Mr Satish Honde, an alumnusontributed 0.5 knwaterpipeline to the
institution which has helped the institution to an inexpressible degree.
Therefore, water isvailable on campus in sufficient quantity all the
time.

U The suggestions have begut by the students and alumni to
contribute to the effective functioning of the IQAC. The suggestions
are immediatelyvell-taken

U The students and alumni carry on eertresponsibilities.

e) How does the IQAC communicate and engage staff from different
constituents of the institution?
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The IQACcommunicate and engagestaff from different constituents of the
institutionby way of the following.

U Meetings and Interfac
U Notice, Email, SMS
U Social media

6.5.2 Does the institution have an integrated framework for Quality
assurance of the academic and administ
details of its operationalization?

U Yes,there is a representative from thewteaching personn&orking
with the IQAC committee.

U The academic activitiebeing independent have been performed by
the membersnteaching and neteaching staff.

U The academic quality enhancement plans have been chalked out by the
IQAC demanthg involvement of the members on the rteaching
personnel. For instance, library and administrative staff have been
useful in meeting the decisions of IQAC, like development of IT and
ICT infrastructure, upgrade of research material, etc.

6.5.3 Does the ingution provide training to its staff for effective
I mpl ement ati on of Quality assurance pr
enumerating its impact.

U Yes, the experts are invited to train the staff on implementing quality
enhancement framework.

U The experts having worked upon the NAAC peer team outside the
state have been invited to the institution to implement the quality
enhancement procedures aindin the staff of the institution. With
regard to thisDr Vijay Pandhripande (former Vieehancellor),Dr
Sudhir Gavhangformer Vicechancellor)and Dr Vijay Dharurkar
were invited. They trained the institutional staff on quality
enhancement.

U Meetingsand reviews have been arranged by the institution toitsain
staffon the area of quality.

Impact:
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U The growth in the efficiency level of the staff has been discovered.
U There has also happened growth in technical awareness of the staff.

.5.4 Doesthe institution undertake Academic Audit or other external
review of the academic provisions? Ifi y eh®w are the outcomes used to

improve the institutional activities?

U The academic diaries and attendance sheets have been maintained.
U The academic cahdar is prepared.

U The semester wise teaching plans have been prepared.

U The result analysis has been done.

A special committee has been appointed to undertake the academic audit and
review of the teachingearning process. The diaries and attendaneetsare
reviewed and compared with the academic calendar and teaching plans by the
committee. The institution always ensures that the institutional activities are
improved day by day.

6.5.5 How are the internal quality assurance mechanisms aligned with

the requirements of the relevant external quality assurance agencies/

regulatory authorities?

In this regard the institution follows the guidelines set by the following

agencies/ regulatory authorities.

U University Grants CommissigoiNew Delhi

U National Assessment and Accreditation Coyrigdngaluru

U Dr Babasaheb Ambedkar Marathwada University, Aurangabad

U Tata Institute of Social Sciengddumbai

6.5.6 What institutional mechanisms are in placead continuously review
the teaching, learning process? Give details of its structure,
methodologies of operations and outcome?

U A special appointee takes note of the teacth@agning process in the
classroom.

U The diaries and attendance sheets have testEwed.
U The feedback has been collected from the students and their guardians.
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U Review Meetings have been conducted.

U Result analysis has been done

U Implementation of the academic calendar has been ensured.
Outcome:

U The innovation level in te&aing and learning has developed.

U The students actively participate in the teacHeayning process on a
spontaneous basis.

U The placement level has sizably augmented.

6.5.7 How does the institution communicate its quality assurance policies,
mechanisms and outcomes to the various internal and external

stakeholders?

The institution communicasgts quality assurance policies, mechanisms and
outcomes to the various internal and external stakeholdettse following
media.

Newspaper Advertisement
Phoeix Magazine

Notices

College Website

Hand bills

Digital Boards

Formal Meetings

Cultural Programmes.

[t e R et e eI et
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CRITERION VII: INNOVATION AND BEST PRACTICES
7.1 Environment Consciousness
7.1.1 Does the Institute conduct a Green Audit of its campus and

facilities?

Yes, the department of Environmental Science conducts the Green Audit of

campus of the institutd.he audit gets centered on the following issues.
U Tree Plantation:

The total number of the trees on campus is counted and it is seen

whether thdrees bear proper living conditions.
U Roof Water Harvesting:

For the purpose of Roof Water Harvesting, the pits are dughend
plastic is drenched. The drenching has helped restrict growth of weeds
on surface level of the soil.

U Ground Water Harvesting:

The water that runthrough the ridge area of campus has been divided
into two parts: East and West. The water running towards the east is
deposited into the small pond existing on campus while the water
running to the wesside of campus is depositedto the borewell
recharge tanks.

U Conservation of Electricity:

a) The institution used ED monitor screens for computers which

saves power to an extent.
b) There are LED bulbs used in most of the spaces on campus.

c) Sol ar water heater has been placed

oncampus. It has helpeda to save electricity.

U Waste Management:
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The institution does waste management of the electronic items, dry
waste and wet waste. The point efvaste management is located in

the computer laboratory of the institution.
U Plant Labelling:

The plants on campus have been labelled in the terminology of botany,

family, and the vernacular
U Plastic and Tobacco:

The campus of the institution has been auditefiee from plastic and
tobacco.

7.1.2 What are the initiatives taken bythe college to make the campus

ecofriendly?

The college has taken the following initiatives to make its campus eco

friendly.

U Ample tree and pot plantation

u Conversion of the litter from the botanical garden and campus into

vermiculture
U Waste Managaent: Ewaste, dry and wet waste, chemical waste
U Plasticandtobaccefree campus
U Use of ecdriendly colours on the festival of Holi
U Energy conservation
U Use of renewable energy

U Water harvesting: Water absorbing through absorbing and recharge
tarks

U Recharge pond with pipeline/ check dam

U Water equilisation tank

U Hazardous waste management:
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a) Colour coding for storage in carrier bags has been done and the

bags handed to the Municipal Council.

b) The departments of Chemistry, Zoology, Micrdbgy, Botany,
Computer Science, and Environmental Science look after the

hazardous waste management.

7.2 Innovations

7.2.1 Give details of innovations introduced during the last four years

which have created a positive impact on the functioning of #hcollege.

The collegeis always interested imdopting innovations in all walks of
education. It introduced the following innovations during the last four years

that have created a positive impact on the functioning of the college.
Library :

U Bar-codingsystem andsurveillancecamerasestablishedn the college

library
U Online circulationof booksin the librarybrought in operation
U Use of SOUL 2.0 and OPAQurchased by the college for library
U The facility of Tabon-loan, Laptopon-loan madeavailable
U N-List INFLIBNET facility made available
U Dr BAMU Library Remote Access
U Cubicles generated for the research purpose

U Free Book Banlkacility for meritorious students

Office and Administration:
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U Creation of online admission cell

U CCTV surveillance cameras placed in the administrative office,

classrooms and on buildings of campus.

iU CMS 10.0 and Tally 9.2 (Silver) Software bought and placed in

operation
U Biometric fingerprint machine placed in operation
U CommonDigital Notice Boad made available

U Internet Lease LineConsumer Premises Equipment Outdoor Antenna
(BSNL)

U Digitisation of Documents

U Daily Assembly of National Anthem
Academicand Research:

U NUSSD Programme

U Communication and Analytical Skills programme

U Langua@ Proficiency Training for Students

U Financial Awards to Meritorious Students

U Research Projects for Students

U Open Study Centres

U Peer Group Teaching and Interactive Classes

U Useof ICT

U Use of Simulations in the Classroom

U Teachero6s Diary

P~y
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U Attendance Report of Students

U Wi-Fi Facility for Students and Teachers

U Dress Code for Students and Teachers

U Model Preparation by the students

U Group Debates and Group Discussion on a given topic

U Language Games: Spelling, Tenses, Vocabulary, SenteQoexes,
etc.

U Display of Films and Documentaries relatecibabi
U Advanced English Language Software
U Value Education
Socb-Academic
U Sheti, Shivar aani Shetkari Jagruti Abhiyan
u Campaign for Prevention of Female Foetigidagar Janivancha)
U Sanitation Survey
U Free Travel Passes
U Free twetime Meal facility to students durirthe drought season
U Adoption of students
U Samarth Festivity week

U Lecture Series for Students, Faculty Members and Society

Competitive Examinations
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U Coaching Chsses for Public Service Examinations

U PrePolice Recruitment Training

7.3 Best Practice
7.3.1 Give details of any two best practices which have contributed to

better academic and administrative functioning of the College

1. Title of the Practice

Daily Assembly for National Anthem

N Y = = —

2. Goal

The college has always been after instilling into students patriotic values.

From that point of view, it holds assembly for singing National Anthem
and playing a patriotic song each day. The practice has been enféorc
over a decade now. This makes the students realise and develop love for

the nation and keeps them in close touch with preserving national values.

<

===
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3. The Context
The context has been inculcation of patriotic values so that it becomes part
and pacel of everyday life of the students which would ultimately help
the cause of nation.

4. The Practice
The college initiated the practice way back in the year 2006. Since then
the practice has been in place uninterruptedly, the college is satisfied
proud to state. More importantly, the practice has been ever received with
great enthusiasm by aBefore the national anthem is sung in chorus, the
thought of the day, congratulatory news, news headlines, etc. are read out
to the students and staff. Algbe importance of the day and ahihute
address of the available guest on value education take place.

5. Difficulties encountered
While carrying the practice, there is not a single occasion on which the
college has encountered a single difficulty soédarinvolvement of the
faculty members and students in it is concerned. However, when it rains,
the national anthem is sung within campus walls. Also, during the period
of examinations, the practice halts.

6. Evidence of Success
The photographsittachedherewith evidence that the practice has been
wholly successful

Best Practice No 02

1. Title of the Practice
Samarth Festival

2. Goal
The college decided a long ago to celebrate birthday of Adv. Ankushrao
Tope, thefounderpresident of Matsyodari Skskan Sanstha. For that, it

decided to organise an event that could coaeademic,intellectual
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social, culturagletc. aspects from the perspective ofralind development
of the students.

3. Context
Thepractice is mostly related to the social context.

4. The Practice

Samarth Festival cuts across the issuesdiMgghtenment of students and

peopl e, bl ood donati on, ppveetioneaiti on o

female foeticide, women empowermeptganisation of lecture series,

Yoga and Pranayamafree accommodation and lunch faciljty

constructing checklams, free health diagnosis camps, cleanliness

campaign, adoption of villages, tree plantation, conduct of musical
concerts, organisation of elocution, debate, essay writing, quiz, colour
design (rango)i hennapeautiful handwriting, etc. competitions.

The NSS unit of the college has been involved in accelerating the above

activities during the Samarth Festival.

5. Difficulties encountered

As the practice is comprehensive, managing the events cochpestin

difficulties like lack of sufficient manpower, initial listlessness of the

villagers for whom the programme of Sheti Shivar ani Shetkari Jagruti

Abhiyan was organised.

6. Evidence of Success

1. Every year a lecture series has been organisedntighten the
students and communityhe lecture series has been addressed by the
eminent speakers and scholars from across Maharashtra and beyond
(evidence attached)

2. Considering the social responsibility and hospital emergency, the
college organiseBlood donation camps and sends blood to the blood
banks.

3. Since the state of Maharashtra, especially the district of Jalna,
suffered severe drought during the last four years and consequently
the farmers from the tehsils of Ambad and Ghansawangi started
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committing suicide the college initiated the campaigalled Sheti,
Shivar ani Shetkari Jagruti Abhiyan(Prevention of farmers suicide).
The campaign has yielded great results that the farming community
started living more courageously in the face ofricial disaster.

4. The general female ratio of Ambad town was not at par with that of
male. However, the various rallies and awareness programmes
convened by the college proved successful in generating a sense of
affection and love towards the female chillich helped contl the
rate of female foeticide and the college was conferred on the best
awardJagar Janivanchaby the government of Maharashtra

5. The college has always organised programmes of gender sensitisation
which helped empowerment of women.

6. Realising gravity of stringency of the residential students on campus,
the college provided free lunch and accommodation to the students
for the last three months each academic year. The Principal and the
personnel of the collegeontributed financiallyfrom their own
pockets to smooth the lunch proceBke most significant output of
the activity was that it prevented the dropouts from the college.

7. The college has constructembankments and chedams in the
villages adopted by NSS unit of the cgée As a resultwater level
of the villages increased and the disaster of scarcity of water was
controlled to an extent.

8. The college organises free health diagnosis camp every year to bring
about health consciousness among the students. It has awakened
students to look after themselves on the grounds of hygiene,
particularly the activity proved highly useful in the case of female
students. After diagnosis, the college also arranged financial help to
students for further treatment, etc.

9. The collegehas alwaydooked aftercleanlinesf its camps as well

as of certain places like civil hospital, prayer places, etc.

o
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10. Conservation of environment has ever remained one of the most
fundamental concerns of the collegéherefore, it has planted
hundrels of trees on campus and in the villages adopted by the
college. The government of Maharashtra appreciated the endeavour
by conferring the/anshree Awardon the college.

11. Taking into consideration the significant role of music in human life,
the colleg has conductethusical concertsluring the festivalThe
renowned musicians and singers like Hariprasad Chourasia, Shridhar
Phadke, Jitendra AbhisheKkfalyanji Gaikwad and celebrated little
champs like, Kartiki Gaikwad, Rohit Raut, and Dnyaneshwar
Meshran were invited tothe college. The town of Ambad could
satiate itself on cultural grounds.

12. Yoga and Pranayama camp has been arranged every year during
Samarth Festival to keep the students, faculty members and residents
of Ambad healthy and stref®e The camp could see a great
positive change among the beneficiaries of it.

13. To develop innate abilities of the students, the college organises
elocution, debate, essay writing, quiz, colour design (rangoli), henna,
beautiful handwriting, etccompetitons which has developed the

skills of the student® a competent extent.

7

Q MSS6s Arts, Science and CCydeRSER ePage2@d | e g «




DEPARTMENT OF ENGLISH

1. Name of the DepartmertEnglish
2. Year of Establishmeni:979
3. Names of Courses offereBA, BSc, BCom and BCA
4. Names of Interdisciplinary €partments involvedvarathi, Hindi and
Economics
5. Annual/Semester/choice/based credit system (Programme $eyagster
6. Participation of the department in the course offered by other departments:
Yes
7. Course in Collaboration with other universit@sindustries etc.Yes
8. Detail of course / Programmes discontinued (if any) with readanA:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -
Associate Professor - -
Assistant Professor 03 02

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name Qualification Designation | Spedalization No. of No. of PhD
Years of students
Experience | guided for
the last four
years
Dr. Pandit M.A., SET, Assistant Linguistics, 13+ yrs N. A.
M. B. NET[JRF], Ph. | Professor Theory
D.
Mr. Khoje S. | M.A. NET, SET | Assistant European 10 +yrs N. A.
K. Professor Literature
Mr Kharat M.A., B. Ed. Assistant 05+ yrs
V. H. Professor
(CHB)
Miss M.A. Assistant Cultural Studies| 02+ yrs
Bachate S.L. Professor
(CHB)
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11.  List of senior visiting faculty:
i) MrV S Bhutekar, Head, Dept. of English, B R Barwale College, Jalna

i)  Mr D R Manwar, Head, Dept. of English, LBS College, Partur Dist.
Jalna

iii) Dr S L Wankhede , Head, Dept. of English, Swanviekanand College,
Mantha Dist. Jalna

12.  Percentage of lectures delivered and practical classes handled (programme
wise) by temporary facultyd3.33%

13. StudemiTeacher Ratio (Programme wise)

201312 201213 201314 201415 201516
1:9 1:9 1:11 1:14 1:18

14.  Number of academic support staff (technical) and administrative staff:

Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
01 - 04

16.  Number of &culty with ongoing projects
a. National:01
b. International funding agencies and grants receiMeds.

17.  Departmental Projects funded by D&IST; UGC, DBT, ICSSR, etc and

total grants receivedl1

18. Research centre/ Facility recognized by Uniugrdi. A.
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19. Publications:

a. Publication per faculty:
SN Name of the Year of Published Paper
r. No.
Faculty 201212 | 201213 | 201314 | 201415 | 201516
1 Dr M B Pandit - 02 01 - 01
2 Mr S K Khoje - - - - -

Number of papers published in peer revienmdnals (national / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
Monographs:--
Chapter in Books03
Books Edited)1
Books with ISBN/ISSN numbers with details of publish@Rutt
Publishers, Jalna)
Citation Index ---
SNIP; ---
SJR ---
Impact factor 3.656
-index ---

X X X X

> X X X X

20.
21.  Areas of consultancy and income generated
22.  Faculty as member in

a. National Committeed\. A.

b. International Committeed. A.

c. Editorial BoardsAssociate Editor oinnovative Researcih\ Peer

Reviewed national level research journal
23.  Student projects:

a) Percentage of students who have doreaur projects83.33%
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b) Percentage of students placed for projects in organization outside the

institutior ---
24.  Awards/ Recognitions rened by faculty and student®
25.  List of eminent academicians and scientist/ visitors to the department:

i)  Prof. G Tirupathikumar (Department of English EFL University,
Hyderabad)

i) Prof. Dr K Sree Ramesh (Department of English A N University
Rajamundry)

iii) Dr J Bheemaiah (Assistant Professor, Department of English University
of Hyderabad, Hyderabad)

iv) Prof. Dr Mabel Fernandis (Department of English, Dr BAMU,
Aurangabad)

v) Dr Kashinath Ranveer (Department of English, Dr BAMU, Aurangabad)
26.  Seminar/ Conferences/ Workshop organized and the source of funding:

a) State Level Semina@l (Regional Level, funded by Dr BAMU,
Aurangabad)

b) National:01 (funded by UGC, New Delhi)

c) International:--

27.  Student profile programme/ course wise:

| Name of the | Applications | Selected | Enrolled | Pass |
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Programme received Male Female | Percentage
Course
BA | 34 34 27 07 81.50
BA Il 17 17 13 04 82.00
BA llI 20 20 16 04 66.00
BA | (Comp) 322 322 224 98 86.00
BA Il (Comp.) 159 159 111 48 87.00
B.Com | 251 251 163 88 84.00
(Comp.)
B.Com Il 196 196 138 58 89.00
(Comp.)
B.Sc. I(Comp.) 156 156 71 85 91.00
B.Sc. lII(Comp.) 62 62 29 33 94.50
28.  Diversity of Students:
Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, Il, Il Years;
BSc and BCom | 100% — —
& Il Years, and
BCA | Year
29. How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil Servicead Defense Services et@2

30.
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Student Progression Against percentage enrolled
UG to PG -
PG to M. Phil. -
PG to Ph.D. -
Ph.D. to Post Doctoral -

Employed -
Campus selection

Other than campus recruitment

Entrepreneursp/ self employment -

31. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studentses
c) Class rooms with ICT facilityYes
d) LaboratoriesYes

32.  Number of students receiving financial assistant from tlege, university,

government or other agencies:

Year SC ST NT OBC EBC
201312 05 00 09 03 17
201213 10 00 07 05 14
201314 13 00 11 05 14
201415 16 03 12 07 18
201516 11 03 22 09 26
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33.  Details on student enrichment programmes (special lettuogkshop/
seminar) with external exper@ommunicative English Classes; Remedial

Coaching Classes; Faculty Exchange
34. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes

d) Use of ICT Yes

35.  Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey of the Water
Camp Donation Rallies Plantation | farming Conservation
Camp families
affected by
farmer Suicide
a a a a a a

36. SWOC analysis of the department and future plans:
Strengths:

U Advanced Curriculum

U Well qualified Staff

U Useof ICT

U Opportunitesto students for Social Survey

U Faculty members function as resource persons at State, National and
Inter National levels
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U Preparation of students as good communicators
U A sophisticated language laboratory

Weakness:
U Need of Departmental Library
Opportunities:

U Organisationof National International LeveConference
U Tie-ups with the agencies likgritish Council

U Setup of postgraduate and research centres

Challenges:
U Creation of employment

U Persuasion of advanced level studies and research

g 3
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DEPARTMENT OF HINDI

1. Name of the Departmerttdindi

2. Year of Establishment979

3. Namesof Courses offeredBA, B. Sc, and B. Com

4. Names of Interdisciplinary Departments involved, B. Sc, and B. Com

5. Annual/Semester/choice/based credit system (Programme @&sagster

6. Participation of the department in the course offered by ogartments:
Yes

7. Course in Collaboration with other universities or industries dindi

Prachar Sabha, Hyderabad, Department of Hindi, SRTMU, Nanded and
Department of Hindi, Dr BAMU, Aurangabad

8. Detail of course / Programmes discontinued (if angh weasonsN. A.
9. Number of the teaching posts:
Sanctioned Filled
Professor - -

Associate Professor - -

Assistant Professor 02 01
Assistant ProfessqCHB) 02 02
Ty

i MSS6s Arts, Science and CCydeRSER ePage2@d | e g «

=
STt




10.  Faculty profile with name, qualification designation, specializatiorS¢D
D.Litt./Ph.D./M. Phil. Etc)
Name Qualification Designation | Specialization No. of No. of PhD
Years of students
Experience | guided for
the last
four years
Mr Hade | MA M. Phil Associate Katha Sahitya | 01/08/1981 | -
GA Professor and to
(Retired) HOD 31/08/2a5
Dr Jadhav | MA M. Phil, Assistant Katha Sahitya | 15/06/ 2013 | -
AR PhD Professor to
(Transferr 14/06/2015
ed)
Dr Jadhav | MA, MD Assistant Natak Sahitya | 1+ yrs -
VS Drama, B.Ed. | Professor
PhD
Dr Niware | MA, B.Ed., M. | Assistant Katha Sahitya | 9+ yrs -
GP Phil, PhD Professor
(CHB)
Mr MA, NET, Assistant Vyanga 1+ yrs -
Sayyad A | SET.M. Ed, Professor
A SET (CHB)
11.  List of senior visiting faculty:
i) Dr Sulkshana Jadh&@humre (Deogiri College, Aurangabad)
i) Dr Santosh Pawar (Godawari College, Amipa
iii) Dr Shaikh Mazid (Pratishthan College, Paithan)
iv) Dr Bevale Aasaram (Moreshwar College, Bhokardan)
12. Percentage of lectures delivered and practical classes handled (programme

wise) by temporary facultyt2.50%

<
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13. StuderiTeacher Ratio (Pgramme wise)
201112 201213 201314 201415 201516
351 331 321 41:1 431
14.  Number of academic support staff (technical) and administrative staff:
Available as per necessity
15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD

Staff with M. Phil.

Staff with PG

02

01

03

16.  Number of faculty with ongoing projects
a. National:---
b. International funding agencies and grants received:
17. Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and
total grants received:-
18. Research centre/ Facility recognized by University:
19.  Publications:
a. Publication per faculty:
St No. Name of the Year of Published Paper
Faculty 201212 | 201213 | 201314 | 201415 | 201516
1 Mr Hade G A - - - - -
2 Dr Jadhav AR - - - - -
3 Dr Jadhav V S - 02 - 01 -
4 Dr Niware G P - - - - -
5 Mr Sayyad A A - - - - -

Number of papers published in peer reviewed journals (national / international) by

faculty and student+2
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Manual for Self-study Report
Affil iated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
Monographs:--
Chapter in Books---
BooksEdited:---
Books with ISBN/ISSN numbers with details of publish&3
U Dr Vinod Jadhav
1. Gahra: 9783-83587%34-4
2. Gochi: 97893-8623611-1
Citation Index ---
SNIP;: ---
SJR ---
Impact factor ---
h-index: ---
20.  Areas of consultancyna income generated-

X X X X

X X X X X

21.  Faculty as member in
a. National Committees:
b. International Committees:
c. Editorial Boards:

U Dr Vinod Jadhav
1. Ajanta Research Journal

2. Global online electronic international interdisciplinary research journal
3. Ajanta Prakashan
22.  Student projects:
a) Percentage of students who have doreaunr projects100%

b) Percentage of students placed for projects in organization outside the

institutior ---
23.  Awards/ Recognitions received by faculty and stud@3ts

24.  List of eminent academicians and scientist/ visitors to the department:
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25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminas:-
b) National:---
c) International=--

26.  Student profile programme/ course ®iis

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 72 72 46 26 100%
BA Il 40 40 29 11 100%
BA llI 18 18 10 08 100%
BA 1 (SL) 122 122 82 40 100%
BA Il (SL) 71 71 46 25 100%
B.Com | (SL) 125 125 103 22 100%
B.Com Il (SL) 105 105 64 41 100%
B.Sc. 1 (SL) 90 90 37 53 100%
B.Sc. Il (SL) 29 29 11 18 100%

27. Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, II, Il Years;
BSc and BCom | 100%
& Il Years

28. How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil Services and Defense Service®gtc.:

29.  Student Proggssion:

K
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Student Progression Against percentage enrolled
UG to PG 20

PG to M. Phil. -

PG to Ph.D. -

Ph.D. to Post Doctoral -

Employed 05
Campus selection -

Other than campus recruitment -

Entrepreneurship/ self employment -

30. Details of Infratructural facilities:
a) Library:Yes
b) Internet facility for staff and studenes
c) Class rooms with ICT facilityYes
d) LaboratoriesN.A.

31. Number of students receiving financial assistant from the college, university,

government or other agdes:

Year SC ST NT OBC EBC
201112 14 02 44 04 31
201213 21 02 43 03 27
201314 21 02 35 08 30
201415 17 03 47 08 47
201516 15 02 54 11 36

32. Details on student enrichment programmes (special lectures/ workshop/
seminar) with external expertées, Special address on Hindi Day delivered
by Dr S S Jadhav, Dr C Kavde and Dr M Sontakke

g 3
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33.  Teaching methods adopted to improve student learning:
a) Lecture MethodYes

b) SeminarsYes
c) Guest lectureYes
d) Use of ICTYes

34. Participation ininstitutional social responsibility (ISR) and Extension

activities:
NSS Blood Street | Awareness Tree Survey of Water
Camp Donation Play Rallies Plantation | the farming | Conservation
Camp families
affected by
farmer
Suicide
a a a a a a a
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35.  SWOC analysis of the department and future plans:
Strengths:

Well qualified staff

Functional Hindi for the Students

Hindi Language Skill Development
Participation of Students in Social Awareness

[T e T e B ot S

Cultural entertainmenfacility
Weakness:

U Studentxome from rural area

U Mother tongue of most of the students other than Hindi
Opportunities:

U Scope in Media

0 Employment in Telecommunication Sector

U ScopeasTranslators
Challenges:

U DevelopingNumber of Students

U Students fronuneducated backgrodn

U Impact of Mother tongue

<
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DEPARTMENT OF MARATHI

1. Name of the Departmeri¥iarathi
2. Year of Establishment:979

3. Names of Courses offereBA, MA, B. Sc, and B. Com

4. Names of Interdisciplinary Departments involved, B. Sc, and B. Com
5. Annual/Semester/choice based credit system (Programme $esagster;
MA: CBCS
6. Participation of the department in the course offered by other departments:
Yes
7. Course in Collaboration with other universities or industries Bte.:
8. Detail of caurse / Programmes discontinued (if any) with reashing.
9. Number of the teaching posts:
Sanctioned Filled
Professor - -
Associate Professor 01 01
Assistant Professor 02 02

10.  Faculty profile with name, qualification designation, spieagion, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name Quialification Designation Specialization No. of No. of
Years of PhD
Experience | students
guided
for the
last four
years
Dr Raunekar| MA, PhD Associate Sant Sahitya | 21+ yrs 01
RB Professor and
HOD
Pradhar§ S | MA, NET Assistant Dalit Sahitya | 15/06/ 2@3
(Transferred Professor to
o
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) 14/06/2015
Mr Bhalerao | MA, NET Assistant Dalit Sahitya | 1+ yrs

AS Professor

Mr MA, B.Ed. Assistant Gramin 9+ yrs
Rakhunde D.| NET Professor Sahitya

B.

Mr Gadge MA, NET Assistant Sant Sahitya | 4+ yrs

L.S. Professor (CHB)

(Trarsferred

)

11.  List of senior visiting faculty:
i)  Dr Purushottam Junne (Godawari College, Ambad)

i) Dr Maroti Ghuge (Sant Ramdas College, Ghansawangi)

12. Percentage of lectures delivered and ficatclasses handled (programme

wise) by temporary facultyt5%

13. StudeniTeacher Ratio (Programme wise)

201112 201213 201314 201415 201516
54:1 42:1 471 621 921

14.  Number of academic support staff (technical) and administrative staff:

Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
01 00 03

16.  Number of faculty with ongoing projects
a. National:---

b. International funding agencies agdants received:--
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17.  Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and

total grants received:-

18. Research centre/ Facility recognized by Universiy:

19. Publications:

a.

Publication per faculty:

Sr. No.

Name of the

Faculty

Year of Published Paper

201312

201213

201314

201415

201516

Dr Raunekar R B

02

02

05

01

Pradhan S S
(Transferred)

Mr Bhalerao A S

02

01

Mr Rakhunde D. B.

01

gl | W N

Mr Gadge L.S.
(Transferred)

Number ofpapers published in peer reviewed journals (national / international) by

faculty and students--
Manual for Self-study Report
Affiliated/Constituent Colleges

X

X X X X X X X X X

Number of publications listed in International Database (For Eg: Web

of Science, Scopus, Huanities International Complete, Dare

Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:--
Chapter in Books---
Books Edited:--
Books with ISBN/ISSN numbers with details of publishers
Citation Index ---

SNIP: ---
SJIR ---

Impact factor ---

h-index: ---

20.  Areas of consultancy and income generated

21. Faculty as member in

a.

b.

oy

T
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c. Editorial Boards:--
22.  Student projects:
a) Pecentage of students who have doné@dur projects:--

b) Percentage of students placed for projects in organization outside the

institutior ---
23.  Awards/ Recognitions received by faculty and studesnts
24.  List of eminent academicians and scigntissitors to the department:

25.  Seminar/ Conferences/ Workshop organized and the source of funding:

a) State Level Seminar:-

b) National:---

c) International---

26.  Student profile programme/ course wise:

———

2 S

Name of the | Application Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 123 123 94 29 98%
BA I 43 43 30 13 99%
BA Il 25 25 08 17 96%
BA | (SL) 201 201 144 57 100%
BAIl (SL) 89 89 66 23 100%
MA | 22 22 13 10 97%
MA 1| 21 21 11 10 98%
B.Com | (SL) 125 125 103 22 100%
B.Com Il (SL) 91 91 74 17 99%
B.Sc. I (SL) 67 67 34 33 99%
B.Sc. Il (SL) 33 33 17 16 100%
Ty
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27.  Diversity of Students:

Name of the Percentage of Percentage of Percertage of
Programme students from students from students from
Course same state other state abroad
BA I, Il, lll Years;
BSc and BCom | 100%
& Il Years
MA I & Il 100%

28. How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil Services and Defense Sereices--

29.  Student Progression:

Student Progression

Against percentage enrolled

UG to PG 55%
PG to M. Phil. 10%
PG to Ph.D. 03%
Ph.D. to Post Doctoral 01%
Employed

Campus selection
Other than campus recruitment

Entrepreneurship/ selfgloyment 7%

30. Details of Infrastructural facilities:

a) Library: Yes

b) Internet facility for staff and studentges

c) Class rooms with ICT facilityYes

d) LaboratoriesN.A.

31.  Number of students receiving financial assistant from the collegesraity,

government or other agencies:
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Year SC ST OBC EBC
201212 12 04 27 64
201213 15 01 32 35
201314 17 01 34 41
201415 17 05 39 63
201516 33 10 66 84

32. Details on student enrichment programmes (special lectures/ workshop/

seminar) with gternal experts:

Organisation of lectures

Workshop on Marathi for Practical Purpose

33. Teaching methods adopted to improve student learning:

a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes
d) Use of ICT:Yes
34. Participation in Instiitional social responsibility (ISR) and Extension

activities:

NSS Blood Awareness Tree Survey of the Water
Camp | Donation Rallies Plantation | farming families | Conservation
Camp affected by

farmer Suicide
a a a a a a

35. SWOC analysis of the departmentduture plans:

Strengths:

U  Well-qualified dgaff

U Good Academic Record

U Good Strength and Result

Weakness:

U Sometimedemale students drop out in the middle of the course
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Opportunities:
U Making of creative writers
U Developingbettercritics
Challenges:
U Creation of employment in the subject of Marathi

i Continuation of educatioof female students

<

S
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DEPARTMENT OF ECONOMICS

1. Name of the DepartmerEconomics

2. Year of Establishment979

3. Names of Courses offereBA
4. Names of Interdiscipliary Departments involvedNo
5. Annual/Semester/choice/based credit system (Programme @&sagster
6. Participation of the department in the course offered by other departments:
No
7. Course in Collaboration with other universities or industries Btz.:
8. Detail of course / Programmes discontinued (if any) with readbnA:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -
Associate Professor 01 01
Assistant Professor 01 01
(CHB)

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name Qualification | Designation | Specialization No. o No. of
Years of PhD
Experience | students
guided
for the
last four
years
Dr Kadam V R | MA, MPhil, Associate Micro Economics,| 34+ yrs 07
PhD Professor Pub. Finance,
Quant. Tech.
DrKaleVT MA, MPhil, Assistant Macro 10 Years -
PhD Professor Economics,
(CHB) Indian Economics
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11.  List of senior visiting faculty:

i) Dr G B Gawande, Head, Dept. of Economics, Arts, Science and
Commerce College, Badgmar, Dist. Jalna

i) Dr R B Sangule, Dept. of Economics, Ankushrao Tope College, Jalna
iii)  Mr Dnyaneshwar Khoje, Model College, Ghansawangi, Dist. Jalna
iv) Mr Kandu Nawkhande, Model College, Ghansawangi, Dist. Jalna

12.  Percentage of lectures deliveredlgractical classes handled (programme
wise) by temporary faculty29.00%

13. StuderntTeacher Ratio (Programme wise)

201112 201213 201314 201415 201516

24:1 26:1 43:1 71:1 92:1

14.  Number of academic support staff (technical) and administratife st
Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
02 02 02

16.  Number of faculty with ongoing projects
a. National:01
b. International funding a@ncies and grants received.: A.

17.  Departmental Projects funded by D&IST; UGC, DBT, ICSSR, etc and
total grants receivedl1

18. Research centre/ Facility recognized by UniverdityA.

T

2

—
STt
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19. Publications:

a. Publication per faculty:

Name ofthe Year of Published Paper
sr.No. Faculty 2011:12 | 201213 | 201314 | 201415 | 201516
1 Dr Kadam V R - 02 02 02 03
2 DrKaleVT 03 03 01 - -

Number of papers published in peer reviewed journals (national / international) by

faculty and students

Manual for Self-study Report
Affiliated/Constituent Colleges

X

Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:--

X
X Chapter in BooksDr Kadam V R: 09, Dr Kale V T: 07
X Books EditedDr Kadam V R: 02 Dr Kale V T: (L
X Books with ISBN/ISSN numbers with details of publishers
Dr Kadam V R
i) Sukshma Arthshastra, Kailash Publication, Auranga8&dN:
9789381161791
ii)  Bhaartiya Arthvyavshta, Kailash Publication, Aurangabad ISBN:
97893811618075
iii)  Vikasache Arthshastra, Kailash Publication, Aurangabad ISBN:
97893844512335
iv)  Sankhyakiya Padhhati, Kailash Publication, Aurangabad ISBN:
978938445240
v)  Arthik Vikas va Niyojan, Kailash Publication, Aurangabad ISBN:
9788191022537
vi)  Samajik Sanshodhan Paddhati, Kailash Publication, Aurangabad
ISBN: 9789381161791
vii)  Bhartatil Adharbhut Sanrachan&warup va Prabhav, Anand
Publication, Aurangabal&BN: 97893822023332
viii)  Arthik Arishtha Karan Parinam va Dhoran, Kailash Publication,
Aurangabad ISBN: 978819102258
DrKaleVT
i)  Economic Crisis: Causes, Effect and Pok@&jlash Publication,
Aurangabad ISBN: 9781-9102258
X Citation Index ---
X SNIP: ---
X SJIR ---
X Impact factor ---
X h-index: ---
20.  Areas of consultancy and income generated
T
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21. Faculty as member in
a. National Committees:-
b. International Committees:-
c. Editorial Boards:--

22.  Student projects:
a) Percentag of students who have donehour projects100%

b) Percentage of students placed for projects in organization outside the

institutior ---
23.  Awards/ Recognitions received by faculty and studexits
24.  List of eminent academicians and scientist/torsi to the department:
i) Prof N Vijaya HOD, Economics, Kakatiya University, Warangal
i) Prof R S Solunke (HOD, Economics, Dr BAMU, Aurangabad)

iii) Prof Dnyaneshwar Talule, Department of Economics, Shivaji

University, Kolhapur
iv) Dr B R Gaikwad, HODEconomics, Ankushrao Tope College, Jalna
v) Prof D S Arjune, HOD, Economics, JES College, Jalna
25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminas:
b) National:01 (funded by UGC, New Delhi)

c) International:--
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26.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 108 108 71 37 100%
BA Il 48 48 35 13 100%
BA llI 29 29 22 07 100%

27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, Il, lll Years 100%

28. How many students have cleared national and state competitive exansination
such as NET, SLET, GATE, Civil Services and Defense Service®4tc.:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 50%

PG to M. Phil. 10%

PG to Ph.D. 05%

Ph.D. to Post Doctoral -

Employed 40%

Campus selection

Othe than campus recruitment

Entrepreneurship/ self employment 60%
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30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studenes
c) Class rooms with ICT facilityYes
d) LaboratoriesN.A.

31. Number ofstudents receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201112 08 - 16 - 24
201213 08 - 20 04 21
201314 14 - 28 14 30
201415 23 - 50 20 50
201516 32 - 46 26 81

32.  Details on studnt enrichment programmes (special lectures/ workshop/
seminar) with external experfNational Seminar oinfrastructure and its
Impact on Indian Economyssues Related with Indian Economy; Trade
Cycle; Development Models; Quantitative Techniques; Reah€tiaching

Classes; Faculty Exchange
33. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes

d) Use of ICT:Yes
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34.

Participation in Institutional social responsibility (ISR) and Extemsi

activities:
NSS Blood Awareness Tree Survey of the Water
Camp Donation Rallies Plantation | farming Conservation
Camp families
affected by
farmer Suicide
a a a a a a
35. SWOC analysis of the department and future plans:
Strengths:
U  Well-qualified saff
U Students strength iacreasing
0 100% Result of Main Subject
0 Central Library Enriched with Text and Reference Books
Weakness:
U Need of Post Graduation Course
U Insufficient Faculty due to Government Policy
0 Maximum Students frorBocially and EcnomicallyBackward

Communites

Opportunities:

i
i

i

Challenges:

i

<

—
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Launch ofthe PGcourse
Establisiment ofResearch Cerdr

Setupof advancednfrastructure and Career Guidance Cell to help
the students to appear for competitive exams

To create Awarenessd importance of Economics among the
Students

Developmet oEnglish Communication Skl
To Increase themployability level
To improve thancome of Rural Community
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DEPARTMENT OF HISTORY

1. Name of the Departmerttistory
2. Year of Establishmen:979
3. Names of Courses offereBA
4. Names of Interdisciplinary Departments involvetistory, Pol. Science and
Sociology
5. Annual/Semester/choice/based credit system (Programme $esagster
6. Participation of the department in the course offeredtbgr departments:
No
7. Course in Collaboration with other universities or industries Bte.:
8. Detail of course / Programmes discontinued (if any) with readbns:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -
Associate Profesor 01 01
Assistant Professor 01 01
(CHB)
10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)
Name Qualification Designation Specialization No. of No. of PhD
Years of students
Experience | guided for the
last four years
Dr Murlidhar | MA, MPhil, Associate Ancient Indian | 34+ yrs -
SA PhD Professor History
Mr Nagwe MA, SET, Assistant Ancient India | 02+ yrs
KA NET Professor
(CHB)
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11.  List of senior visiting faculty:--

12. Percentage of lecturelelivered and practical classes handled (programme

wise) by temporary faculty29.00%

13. StuderiTeacher Ratio (Programme wise)

201312 201213 201314 201415 201516
50:1 60:1 631 651 66:1

14.  Number of academic support staff (technical) and adtnative staff:

Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
01 01 02

16.  Number of faculty with ongoing projects
a. National:---
b. Internatioral funding agencies and grants received:

17. Departmental Projects funded by D&IST; UGC, DBT, ICSSR, etc and

total grants received:-
18. Research centre/ Facility recognized by Universiy:
19.  Publications:

a. Publication per faculty:

Ky
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SN Name of the Year of Published Paper
r.No.
Faculty 2011312 | 201213 | 201314 | 201415 | 201516
1 Dr Murlidhar S | 04 02 05 06 05
A
2 Mr Nagwe KA | - - - - 02

Number of papers published in peer reviewed journals (national / international) by
faculty and studas

Manual for Self-study Report

Affiliated/Constituent Colleges

20.

21.

22.

Ky

=
STt

X

X X X X X X X X X

Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSt@3t, etc.)

Monographs:--

Chapter in Books---

Books Edited:--

Books with ISBN/ISSN numbers with details of publishers
Citation Index ---

SNIP;: ---

SJR ---

Impact factor=--

h-index: ---

Areas of consultancy andcome generated-

Faculty as member in

a.

b.

C.

National CommitteedDr S A Murlidhar, President of Marathwada Itihas

Parishad and Life Member.

International Committees:-

Editorial Boards:--

Student projects:

a) Percentage of studenthiavhave done Hmour projectsi7%

b) Percentage of students placed for projects in organization outside the

institution ---

Awards/ Recognitions received by faculty and students

MSS6s
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24.  List of eminent academicians and scientist/ visitors to thartiepnt:--

25.
a) State Level Seminas:-
b) National:---

c) International=---

Seminar/ Conferences/ Workshop organized and the source of funding:

26.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 123 123 80 43 60.00%
BA Il 71 71 47 24 70.00%
BA I 59 59 43 16 94.00%

27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, I, lll Years 100%

28.

How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil Services and Defense Service®2tc.:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 94%

PG to M. Phil. 10%

PG to Ph.D. 01%

Ph.D. to Post Doctoral

Employed 02%

Campus selection

Other than campus recruitment

Entrepreneurship/ self employment | 03%

Ky

—
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30. Details of Infrastrutural facilities:
a) Library:Yes
b) Internet facility for staff and studenes
c) Class rooms with ICT facilityYes
d) LaboratoriesN.A.

31. Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201112 128 02 38 20 106
201213 43 00 38 21 90
201314 51 02 40 25 104
201415 a7 07 40 22 114
201516 44 10 51 30 141

32. Details on student enrichment programmes (special lectures/ workshop/

seminar) with external experts:
33. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes

d) Use of ICT:Yes

Lo
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34. Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey of the Water
Camp Donation Rallies Plantation | farming Conservation
Camp families
affected by
farmer Suicide
a a a a a a

35. SWOC analysis of the department and future plans:
Strengths:
0  Well-qualified staff
0 RegularStudy Tours
0 100% Student presents
U Competitive exam guidance
Weakness:
U Rural areas backward students which basic concept
U Lack of computer knowledge
Opportunities:
U Tourism Service
U Archeological Services
Challenges:
U Scarcityanddroughtsaffected

U Poor tansportation from rural area
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DEPARTMENT OF POLITICAL SCIENCE

1. Name of the Departmerfolitical Science

2. Year of Establishment979

3. Names of Courses offereBA
4. Names of Interdisciplinary Departments involvé
5. Annual/Semester/choice/baseredit system (Programme wis8gmester
6. Participation of the department in the course offered by other departments:
No
7. Course in Collaboration with other universities or industries Bt.:
8. Detail of course / Programmes discontinued (if anyhwgasonsN. A.
9. Number of the teaching posts:
Sanctioned Filled
Professor - -
Associate Professor - -
Assistant Professor 01 01
Assistant Professor 01 01
(CHB)
Name Qualification | Designation | Specialization | No. of Years of [ No. of PhDstudents
Experience guided for the last
four years
Mr MA, NET Assistant India 10+ yrs -
Ingale A Professor Government
V
Mr MA, MPhil, | Assistant International | 12+ yrs -
Paithane | B.Ed. Professor Relation
RD (CHB)
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10.  Faculty profile with name, qualification des@fion, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

11.  List of senior visiting faculty:
i) Dr Baliram Katare, HOD, Political Science, B R Barwale College, Jalna

12.  Percentage of lectures delivered and practical classes handled (programme

wise) by temporary faculty29.00%

13. StudeniTeacher Ratio (Programme wise)

201312 201213 201314 201415 201516
74:1 71:1 103:1 126:1 140:1

14.  Number of academic support staff (technical) and administrative staff:

Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
- 01 02

16.  Number of faculty with ongoing projects
a. National:--
b. International funding agencies and grants received:

17.  Departmerdl Projects funded by DSFIST; UGC, DBT, ICSSR, etc and

total grants received:

18. Research centre/ Facility recognized by Universiy:

Ky
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19. Publications:

a. Publication per faculty:

Sr. No. Name of the Year of Published Paper
Faculty 201112 | 201213 | 201314 | 201415 | 201516
1 Mr Ingale AV - _ 01 - oL
2 Mr Paithane R D - - - . 03

Number of papers published in peer reviewed journals (national / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:--

Chapter in Books:--

Books Edited:--

Books with ISBN/ISSN numbers with details of publishers:
Citation Index:---

SNIP:---

SJIR:---

Impact factor=--

h-index: ---

20.  Areas of consultancy and income generated

X X X X X X X X X

21. Faculty as member in
a. National Conmittees:---
b. International Committees:-

c. Editorial BoardsWork as an editor in the wallpaper writing and
publication on the occasion of 15th August and 26th January

respectively.
22.  Student projects:

a) Percentage of students who have dorAeaur projects100%
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b) Percentage of students placed for projects in organization outside the

institution 25%
23.  Awards/ Recognitions received by faculty and students
24.  List of eminent academicians and scientist/ visitors to the department:
i) Dr Bdiram Katare, HOD, Political Science, B R Barwale College, Jalna
i) Prof Sidharth Munge

iii) Prof B'Y Kulkarni

25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminar:-
b) National:---
c) International:--

26.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 139 139 105 34 98.18%
BA I 90 90 62 27 100%
BA llI 52 52 42 10 100%

27.  Diversity of Students:

Name d the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, II, Il Years 100%
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28. How many students have cleared national and state competitive examinations

suchas NET, SLET, GATE, Civil Services and Defense Servicesc.:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 50%

PG to M. Phil. 10%

PG to Ph.D. 5%

Ph.D. to Post Doctoral 0%

Employed

Campus selection 50%

Other tharcampus recruitment

Entrepreneurship/ self employment 50%

30. Details of Infrastructural facilities:

a) Library:Yes

b) Internet facility for staff and studentges

c) Class rooms with ICT facility--

d) LaboratoriesN.A.

31. Number of studestreceiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC

201312 21 02 44 10 72

201213 33 01 27 08 56

201314 31 03 48 15 80

201415 39 05 48 12 121

201516 47 07 43 23 142

T
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32. Details on stdent enrichment programmes (special lectures/ workshop/
seminar) with external expertsSpecial lectures conducted on Voter
Awareness Programme; Motivation regarding with competitive exam, and

seminar conducted by departmental students for their perserelbgment.
33. Teaching methods adopted to improve student learning:

a) Lecture MethodYes, Lecture method is applied along with audibeo

aids and in time of need seminar also conducted.
b) SeminarsYes
c) Guest lecture:--

d) Use of ICT---

34.  Participation in Institutional social responsibility (ISR) and Extension

activities:

NSS Camp Blood Donation Voter Awareness | Empowerment | Human Rights
Camp Programmes of Women Awareness

a a a a a

35.  SWOC analysis of the department and future plans:
Strengths:
U  Well-qualified staff
U Department is welequipped along with internet facility
U Focus upon the current political affairs of the world

U Organisatiorof debate competitiont® enhance potential of the

students

KN
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Weakness:
U Students belongs toiral area
Opportunities:
U Creation offuture leadership
U Recruitment into administrative services
U Launch ofPostgraduate Research Centres
Challenges:
U Lack of political awareness among the students
U Spread of electoral literacy

U Sensitisatiorof politics

KN
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DEPARTMENT OF SOCIOLOGY

1. Name of the Departmerociology

2. Year of Establishment979

3. Names of Courses offereBA

4. Names of Interdisciplinary Departments involvedil -

5. Annual/Semester/choice/based credit systemgfarome wise)Semester

6. Participation of the department in the course offered by other departments:
Nil -

7. Course in Collaboration with other universities or industries é4d.:

8. Detail of course / Programmes discontinued (if any) with reashlils:

9. Number of the teaching post:

Sanctioned Filled
Professor - -
Associate Professor 01 01
Assistant Professor 01 01

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)
Name Qualification | Designation | Specialization | No. of Years of | No. of PhD students
Experience guided for the last
four years
Industrial
Dr Mote | M. A. M. Associate | Sociology,
D. U. Phil. Ph. D. | Professor | Social 31 years 08
Movement
Dr .
Vaidya | M.A ph.D, |ASSistant | Rural
R J Professor | Sociology
Q MSS6s Arts, Science and
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11.  List of senior visiting faculty:
) Dr N H Borade (HOD, MSS6s Ankushrao
i) DrR A Hajare (HOD, Arts, Science and Commerce College, Badnapur
Dist. Jalna)
iii) Dr B B Dongre (Principal, Moreshwar Colledg&hokardan Dist. Jalna)
iv) DrV M Patwari (HOD, Dankunvar College, Jalna)
v) Dr N H Shinde (HOD, Rashtrmata Indira Gandhi College, Jalna)
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary facultyNil -
13. StuderntTeacher Ratio (Programme wise)
201112 201213 201314 201415 201516
82:1 77:1 78:1 90:1 125:1
14.  Number of academic support staff (technical) and administrative $tiaf:
15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.PHG:
Staff with PhD Staff with M. Phil. Staff with PG
02 01 02
16.  Number of faculty with ongoing projects
a. National:-Nil-
b. International funding agencies and grants receivdit:
17.  Departmental Projects funded by DEIST; UGC, DBT, ICSSR,te and
total grants receivedNil -
T
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18. Research centre/ Facility recognized by Universitjt-
19.  Publications:

a. Publication per faculty:

Name of the Year of Published Paper
sr.No. Faculty 201%12 [ 201213 [ 201314 | 201415 | 201516
1 Dr Mote D U 02 01 04 01 -
2 Dr Vaidya R J

Number of papers published in peer reviewed journals (national / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in Internatiori2dtabase (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
:-Nil -
MonographsNil -
Chapter in BooksNil -
Books Edited:Nil -
Books with ISBN/ISSN nuiimers with details of publishef®
Citation Index-Nil -
SNIP:-Nil -
SJR-NIil-
Impact factor-Nil -
h-index-Nil -

X X X X X X X X X

20.  Areas of consultancy and income generakéid

21. Faculty as member in
a. National CommitteesSecretaryMarathi Samajsastra Parishad
b. International CommitteesNil -
c. Editorial BoardsAbhsaranBalbhim College, Beed

22.  Student projects:

a) Percentage of students who have doreaur projects21 Students of

BA Ill Class has Completed Project Reports

Ky
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b) Percentagef students placed for projects in organization outside the

institution-Nil-
23.  Awards/ Recognitions received by faculty and studehits
24.  List of eminent academicians and scientist/ visitors to the department:
i) DrS S Avchar (HOD, Sociology, BBAMU, Aurangabad)

i) Dr N H Borade (HOD, Sociology, MSSo6s
Jalna)

iii) Dr R A Hajare (HOD, Sociology, Arts, Science and Commerce College,
Badnapur Dist. Jalna)

iv) Dr B B Dongre (Principal, Moreshwar College, Bhokardan Dist. Jalna)
v) DrV M Patwari (HOD, Sociology, Dankunvar College, Jalna)

vi) Dr N H Shinde (HOD, Sociology, Rashtrmata Indira Gandhi College,
Jalna)

vii) DrV R Kadam (HOD, Arts, Science and Commerce College, Ambad
Dist. Jalna)

viii) Dr Sanjay Salunkhe, Dept. of Soligy, Dr BAMU, Aurangabad)

25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminar: 01 (Funded by UGC)
b) National:-Nil-

c) International=Nil-

K
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26.

Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 107 107 61 46 100%
BA I 48 48 25 23 100%
BA Il 21 21 10 11 100%
27. Diversity of Students:
Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B.A. I, II, I 100% -Nil - -Nil -
28. How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil Services and Defense ServicesMite.:

29.  Student Progression:

Student Progression Against percentage enrolled

UG to PG 15 05%
PG to M. Phil. 02 02%
PG to Ph.D.

Ph.D. to Post Doctoral

Employed
Campus selection

Other than campus recruitment

Entrepreneurship/ self employment

30. Details of Infrastructural facilities:

a) Library:Central Library

b) Internet facility for staff and studentées
c) Class rooms with ICT facilityYes

d) Laboratories:Nil -
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31. Number of students receiving financial assistant from the college, utyyersi
government or other agencies:

Year SC ST NT OBC EBC
201312 29 02 42 15 76
201213 31 01 45 13 54
201314 41 01 32 22 60
201415 39 03 49 17 72
201516 42 04 76 24 105

32. Details on student enrichment programmes (special lectures/ workshop/

semnar) with external experts:
33. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes
d) Use of ICT:Yes

34.  Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey of Suicide Water
Camp Donation Rallies Plantation farmers family Conservation
Camp
a a a a a a

<
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35.  SWAOC analysis of the department and future plans:

Strengths:
U Advanced Curriculum
U  Well-qualified Staff
U Useof ICT

U Give opporturtly to students for Social Surveys
Weakness:

U Need of Departmental Library
Opportunities:

U Organisationof National Conference
Challenges:

0 To motivate the graduatérom the collegdor post graduate

education
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DEPARTMENT OF PHYSICAL EDUCATION

1. Name of the Departmerfhysical Education

2. Year of Establishmen2000

3 Names of Courses offereBA
4, Names of Interdisciplinary Departments involvék
5. Annual/Semester/choice/based credit system (Programme $&esedster
6. Participation of the department in the course offered by other departments:
No
7. Course in Collaboration with other universities or industries $#&l:(MoU)
8. Detail of course / Programmes discontinued (if any) with readtihs:
9. Number of he teaching posts:
Sanctioned Filled
Professor - -
Associate Professor 00 00
Assistant Professor 02 02
Assistant Professor 01 01
(CHB)
10.  Faculty profile with name, qualification designation, specialization, (D.Sc./

D.Litt./Ph.D./M. Phil. Etc)

S
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Name Qualification Designation | Specialization No. of No. of PhD
Years of students
Experience | guided for
the last
four years
Dr Katare | MA, M.P.Ed, PhD | Principal Kabaddi and | As Lecturer | -
BJ Sports 24+ yrs
Psychology As Principal
14+ yrs
Dr Taur P | M.PEd, PhD Assistant Kabaddi and | 13+ yrs 01
D Professor Sports
Psychology
Mrs M.PEd, NET Assistant Handball, 10+ yrs -
Kurtadikar Profesor Yoga and
JW Pranayama
T
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11.  List of senior visiting faculty:
i)  Dr Bhujang Dawkar (Principal, MSS College Tirthpuri)

i) Dr Sanjay Khandekar (Principal, MSS College of Physical Education,
Jalna)

iif) Dr Javed Quadri (HOD, Psychology, Ankushrao Tope College, Jalna)

12.  Percentage of lectures delivered and practical classes handled (programme

wise) by temporary facultys0%

13. StudentTeacher Ratio (Programme wise)

201112 201213 201314 201415 201516
821 71:1 771 861 84:1

14.  Number of academic support staff (technical) and administrative staff:

Available as per necessity

15.  Qualification of teaching faculty with D.SB.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
02 01 03

16.  Number of faculty with ongoing projects
a. National:---
b. International funding agencies and grants received:

17.  Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and

total grants received:-

18. Research centre/ Facility recognized by Universiy:
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19.  Publications:
a. Publication per faculty:
SN Name of the Year of Published Paper
r. No.
Faculty 201112 | 201213 | 201314 | 201415 | 201516
1 | DrKatare B J 01 02 02 - -
2 Dr Taur P D - - - - -
3 Mrs Kurtadikar J - - - - -
W

Number of papers published in peer reviewed journals (national / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:--

X

X Chapter in Books---

X BooksEdited:---

X Books with ISBN/ISSN numbers with details of publishers

X Citation Index ---

X SNIP; ---

X SJR ---

X Impact factor=--

X h-index:---
20.  Areas of consultancy and income generated
21. Faculty as member in

a. National Committes:

1 Principal Dr B J Katare, actively worked on the following National

committees

i) Governor representative and observer, Ashawmedh Sports Competition
Nasik

if) Chair, Organising Body Ashawmedh Sports Competition, Dr BAMU,

Aurangabad
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b. International @mmittees:--
c. Editorial Boards:--
22.  Student projects:
a) Percentage of students who have dorAeaur projects:--

b) Percentage of students placed for projects in organization outside the

institutiorn ---
23.  Awards/ Recognitions received by tdity and students--
24.  List of eminent academicians and scientist/ visitors to the department:
i)  Dr Virendra Bhandarkar (Director, SAl, Aurangabad)
i) Dr Javed Quadri (HOD, Psychology, Ankushrao Tope College, Jalna)

iii) Dr Pradeep Dube, (Directorgpartment of Physical Education, Dr
BAMU, Aurangabad)

iv) Dr Dayanand Bhakt (Director, Department of Physical Education, Dr
BAMU, Aurangabad)

25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminar:-
b) National:---
c) International:--

26.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 80 80 70 10 100%
BA Il 54 54 47 07 100%
BA llI 33 33 29 04 100%
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27.  Diversty of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, I, lll Years 100% ---

28. How many students have cleared national and state cdivgettaminations
such as NET, SLET, GATE, Civil Services and Defense Serviced gtc.:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 75

PG to M. Phil. -

PG to Ph.D. -

Ph.D. to Post Doctoral -

Employed 30
Campus selction

Other than campus recruitment

Entrepreneurship/ self employment 40

30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studentges
c) Class rooms with ICT facilityYes
d) Shooting Range Hal¥es

€) Indoor Sports Facility Playfieldres
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31. Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201212 25 03 50 15 -
201213 21 00 54 11 -
201314 28 03 57 17 -
201415 34 02 67 19 -
201516 39 03 51 19 -

32.  Details on student enrichment programmes (special lectures/ workshop/

seminar) with external experts:

1. Mr Dilpak DYSP, Ambadfor Pre Police Training Programme,

2. Om Shree Yogacharya, Pune for Yoga and Pranay@ampaign

3. Mr Firoz Pathan, Ambad for Yoga and Pranayama Training Programme
33. Teaching methods adopted to improve student learning:

a) Lecture MethodYes

b) SeminarsYes

c) Guest lectureYes

d) Use of ICTYes

34. Participation in Institutioal social responsibility (ISR) and Extension

activities:
NSS Blood Yoga and Pre Police | Health Care | Save Girl
Camp Donation Pranayama Training camp Child Rally
Camp
a a a a a a
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35.  SWAOC analysis of the department and future plans:

Strengths:

c:

Well equiped Shooting Range Hall.
U Indoor Sports Playfield Facility Hall

U Spacious Playground for Kabaddi, Volleyball, Basketball and
Running Tracks

U Regular Practice of popular and expertise Games and Sports

0 Studentsdé Participat ipettonsieverySt at e/ Nat
year

0 Maore participation of girl students at state and national level

U Availability of advanced equipments for sports and gams training

Weakness:

0 Students from poor economic background

U Lack of sports awareness among students amdghardians
Opportunities:

U Physical Director
U Defenceservices

U Making of a good sports and coach community

Challenges:
U Training the students fropoor sports background

U Scarcity of sports facilities to students for practice

Lo
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DEPARTMENT OF PSYCHOLOGY

1. Name of the Departmerfsychology

2. Year of Establishmen2001

3. Names of Courses offereBA
4. Names of Interdisciplinary Departments involvélk
5. Annual/Semester/choice/based credit system (Programme @&sagster
6. Participationof the department in the course offered by other departments:
No
7. Course in Collaboration with other universities or industries Bte.:
8. Detail of course / Programmes discontinued (if any) with readar:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -

Associate Professor - -

Assistant Professor 01 01

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name Qualification Designation | Specialization | No. of Years No. of
of PhD
Experience | students
guided
for the
last four
years
Mr Patil S P | MA, B.Ed. Assistant - 04+ y1s
Professor
T
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11.  List of senior visiting faculty:

i) Dr Quadri Sayed Javeed (HOD, Psychology Ankushrao Tope College,
Jalna)

i) Dr Deware (Assistant Bfessor, Ankushrao Tope College, Jalna)

12.  Percentage of lectures delivered and practical classes handled (programme

wise) by temporary faculty:--%

13. StudeniTeacher Ratio (Programme wise)

201112 201213 201314 201415 201516
191 251 351 491 631

14.  Number of academic support staff (technical) and administrative staff:

Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
- - 01

16.  Number offaculty with ongoing projects
a. National:---
b. International funding agencies and grants received:

17. Departmental Projects funded by D&IST; UGC, DBT, ICSSR, etc and
total grants received:-

18. Research centre/ Facility recognized by Uniigrs--

Ky
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19.  Publications:
a. Publication per faculty:
SN Name of the Year of Published Paper
r. No.
Faculty 201112 | 201213 | 201314 | 201415 | 201516
Mr Patil S P - - - - 01

Number of papers published in peer reviewed journals (national / interalxtoy
faculty and students

Manual for Self-study Report

Affiliated/Constituent Colleges

20.

21.

22.

<

-

X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International SociaSciences Directory, EBSCO host, etc.)
Monographs:--

Chapter in Books---

Books Edited:--

Books with ISBN/ISSN numbers with details of publishers

Citation Index ---

SNIP; ---

SJR ---

Impact factor ---

h-index: ---

Areas of consultancy and income generated

X X X X X X X X X

Faculty as member in

a. National Committees:-

b. International Committees:-
c. Editorial Boards:--
Student projects:

a) Percentage of students who have dorAeauar projects06 Students of
TYBA completed Project Reports

b) Percentage of students placed for projects in organization outside the

institution ---%
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23.  Awards/ Recognitions received by faculty and students
24.  List of eminent academicians and scientist/ visitors to the thepat:

i) Dr Quadri Sayed Javeed (HOD, Psychology Ankushrao Tope College,

Jalna)
i) Dr Deware (Assistant Professor, Ankushrao Tope College, Jalna)
25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminar:-
b) National: ---
c) International:--

26.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 63 63 51 12 100%
BA Il 24 24 17 07 100%
BA llI 25 25 19 06 100%

27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, I, lll Years 100%

28. How many students have cleared national and statgpetitive examinations
such as NET, SLET, GATE, Civil Services and Defense Services-etc.:
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29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG -
PG to M. Phil. -
PG to Ph.D. -
Ph.D. to Post Doctoral -

Employed -
Campus selection

Other than campus recruitment

Entrepreneurship/ self employment -

30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studentes
c) Class rooms with ICT facilityves
d) LaboratoriesYes

31. Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201112 02 01 07 01 08
201213 05 00 08 03 09
201314 06 00 06 05 18
201415 07 03 15 03 21
201516 05 00 19 06 33

32.  Details on student enrichment programmes (special lectures/ workshop/

seminar) with external experts:-
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33. Teaching methods adopted to improve student learning:

a) Lecture MethodYes

b) SeminarsYes

c) Guest lectureYes

d) Use of ICT:Yes

34. Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Camp | Blood Donation | Voter Awareness| Empowerment Human Rights
Camp Programmes of Women Awareness
a a a a a

35. SWOC analysis of the department and future plans:

Strengths:
U Spread of Psychological control
U Arrange the stress management seminar
U Studens counselling
Weakness:
U Establisiment ofadvanced counselling andsearcltentres
0 Dearth of advanced equipment
Opportunities:
U Genaration otompetent cowsellors
U Developing pychologiss and psychiatrists
Challenges:
U Persuasion of students to be wadifined researchers

U Motivation to student$or advanced courses in Psychology

KN
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DEPARTMENT OF HOME SCIENCE

1. Name of the Departmerttome Science

2. Year of Establishmen2001

3. Names of Courses offereBA
4. Names of Interdisciplinary Departments involvélk
5. Annual/Semester/choice/based credit system (Programme @&sagster

6. Participation of the department in the course offered by otlpartieents:

No
7. Course in Collaboration with other universities or industries Ntz.:
8. Detail of course / Programmes discontinued (if any) with readar:
9. Number of the teaching posts:
Sanctioned Filled

Professor - -

Associate Professor - -

Assistant Professor 01 01

10.  Faculty profile with namequalification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)
Name Qualification | Designation | Specialization No. of No. of PhD
Years of students
Experience | guided for
the last
four years
Mrs MA, Assistant | Home 14+yrs -
Gaikwad | M.Phil. Professor | Economics
M N
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11.  List of senior visiting faculty:
i) Dr Sandhya Rotkar (Department of Home Science JES College, Jalna)
i) Dr Shinde (Aai Hospital, Jalna)
iii) Mr Nikalje (Department oHome Science, Arts, Commerce and Science

College, Badnapur)
iv) Mrs Vidya Divte (Department of Sociology, Arts, Commerce and
Science College, Ambad)

12.  Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty:--%

13. StudemiTeacher Ratio (Programme wise)

201112 201213 201314 201415 201516

42:1 311 42:1 46:1 771

14.  Number of academic support staff (technical) and administrative staff:
Available as per necessity

15.  Qualification of teaching facuyttwith D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
- 01 01

16.  Number of faculty with ongoing projects
a. National:---
b. International funding agencies and grants received:

17. Departmental Projects funded bysIDFIST; UGC, DBT, ICSSR, etc and
total grants received:-
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18. Research centre/ Facility recognized by Universiy:
19.  Publications:

a. Publication per faculty:

SN Name of the Year of Published Paper
r. No.
Faculty 201112 | 201213 | 201314 | 201415 | 201516
1 Mrs Gaikwad M 01 01 01 01 -
N

Number of papers published in peer reviewed journals (national / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in Internatial Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:--

Chapter in Books---

Books Edited:--

Books with ISBN/ISSN numbersithi details of publishers--
Citation Index ---

SNIP; ---

SJIR ---

Impact factor ---

h-index: ---

20.  Areas of consultancy and income generated

X X X X X X X X X

21. Faculty as member in
a. National Committees:-
b. International Committees:-
c. Editorial Boards=---
22.  Student projects:
a) Percentage of students who have dorAeaur projects:--%

b) Percentage of students placed for projects in organization outside the

institution ---%

<

S
S
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23.  Awards/ Recognitions received by faculty and students

24.  List of eminent academicians and scientist/ visitors to the department:

i) Dr Sandhya Rotkar (Department of Home Science JES College, Jalna)

i) Dr Shinde (Aai Hospital, Jalna)

iii) Mr Nikalje (Department of Home Science, Arts, Commerce and &eien

College, Badnapur)

iv) Mrs Vidya Divte (Department of Sociology, Arts, Commerce and

Science College, Ambad)

25.  Seminar/ Conferences/ Workshop organized and the source of funding:

a) State Level Seminar:-

b) National:---

c) International:--

26.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
BA | 49 49 00 49 100%
BA I 13 13 01 12 100%
BA Il 15 15 00 15 100%

27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
BA I, I, lll Years 100%
i MSS6s Arts, Science and
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28. How many students have cleared national and state competitive examinations
such as NETSLET, GATE, Civil Services and Defense Services etc.:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 90%

PG to M. Phil. 10%

PG to Ph.D. -

Ph.D. to Post Doctoral -

Employed -
Campus selection -

Other than camys recruitment -

Entrepreneurship/ self employment | 40%

30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studentses
c) Class rooms with ICT facilityves

d) LaboratoriesYes
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31. Number of studestreceiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201212 08 - 07 04 23
201213 09 - 05 02 14
201314 18 - 06 05 13
201415 10 - 07 03 32
201516 13 - 20 10 34

32.  Details on student eichment programmes (special lectures/ workshop/

seminar) with external experts:

i) Aahar aani Poshan, Stree Bhrun Hatya: Dr Sandhya Rotkar (Department
of Home Science JES College, Jalna)

i) Sex Education in Girls: Dr Shinde (Aai Hospital, Jalna)
33.  Teahing methods adopted to improve student learning:

a) Lecture MethodYes

b) SeminarsYes

c) Guest lectureYes

d) Use of ICTYes

34.  Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Camp | Blood Donation | Voter Awareness | Empowerment Human
Camp Programmes of Women Rights
Awareness
a a a a a
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35.  SWAOC analysis of the department and future plans:
Strengths:

U Betterresuls of students

U Propertraining of hospitality

U Scope for selemployment

Weakness:

U Selffinanced subject

U Lack of awareness of home management among the students and their

guardians

U Only female students prefer the subject

Opportunities:

U Job in Government and private sector like Hospialjanwadi Sevika

Nutrition advisor, Mother andhild care center, etc.
U Selfemployment in restaurant, Food Production Industats
U The skills like, Embroidery, Weaving, Painting, Printing, etc.
Challenges:
U To begin a course in diet counselling
U To offer a diploma in pre and post maritaunselling

U To organise a seminar in latest technology in food processing.

Lo
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DEPARTMENT OF BOTANY

1. Name of the DepartmerBotany
2. Year of Establishmen2008
3. Names of Courses offerel. Sc.
4. Names of Interdisciplinary Departments involvéib
5. Annual/Semester/choice/based credit system (Programme @&sagster
6. Participation of the department in the course offered by other departments:
No
Course in Collaboration with other universities or industries Bte.:
Detail of course / Pragmmes discontinued (if any) with reasoNsA.
Number of the teaching past
Sanctioned Filled
Professor - -
Associate Professor - -
Assistant Professor 2 1
Assistant Professor 02 01
(CHB)
10.  Faculty profile with name, qualification designation, specialization, (D.Sc./

D.Litt./Ph.D./M. Phil. Etc)

Name | Qualification | Designation| Specialization No. of No. of PhD
Years of students
Experience | guided for
the last four
years
Dr MSc, B.Ed, Assistant Mutation Plant | 4+ Years N. A.
Ghogare | PhD Professor Breeding,
DS Pharmacognosy
and Medicinal
Plants
Dr. M. Sc., B. Ed., | Assistant Plant Pathology, | 11+ Years N. A.
M. A. Edu. Ph. | Professor Plant
Chavan .
D. Physiology,
N. G. Mycology.
T
Q MSS6s Arts, Science and CCydeRSER Page288 | e g «

S




List of senior visiting faculty:

i) Dr Mogle U P, Head, Department obtny, JES College, Jalna

i) Dr Lokhande Nishikant, Department of Botany, B R Barwale Collge,
Jalna

iii) Dr Chavan S T, Heafepartment of Botany, RMIG College, Jalna

iv) Dr Sarode Bapu, Head, Department of Botany, Swami Vivekanand
College, Mantha, Distlalna

v) Dr Kakde Rajendra, Department of Botany, Swami Vivekanand College,
Mantha, Dist: Jalna

vi) Mr Jige S B, Department of Botany, S R College, Ghansawangi, Dist:
Jalna

11. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty3g3%
12. StudertTeacher Ratio (Programme wise)
201212 201213 201314 201415 201516
35:1 47:1 70:1 78:1 86:1

13.  Number of academic support staff (technical) and administrative @1aff:
14.  Qualification of teaching facuyittwith D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
02 - 02

15.  Number of faculty with ongoing projects
a. Nationat ---
b. International funding agencies and grants receideds.

16. Departmental Projects fundeg DST-FIST; UGC, DBT, ICSSR, etc and
total grants received:-

17. Research centre/ Facility recognized by UniversityA.

18. Publications:

Lo
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a. Publication per faculty:
S No. Name of the Year of Published Paper
Faculty 201112 | 201213 | 201314 | 2014-15 | 201516
1 Dr Ghogare D S - - - 01 -
2 Dr. Chavan N. G. - - - - -

Number of papers published in peer reviewed journals (national / international) by
faculty and students

Manual for Self-study Report

Affiliated/Constituent Colleges

19.
20.

21.

22.
23.

X

X X X X X X X X X

Number of pblications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
Monographs:--

Chapter in Books---

Books Edited:--

Books with ISBN/ISSN numbers with details of publishers

Citation Index 03

SNIP; ---

SJR ---

Impact factor ---

h-index:01

Areas of consultancy and income generated

Faculty as member in

a. NationalCommittees:--
b. Intemational Committees:-
c. Editorial Boards:--

Student projects:

a) Percentage of students who have doreaur projects:--

b

) Percentage of students placed for projects in organizatitside the

institution ---

Awards/ Recognitionseceved by faculty and students-

List of eminent academicians and scientist/ visitors to the department:

i. Dr Satpute R A, Head, Department of Biotechnology, Govt. Institute
of Science, Aurangabad
ii. Dr Dhulgande G S, Dept. Of Botany, S P Colldgene
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24.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminaf:--
b) National ----

c) International----

25.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass

Programme received Male Female | Percentage
Course

B. Sc. | 96 96 42 54 90.50%

B. Sc. Il 33 33 09 24 89.50%

B. Sc. lll 43 43 11 32 100.00%

26.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B. Sc. |, 11, 1l 100%
Years

27. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil Services and Defense Services-etc.:
28.  Student Proggssion:

Student Progression
UG to PG 87
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post Doctoral

Against percentage enrolled

Employed 20
Campus selection

Other than campus recruitment

Entrepreneurship/ self employment 10
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29.  Detais of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studenes
c) Class rooms with ICT facilityYes

d) LaboratorieswWell equipped laboratories

30.  Number of students receiving financial assis&flnom the college,

university, government or other agencies:

Year SC ST NT OBC EBC
201112 06 02 11 11 40
201213 05 02 15 12 59
201314 09 01 27 11 92
201415 14 03 33 12 95
201516 18 00 34 17 103

31. Details on student enrichment programmes (special lectures/ wprksho
seminar) with external experts:

32. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes

d) Use of ICTYes

Lo
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33.

activities:

Participation in Institutional social responsibility (ISR) and Bsten

NSS
Camp

Blood
Donation
Camp

Awareness
Rallies

Tree
Plantation

Survey of the
farming
families affected

Water
Conservation

by farmer
Suicide

an

an

a

an
an

a

34.

Strengths:

i
i
i

Weakness:

i
i
i

Opportunities:

i

i
Challenges:

i

<

—

MSS6s

SWQOC analysis of the department and future plans:

Well-qualified gaff
Well equippedand spacioukaboratory
Largenumber of students

Low consultancy services
Lack of researcloriented work
Lack of sufficient research publicati®n

To conduct certificate course on topics likeishroomCultivation
Gardening Design of Botanical Garden
Naming and Identification in different plants of local area

Workshop and courses on applied component for the benefit of
students

Techniques in botany (Laboratory and field knowledgae) the
teachers, students and communities

Ability to send our students for summer training to National
laboratories
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DEPARTMENT OF CHEMISTRY

1. Name of the DepartmenChemistry

2. Year of Establishmen2008

3 Names of Courses offerefi: Sc.
4, Names of Interdisciplinary Departments involvedo
5. Annual/Semester/choice/based credit system (Programme $eyagster
6. Participation of the department in the course offered by other departments:
No
7. Course in Collaboration with other universitiesratustries etc.No
8. Detail of course / Programmes discontinued (if any) with readbnA:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -

Associate Professor - -

Assistant Professor 03 02
Assistant Professor 02 01
(CHB)

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name Qualification | Designation | Specialization | No. of No. of PhD
Years students guided
of for the last four
Experie years
nce
Mr Sinkar | M.Sc. SET Assistant Inorganic 06+ yrs | -
SN Professor Chemistry
Dr Katkar | M.Sc. PhD Assistant Inorganic 04+ yrs | -
SS Professor Chemisty
Mrs M.Sc. Assistant Inorganic 01+ yrs | -
Pachangre Professor Chemistry
SP (CHB)
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11.  List of senior visiting faculty:
12. Percenhge of lectures delivered and practical classes handled (programme
wise) by temporary facultyt 7%
13. StuderiTeacher Ratio (Programme wise)
201112 201213 201314 201415 201516
551 781 70:1 811 821
14.  Number of academic support staff (techijiead administrative staf@1
15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD

Staff with M. Phil. Staff with PG

01 - 03

16.  Number of faculty with ongoing projects
a. National:01
b. International funding ageies and grants receiveld: A.
17.  Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and
total grants receivedl, 12 Lac Rupees received from DST
18. Research centre/ Facility recognized by UniverdityA.
19.  Publications:
a. Publication per faculty:
S No. Name of the Year of Published Paper
Faculty 201212 | 201213 | 201314 | 201415 | 201516
1 Mr Sinkar S N - - - - -
Dr Katkar S S 01 03 01 02 -
3 Mrs Pachangre S P - - - - -
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Number of papers published in peer reviewed journadmal / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
Monographs:--
Chapter in Books---
Books Edited:--
Books with ISBN/ISSN numbers with details of publishers
Citation Index ---
SNIP; ---
SJR ---
Impact factor ---
h-index:---
20.  Areas of consultancy and income generated

X X X X X X X X X

21.  Faculty as member in
a. National Committees:-
b. International Committees:-
c. Editorial Boards:--
22.  Student projects:
a) Percentage of students who have dorAeaur projecs: ---

b) Percentage of students placed for projects in organization outside the
institutior ---

23.  Awards/ Recognitions received by faculty and students
24.  List of eminent academicians and scientist/ visitors to the department:

25.  Seminar/ Caferences/ Workshop organized and the source of funding:

a) State Level Seminar:--
b) National:----

c) International----

26.  Student profile programme/ course wise:

<

===
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Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
B. Sc.l 128 128 55 73 97.65%
B. Sc.ll 54 54 25 29 92.59%
B. Sc.lll 63 63 24 39 53.96%

27.  Diversity of Students:

Name of the | Percentage of | Percentage of Percentag of
Programme | students from | students from | students from abroad
Course same state other state
B. Sc. |, 11, 11l 100%
Years

28. How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil Services and Defense Service®4tc.:

29.  Student Progression:

Student Progresion

Against percentage enrolled

UG to PG

83%

PG to M. Phil.

PG to Ph.D.

Ph.D. to Post Doctoral

Employed

Campus selection

Other than campus recruitment

Entrepreneurship/ self employment -

KN
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30. Details of Infrastructural facilities:

a) Library: Yes

b) Internet facility for staff and studenttes
c) Class rooms with ICT facilityYes

d) LaboratoriesYes

31. Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201312 07 02 12 19 69
201213 08 02 23 25 98
201314 13 02 36 28 132
201415 14 05 59 24 140
201516 17 05 59 21 143

32. Details on student enrichment programmes (special lectures/ workshop/

seminar) with external experts:
33. Teaching methagladopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes

d) Use of ICT:Yes

Lo
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34. Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey ofthe Water
Camp Donation Rallies Plantation farming Conservation
Camp families
affected by
farmer Suicide
a a a a a a

35. SWOC analysis of the department and future plans:
Strengths:
0  Well equippecand spacioukaboratory
0  Well qualified staff
0 Availability of advanced techniques
Weakness:
U Heavy and costly equipments are not available in sufficient quantity
Opportunities:

U Careerin teachingand researcfields
U Scope foresearchduring postgraduatioof students
U Careerin Pharmaceutical industries
U Careelin Sugar factories
Challenges:
U To improve the placement of the students
U To Start the PG course
U Organization of National Seminars/Conferences

U Development of research centre

K

2 S
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DEPARTMENT OF ZOOLOGY

1. Name of the DepartmerZoology

2. Yea of Establishment2008

3 Names of Courses offerefi: Sc.
4, Names of Interdisciplinary Departments involvék
5. Annual/Semester/choice/based credit system (Programme $eyagster

6. Participation of the department in the course offered by otmartments:

No
7. Course in Collaboration with other universities or industries Ntz.:
8. Detail of course / Programmes discontinued (if any) with readbnA:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -
Associate Professor - -
Assistant Professor 02 01
Assistant Professor 02 01
(CHB)

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./

D.Litt./Ph.D./M. Phil. Etc)
Name | Qualification | Designation | Specialization | No. of Years | No. of PhD
of Experience | students
guided for
the last four
years

Dr M.Sc.PhD Assistant Physiology, 04+ yrs

Pathare Professor Biodiversity

RF

Mr M.Sc. Assistant - 01+ yrs

Gaware Professor

AB (CHB)

<
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11.  List of senior visiting facultyNil

12.  Percentage of lectures dadred and practical classes handled (programme

wise) by temporary facultyt0%

13. StuderiTeacher Ratio (Programme wise)

201312 201213 201314 201415 201516
301 301 301 301 30:1

14.  Number of academic support staff (technical) and administrataff:02

Sanctioned Filled
Laboratory Assistant 01 01
Laboratory Attendant 02 02

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
01 - 01

16.  Number of faculty with ongoig projects
a. National:01

b. International funding agencies and grants receiMeds.

17.  Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and
total grants received:2,86,000 Rupees received from UGC, New Delhi

18. Research centre/ Faityl recognized by UniversityN. A.
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19. Publications:

a. Publication per faculty:
SN Name of the Year of Published Paper
r. No.
Faculty 201112 | 201213 | 201314 | 201415 | 201516
1 Dr Pathare R F - 01 01 - -
2 Mr Gaware A B - - - - -

Number of paperpublished in peer reviewed journals (national / international) by
faculty and students

Manual for Self-study Report

Affiliated/Constituent Colleges

- Nil
X MonographsNil
X Chapter in BooksNil
X Books EditedNil
X Books with ISBN/ISSN numbers with details of publishéis
X Citation Index Nil
X SNIP: Nil
X SJR Nil
X Impact factor Nil
X h-index: Nil
20.  Areas of consultancy and income generaiid
21.  Faculty as member in
a. National Committeed\il
b. International Committeedil
c. Editorial BoardsNil
22.  Student projects:
a) Percentage aftudents who have donelour projects87.00%
b) Percentage of students placed for projects in organization outside the
institution: Nil
23.  Awards/ Recognitions received by faculty and studéits
‘o~
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24.  List of eminent academicians and scientist/ visito the department:
i) Dr G D Khedkar, Director PHCDBB Dr BAMU Aurangabad
i) Dr Shinde L BHead Department of Zoology JES College, Jalna
25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level SeminaNil
b) National:Nil
c) InternationalNil
26.  Student profile programme/ course wise:
Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
B. Sc.l 78 78 30 48 95%
B. Sc.ll 23 23 07 16 90%
B. Sc.lll 29 29 08 21 95%
27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad

B. Sc. I, 11, 1l 100% Nil Nil
Years
28. How many students have clearediordl and state competitive examinations
such as NET, SLET, GATE, Civil Services and Defense Service®&tc.:
T
Q MSS6s Arts, Science and CCydeRSER ePage3dd | e g «




29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 30%

PG to M. Phil. -

PG to Ph.D. -

Ph.D. to Post Ddoral -

Employed -
Campus selection 02%

Other than campus recruitment -

Entrepreneurship/ self employment 01

30. Details of Infrastructural facilities:

a) Library:Yes

b) Internet facility for staff and studentges
c) Class rooms with ICT facilityYes

d) LaboratoriesYes

31. Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201212 05 00 00 12 26
201213 04 01 00 18 48
201314 08 00 00 29 72
201415 12 02 05 22 81
201516 15 01 24 11 79

32. Details on student enrichment programmes (special lectures/ workshop/
seminar) with external experts:

) Career Guidance Programme
i) Guest Lectures organised

—
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33. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes
d) Use of ICTYes
34.  Participation in Institutional social responsibility (ISR) and Extension
activities:
NSS Blood Awareness Tree Survey ofthe Water
Camp Donation Rallies Plantation | farming families | Conservation
Camp affected by
farmer Suicide
a a a a a a
35.  SWOC analysis of the department and future plans:
Strengths:
0  Well equippecand spacioukaboratory
0  Well-qualified staff
0 100% Teaching
U Student guidance for future opportunities
Weakness:

U Student strength in class

U Studentffrom remote area

U Students belonging from poor economic background

Opportunities:

U Parallal certificate courses may produce employability of students

Challenges:

KN
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U Employbility of the graduate students

U Construction Animal House and Acquaculture laboratory
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DEPARTMENT OF PHYSICS
1. Name of the DepartmeRthysics

2. Year of Establishmerz008

3 Names of Courses offerdl:Sc.
4, Names of Interdisciplinary Departments involved:
5. Annual/Semester/chaitbased credit system (Programme wiseinester
6. Participation of the department in the course offered by other departments:
No
7. Course in Collaboration with other universities or industriesNc.:
8. Detail of course / Programmes discontinued (if)amgh reasond\. A.
9. Number of the teaching posts:
Sanctioned Filled
Professor - -

Associate Professor - -

Assistant Professor 2 1
Assistant Professor 02 01
(CHB)

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D.M. Phil. Etc)

Name Qualification | Designation | Specialization No. of No. of PhD
Years of students

Experience | guided for

the last four

years
MrNagre M. Sc., B. Ed.,| Assistant 6+ Years
M M SET Professor
MrTamboli | M. Sc Assistant
MR Professor
(CHB)

11.  List of senior visiting faculty:--

<

e
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12. Percentage of lectures delivered and practical classes handled (programme

wise) by temporary faculty----%

13. StudertTeacher Ratio (Programme wise)

201312 201213 201314 201415 201516

481 66:1 811 971 861

14.  Number of academic support staff (technical) and administrative Agaff:

per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG

Nil 1 02

16.  Number of faculty with ongoing projects

a. National=--

b.

International funding agencies and grants receiNeA.:

17. Departmental Projects funded by D&IST; UGC, DBT, ICSSR, etc and
total grants received-

18. Research centre/ Facility recognizedUniversityN. A.

19. Publications:

a. Publication per faculty:

Name of the Year of Published Paper
sr-No. Faculty 2011312 | 201213 | 201314 | 201415 | 201516
1 MrNagre M M - - - 1 -
2 MrTamboli M R - - - - -

Number of papers published in peer rewaeljournals (national / international) by
faculty and students

Manual

Ky
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Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Completes Dar
Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:—--

X

X Chapter in Books--

X Books Edited--

X Books with ISBN/ISSN numbers with details of publishers
X Citation Index ---

X SNIP: ---

X SJR ---

X Impact fator:---

X h-index=---

20.  Areas of consultancy and income generated
21.  Faculty as member in

a. National Committees:-

b. International Committees:

c. Editorial Boards:-

22.  Student projects:
a) Percentage of students who have doAeaur projets:------- %

b) Percentage of students placed for projects in organization outside the
institutior---

23.  Awards/ Recognitions received by faculty and students
24.  List of eminent academicians and scientist/ visitors to the department:
i. Dr S K Popajhat Head, Department ¢fhysics JES College, Jalna
25.  Seminar/ Conferences/ Workshop organized and the source of funding
a) State Level Seminaf:--

b) Nationalz---

c) Internationak---

<
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26.

Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
B. Sc.l 34 34 21 13 98%
B. Sc.ll 22 22 14 8 7%
B. Sc.lll 30 30 19 11 83%
27.  Diversity of Students:
Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B. Sc. |, 11, 11l 100%
Years
28. How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil ServicescaDefense Services etmo:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 09

PG to M. Phil. Nil

PG to Ph.D. Nil

Ph.D. to Post Doctoral Nil

Employed Nil

Campus selection

Other than campus recruitment

Entrepreneutsp/ self employment Nil
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30. Details of Infrastructural facilities:
a) LibraryYes

b) Internet facility for staff and studentgs
c) Class rooms with ICT facility:es
d) Laboratoriestes

31. Number of students receiving financial assistant from tHegm university,
government or other agencies:

Year SC ST NT OBC EBC
201312 3 0 2 9 30
201213 4 0 5 7 42
201314 5 2 4 10 50
201415 4 3 3 11 56
201516 7 2 2 4 a7

32. Details on student enrichment programmes (special lectures/ workshop/
semina) with external experts--
33. Teaching methods adopted to improve student learning:

a) Lecture Methodes

b) Seminars--

c) Guest lectur&‘es

d) Use of ICTYes

34.  Participation in Institutional social responsibility (ISR) and Extension
activities:
NSS Blood Awareness Survey ofthe Water
Camp Donation Rallies Plantation farming Conservation
Camp families
affected by
farmer Suicide
a a a a a a
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35.  SWAOC analysis of the department and future plans:
Strengths:

U Well-qualified staff
U Well-equiped pacious laboratory
U Good library, publications in reputed journals, good campus.

Weakness:
U Slow learners from villages.
Opportunities:

U Starting of PG courses in future, collaboration with other institutions.

U To start technical oriented courses
Challenges:

U Advance level research

U Advanced Projects

KN
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DEPARTMENT OF MATHEMATICS

1. Name of the Departmeri¥lathematics

2. Year of Establishmen2008

3. Names of Courses offerefi: Sc.
4 Names of Interdisciplinary Departments involvék
5. Annual/Semestechoice/based credit system (Programme wiSejnester
6. Participation of the department in the course offered by other departments:
No
7. Course in Collaboration with other universities or industries Bte.:
8. Detail of course / Programmes discontin@édny) with reasonsN. A.
9. Number of the teaching posts:
Sanctioned Filled
Professor - -

Associate Professor - -

Assistant Professor 02 01
Assistant Professor 02 01
(CHB)

10.  Faculty profile with name, qudiltation designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name Qualification | Designation | Specialization No. of No. of PhD
Years of students

Experience | guided for

the last four

years
Dr Katare | M. Sc., Ph. D.| Assistant Pure 02+ Years
RS Professor Mathematics
Mr M. Sc., SET, | Assistant Pure 01+ Year
Shingne NET Professor Mathematics
SM (CHB)

11.  List of senior visiting faculty:--

<
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12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty@5%

13. StuderiTeacher Ratio (Pgramme wise)

201112 201213 201314 201415 201516

191 441 511 631 36:1

14.  Number of academic support staff (technical) and administrative staff:
Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.PhilGP

Staff with PG
02

Staff with PhD Staff with M. Phil.
01 -

16.  Number of faculty with ongoing projects
a. National:---
b. International funding agencies and grants receiMeds.

17. Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etaa
total grants received:-

18. Research centre/ Facility recognized by UniverdityA.

19.  Publications:
a. Publication per faculty:

Sr. No. | Name of the Faculty vear of Published Paper

201112

201213

201314

201415

201516

1 Dr Katare R S

2 Mr Shingne S M -

Number of papers published in peer reviewed journals (national / international) by
faculty and students
Manual for Self-study Report

Ky
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Affiliated/Constituent Colleges
X Number of publications listed in International Dzdaae (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:—--

X

X Chapter in Books---

X Books Edited:--

X Books with ISBN/ISSN numbers with désof publishers---
X Citation Index ---

X SNIP; ---

X SJR ---

X Impact factor ---

X h-index:---

20.  Areas of consultancy and income generated
21.  Faculty as member in

a. National Committees:-

b. International Committees:-

c. EditorialBoards:---

22.  Student projects:
a) Percentage of students who have dorAeaur projects:------ %

b) Percentage of students placed for projects in organization outside the
institutior ---

23.  Awards/ Recognitions received by faculty and studests
24.  List of eminent academicians and scientist/ visitors to the department:
25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminaf:--
b) National:----

c) International=----

<
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26.  Student profile programmeburse wise:

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
B. Sc.l 40 40 18 22 70.00%
B. Sc.ll 17 17 13 04 40.00%
B. Sc.lll 16 16 07 09 40.00%

27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B. Sc. |, 11, 11l 100%
Years

28. How many students have cleared national and state competitive examinations

such as NET, IET, GATE, Civil Services and Defense Services @t.:
(Qualified IIT -JAM Entrance Examination)

29.  Student Progression:

Student Progression

Against percentage enrolled

Campus selection

Other than campus recruitment

UG to PG 06
PG to M. Phil. ——
PG to Ph.D.
Ph.D. to Post Doctoral
Employed 01

Entrepreneurship/ self employment
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30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studenes
c) Class rooms with ICT facilityYes
d) Laboratories¥es

31. Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201112 - - 01 04 14
201213 02 - 11 06 25
201314 01 01 10 08 31
201415 02 01 18 09 33
201516 07 04 20 06 36

32. Details on student enrichment programmes (special lectures/ workshop/

seminar) with external experts:
33. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes

d) Useof ICT: Yes

Lo
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34. Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey ofthe Water
Camp Donation Rallies Plantation farming Conservation
Camp families affected
by farmer
Suicide
a a a a a a

35. SWOC analysis of the department and future plans:
Strengths:
0 Well-qualifiedfaculty membes
0 Departmental Library
Weakness:
U Individual Laboratory for Mathematics not available
U A full-time faculty member required
Opportunities:
U To improvestudens strength
U Developingdepartmental library
U Research projest
Challenges:
U Setup of a postgraduate department

U Student approach towards research
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DEPARTMENT OF ENVIRONMENTAL SCIENCE

1. Name of the DepartmerfEnvironmental Science

2. Yearof Establishment2008

3. Names of Courses offereB: Sc.
4. Names of Interdisciplinary Departments involvék
5. Annual/Semester/choice/based credit system (Programme @&sagster

6. Participation of the department in the course offered by otherepnts:

No
7. Course in Collaboration with other universities or industries Ntz.:
8. Detail of course / Programmes discontinued (if any) with readbnA:
9. Number of the teaching posts:
Sanctioned Filled

Professor - -

Associate Professor - -

Assistant Professor 01 01

10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name | Qualification | Designation | Specialization No. of No. of PhD
Years of students
Experience | guided for
the last
four years
Dr M. Sc. Ph. D.,| Assistant Environmental, | 6+ Years -
Bhutekar | SET Professor Pollution,
DD Ecology,
Biomonitoring,
Environmental
Geography and
Agriculture
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11.  List of senior visiting faculty:
i) Dr M N Naik, Head, Dept. of Environmental Scienceoiri College,
Aurangabad
i) Dr N N Bandela, Head, Dept. of Environmental Science, Dr BAMU,
Aurangabad
iii) Mr O K Jogdand, Dept. of Environmental Science, Deogiri College,
Aurangabad
12.  Percentage of lectures delivered and practical classes handigth(pme
wise) by temporary faculty:-
13. StudemiTeacher Ratio (Programme wise)
201112 201213 201314 201415 201516
251 26:1 20:1 391 871
14.  Number of academic support staff (technical) and administrative @gaff:
15.  Qualification of teacimg faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:
Staff with PhD Staff with M. Phil. Staff with PG
01 - 01
16.  Number of faculty with ongoing projects
a. National:----
b. International funding agencies and grants receiieds.
17. Departmental Projestfunded by DSAFIST; UGC, DBT, ICSSR, etc and
total grants received:--
T
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18. Research centre/ Facility recognized by UniverdityA.
19.  Publications:
a. Publication per faculty:
SN Name of the Year of Published Paper
r. No.
Faculty 201212 | 201213 | 201314 | 201415 | 201516
1 Dr Bhutekar D D - - - - -

Number of papers published in peer reviewed journals (national / international) by
faculty and students

Manual for Self-study Report

Affiliated/Constituent Colleges

20.

21.

22.

<
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X Number of publications listediilnternational Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)

Monographs:--

Chapter in Books---

Books Edited:--

Books with ISBN/ISN numbers with details of publishe¢d.:
Kalpataru Publication, Chikhali Dist: Buldhana
Citation Index 02

SNIP; ---

SJR ---

Impact factor ---

h-index:01

Areas of consultancy and income generated

X X X X

X X X X X

Faculty as member in

a. Nationd Committees:--

b. International Committees:-

c. Editorial Boards:--

Student projects:

a) Percentage of students who have dorleoar projects80%

b) Percentage of students placed for projects in organization outside the

institution ---

MSS6s Arts, Science and CCydeRSER ePage3dd | e g «




23.  Awards/ Recognitions received by faculty and students
24.  List of eminent academicians and scientist/ visitors to the department:
i) Dr M N Naik, Head, Dept. of Environmental Science, Deogiri College,
Aurangabad
i)  Dr N N Bandela, Head, Dept. oh@ronmental Science, Dr BAMU,
Aurangabad
25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Semina¥:--
b) National:----
c) International----
26.  Student profile programme/ course wise:
Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
B. Sc.l 63 63 33 30 100
B. Sc.ll 08 08 04 04 100
B. Sc.lll 16 16 03 13 100
27.  Diversity of Students:
Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B. Sc. I, 11, 1l 100% — -
Years
28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil Services and Defense Services-et
29.  Student Progression:
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Student Progression Against percentage enrolled

UG to PG 80%
PG to M. Phil. -
PG to Ph.D. 10

Ph.D. to Post Doctoral -

Employed 30
Campus selection

Other than campus recruitment

Entrepreneurship/ self empiment -

30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studentges
c) Class rooms with ICT facilityYes
d) LaboratoriesYes

31. Number of students receiving financial assistant from the college, utyyersi

government or other agencies:

Year SC ST NT OBC EBC
201312 04 00 05 01 14
201213 02 00 05 03 16
201314 01 00 03 01 15
201415 00 00 10 01 27
201516 07 01 26 08 47

32. Details on student enrichment programmes (special lectures/ workshop/
semnar) with external experts:--

g 3
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33. Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes
d) Use of ICT:Yes

34.  Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey ofthe Water
Camp Donation Rallies Plantation | farming families | Conservation
Camp affected by
farmer Suicide
a a a a a a

35. SWOC analysis of the department and future plans:

Strengths:
U  Well-qualifiedfaculty member
U Maximum field visis
0 Well equipped laboratory
Weakness:
U Insufficient manpower
Opportunities:
U Improving the environment of the vicinity
U Departmental library development
Challenges:
U Preparing tudens for advanced education anesearh
U Controle of pollution

U Keeping the campus sensitive to environment
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DEPARTMENT OF MICROBIOLOGY
1. Name of the DepartmeriMicrobiology
2. Year of Establishmen2008
Names of Courses offereB: Sc.

3
4, Names of Interdisciplinary Departments ihxexd: No

5. Annual/Semester/choice/based credit system (Programme $eyagster
6. Participation of the department in the course offered by other departments:
No
7. Course in Collaboration with other universities or industries Bte.:
8. Detail of coure / Programmes discontinued (if any) with reasdhs.
9. Number of the teaching posts:
Sanctioned Filled
Professor - -

Associate Professor - -

Assistant Professor 2 -
Assistant Professor 04 02
(CHB)

10.  Faculty profile with name, qualification designatiopesialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name | Qualification | Designation | Specialization No. of No. of PhD
Years of students guided
Experience | for the last four

years
Mr M. Sc. Assistant -
Shinde Professor
BR (CHB)
Mr M. Sc., SET, | Assistant -
Wadule NET Professor
GB (CHB)
T s 8
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11.  List of senior visiting faculty:---
12.  Percentage of lectures delivered and practical classes handled (programme
wise) by temporary facultyt00%
13. StuderiTeacher Ratio (Programme wise)
201112 201213 201314 201415 201516
16:1 181 251 221 191
14.  Number of academic support staff (technical) and administrative staff:
15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD

Staff with M. Phil. Staff with PG

02

16.  Number of faculty with ongoing projects
a. National:---
b. International funding agencies and grants receiMeds.
17.  Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and
total grants received:-
18. Research aare/ Facility recognized by Universitit. A.
19.  Publications:
a. Publication per faculty:
SN Name of the Year of Published Paper
r. NO.
Faculty 201212 | 201213 | 201314 | 201415 | 201516
1 Mr Shinde B R - - - - -
2 Mr Wadule G B - - - 01 -
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Number ofpapers published in peer reviewed journals (national / international) by
faculty and students01
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Huanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
Monographs:--
Chapter in Books---
Books Edited:--
Books with ISBN/ISSN numbers with details of publishers
Citation Index ---
SNIP; ---
SJR ---
Impact factor ---
h-index:---
20.  Areas of consultancy and income generated

X X X X X X X X X

21.  Faculty as member in
a. National Committees:-
b. International Committees:-
c. Editorial Boards:--
22.  Student projects:
a) Pecentage of students who have donéaur projects:---

b) Percentage of students placed for projects in organization outside the
institutior ---

23.  Awards/ Recognitions received by faculty and studesnts

24.  List of eminent academicians and sciemtissitors to the department:
i) Dr AM Deshmukh, President Microbiological Society of India

25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminaf:--
b) National:----

c) International----

26.  Student profilgorogramme/ course wise:

<
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Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
B. Sc.l 60 60 25 35 53.84%
B. Sc.ll 09 09 07 02 64.70%
B. Sc.lll 20 20 07 13 81.81%

27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B. Sc. |, 11, 11l 100%
Years

28. How many students have cleared national and state competitive examinations
sud as NET, SLET, GATE, Civil Services and Defense Services-etc.:

29.  Student Progression:

Student Progression
UG to PG

PG to M. Phil.

PG to Ph.D.

Ph.D. to Post Doctoral

Against percentage enrolled

Employed
Campus selection

Other than campus recruitment

Entrepreneurship/ self employment

Lo
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30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studenes
c) Class rooms with ICT facilityYes

d) LaboratoriesYes

31.  Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201112 03 01 06 05 25
201213 02 01 08 08 21
201314 05 01 13 09 33
201415 06 01 11 08 29
201516 08 01 01 18 22

32. Details on student enrichment programmes (special lectures/ workshop/

seminar) with external experts:
1. Department organise various guest lecturers from the subject experts

33. Department also have participated in state level Microbiological quiz

competitons Teaching methods adopted to improve student learning:
a) Lecture MethodYes

b) SeminarsYes

c) Guest lectureYes

d) Use of ICT:Yes
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34. Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey ofthe Water
Camp Donation Rallies Plantation farming Conservation
Camp families
affected by
farmer Suicide
a a a a a a

35. SWOC analysis of the department and future plans:
Strengths:

U Well-equipped laboratory
Weakness:

U No full-time staff

U Tie-ups with industries and hospitals required

Opportunities:

U Career in industries and research

U Career in food industries and research
Challenges:

U To conduct the clinical Microbiology practical
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DEPARTMENT OF COMPUTER SCIENCE AND INFORMATION
TECHNOLOGY

1. Name of the Departmer@omputer Science and Information Technology

2. Year of Establishmenf999

3. Names of Courses offered:Sc.
4, Names of Interdisciplinary Departments involvédA.
5. Annual/Semester/choice/based credit systemgi@mme wise)Semester
6. Participation of the department in the course offered by other departments:
N.A.
7. Course in Collaboration with other universities or industries Hté:
8. Detail of course / Programmes discontinued (if any) with readhis:
9. Number of the teaching posts:
Sanctioned Filled
Professor -- --

Associate Professor -- -

Assistant Professor -- -

Assistant Professor -- -
(CHB)
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10.  Faculty profile with name, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name | Qualification Designation | Specialization No. of No. of
Years of PhD
Experience | students
guided
for the
last four
years
Pattern
Recognition,
Neural
Dr, S.V. M.Sc.,Ph.D | Asst. Professol Network, 16 --
Chavan .
Remote Sensing
& GIS,

Software Engg.
Communication

Ms.

M.Sc. Asst. Professol Network, Data 05 --
P.B.Kale
Structure
DBMS, MIS-
Mrs.V.A. M.Sc. Asst. Professoll DSS, Web and 1.5 --
Kadule ;
Networking
Ms Operating
. .| M.Sc. Asst. Professoll System, Data 15 --
A.C.Patni
Structure

11.  List of senior visiting faculty:

) Prof. Kanthale S.V. Head, Dept. of Co
Jalna

i) Prof. Chakote G.P. Asst. Professor De
Jalna

iii) Prof. Chintal P.S. Asst. Professor Dept. of MCA MIT College,
Aurangabad

12. Percentage of lectures delivered and practical classes handled (programme

wise) by temporary faculty35%

13. StuderiTeacher Ratio (Programme wise)

201312 201213 201314 201415 | 201516
301 20:1 331 351 281

KN
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14.  Number of academiapport staff (technical) and administrative staff:
Available as per necessity
15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:
Staff with PhD Staff with M. Phil. Staff with PG
01 00 04
16.  Number of faculty with ongoing projec
a. National:---
b. International funding agencies and grants received:
17. Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and
total grants received:-
18. Research centre/ Facility recognized by University:
19.  Publications:
a. Publication per faculty:
SN Name of the Year of Published Paper
r. No.
Faculty 201112 | 201213 | 201314 | 201415 | 201516
1 Dr.S.V.Chavan . 02 07 01 -
2
3

Number of papers published in peer reviewed journals (national / internabgnal)

faculty and students

Manual

for Self-study Report

Affiliated/Constituent Colleges

X
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Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Saees Directory, EBSCO host, etc.)
104

Monographs:--

Chapter in Books---
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Books Edited:--

Books with ISBN/ISSN numbers with details of publishers
Citation Index 27

SNIP; ---

SJR ---

Impact factor 3.5

h-index: 03

20.  Areas ofconsultancy and income generated

X X X X X X X

21. Faculty as member in
a. National Committees:-
b. International Committees:-
c. Editorial Boards:--
22.  Student projects:
a) Percentage of students who have dorAeauar projects100%

b) Percentage of stients placed for projects in organization outside the

institution ---
23. Awards/ Recognitions received by faculty and students
24.  List of eminent academicians and scientist/ visitors to the department:
25.  Seminar/ Conferences/ Workshop orgadiand the source of funding:
a) State Level Seminar:-
b) National:---

c) International---
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26.

Student profile programme/ course wise:

Name of the
Programme
Course

Application
received

Selected

Enrolled

Pass

Male

Female

Percentage

F.Y.B.Sc.

12

12 6

6

80%

S.Y.B.Sc.

9 9

6

90%

T.Y.B.Sc.

7

7

55%

27.

Diversity of Students:

Name of the
Programme
Course

Percentage of
students from
same state

Percentage of
students from
other state

Percentage of
students from
abroad

B,Sc.
F.YSY.TY.

100% - -

28. How many students have cleared national and state competitive examinations

such as NET, SLET, GATE, Civil Services and Defense Services-etc.:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 60%

PG to M. Phil. --

PG to Ph.D. --

Ph.D. to Post Doctoral -

Employed
Campus selection

Other than campus recruitment --

Entrepreneurship/ self employment

30. Details of Infrastructural facilities:

a) Library:Yes
b) Internet facility forstaff and student¥es
c) Class rooms with ICT facilityYes

d) LaboratoriesYes
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31. Number of students receiving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201212 01 00 01 05 23
201213 00 00 01 04 15
201314 03 02 03 07 18
201415 02 04 08 02 19
201516 05 01 07 01 14

32.  Details on student enrichment programmes (special lectures/ workshop/

seminar) with external experts:
33.  Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes
d) Use of ICT:Yes

34.  Participation in Institutional social responsibility (ISR) and Extension

activities:
NSS Blood Awareness Tree Survey ofthe Water
Camp Donation Rallies Plantation farming families | Conservation
Camp affected by
farmer Suicide
P P P P P P
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35.  SWAOC analysis of the department and future plans:
Strengths:
U  Well-equipped laboratory withetterconfiguration systens
U Numbers of students are rank hokleruniversity.
Weakness:
0 A Placement facility is to be conducted in parent institute.
Opportunities:
U Development othe disciplines oManagemenandScience
U Construction ofvebsites
U Development of language programmes
Challenges:
U Thestudentf the college comadm remotevillages

0 Introducing students to the most recent technological developments

g 3
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DEPARTMENT OF COMMERCE

1. Name of the DepartmenCommerce
2. Year of Establishment:979
3. Names of Courses offerell: Com
4. Names of Interdisciplinaripepartments involvedNlo
5. Annual/Semester/choice/based credit system (Programme $eyagster
6. Participation of the department in the course offered by other departments:
Nil
7. Course in Collaboration with other universities or industries Hit.:
8. Detail of course / Programmes discontinued (if any) with readtihs:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -
Associate Professor 02 02
Assistant Professor 01 01
Assistant Professor 01 01
(CHB)

10.  Faculty profile with name, qualification designation, specializafibnSc./
D.Litt./Ph.D./M. Phil. Etc)

Name Qualification | Designaion Specialization No. of No. of PhD
Years of students
Experie guided for
nce the last four
years
. M. Com . .
Dr Bahir L o —4. | Associate Accounting and .
B MPhil, B.Ed; Professor Auditing 35+ yrs | 9in progress
PhD
Mr . .
Kothawale | M. Com Associate Accc_)gntlrg and 31+yrs -
cp Professor Auditing
Dr .
Padgalwar | M. Com, PhD Assistant - - -
SL Professor
Dr M. Com, Assistant Accounting and
Bhalerao J | MPhil, B.Ed; | Professor Auditin 9 13+ yrs
M PhD (CHB) 9
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11.  List of senior visiting faculty:

i) Prof Dr Talekar S D (LBS College, Partur Dist. Jalna)

i) Dr Kabra J D (JES College, Jalna)

iii) Prof Dr Nagodi V K (Smt Dankunvar College, Jalna)

iv) Prof Azheruddin Sayed (IBAMU, Aurangabadl

12.  Percentage of lectures delivered and practical classes handled (programme

wise) by temporary facultyt2.50%

13. StuderntTeacher Ratio (Programme wise)

201312

201213 201314

201415 201516

68:1

871 1081

1361 1421

14.  Numberof academic support staff (technical) and administrative staff:

Available as per necessity

15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD

Staff with M. Phil.

Staff with PG

03

02

04

16.  Number of faculty with ngoing projects

a. National:Nil

b. International funding agencies and grants receiigd:

17.  Departmental Projects funded by D&IST; UGC, DBT, ICSSR, etc and

total grants receivedil

Lo
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18. Research centre/ Facility recognized by Universiy:
19. Publications:

a. Publication per faculty:

Year of Published Paper

Sr. No. | Name of the Faculty
201112 | 201213 | 201314 | 201415 | 201516

Dr Bahir L B - - - - 01

Mr Kothawale C P 03 05 - - -

Dr Padgalwar S L - - - - -

Al W N

Dr Bhalerao J M - - - - -

Number of papers published in peer reviewed journals (national / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scags, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
- Nil
MonographsNil
Chapter in BooksNil
Books Edited:--
Books with ISBN/ISSN numbers with details of publishéis
Citation Index Nil
SNIP: Nil
SJR Nil
Impact factor Nil
h-index: ---
20.  Areas of consultancy and income generaiid

X X X X X X X X X

21.  Faculty as member in
a. National CommitteesNil
b. International Committeedil

c. Editorial BoardsSanshodhan Kranti Interti@nal Multidisciplinary
Journal (ISSN232D397 online)

<

e
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22.  Student projects:
a) Percentage of students who have dorAeaur projectsNil

b) Percentage of students placed for projects in organization outside the

institution Nil
23. Awards/ Recognitios received by faculty and studertts
24.  List of eminent academicians and scientist/ visitors to the department:
i) Prof Sarwade W K (Dr BAMU, Aurangabad)
i) Prof Lokhande M N (Dr BAMU, Aurangabad)
iii) Dr Ahirrao Jitendra (Smt Dankunvar College, dln

iv) Dr Laxman Nagargoje (Registrar, Sant Gadge baba University,

Amravati)
25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level SeminaNil
b) National:Nil
c) InternationalNil

26.  Student profile programme/ coursesei

Name of the | Application | Selected Enrolled Pass
Programme received Male Female | Percentage
Course
B. Coml 253 253 165 88 67.12%
B. Comll 196 196 168 58 90.74%
B. Comlll 120 120 82 38 52.17%
T
_g_; MSS6s Arts, Science and CCydeRSER ePage3dd | e g «

=
STt




27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B. Coml, II, IlI 100% — —
Years

28. How many students have cleared national and state competitive examinations
such as NET, ISET, GATE, Civil Services and Defense Services @8.:

29.  Student Progression:

Student Progression Against percentage enrolled
UG to PG 45%

PG to M. Phil. Nil

PG to Ph.D. Nil

Ph.D. to Post Doctoral Nil

Employed

Campus selection 46

Other than campu®cruitment 33

Entrepreneurship/ self employment 22

30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studentées
c) Class rooms with ICT facilityYes

d) LaboratoriesYes
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31. Number of students retving financial assistant from the college, university,

government or other agencies:

Year SC ST NT OBC EBC
201212 21 - 60 38 155
201213 32 04 65 51 185
201314 37 03 91 63 236
201415 49 08 116 87 291
201516 48 04 129 97 296

32.  Details on studnt enrichment programmes (special lectures/ workshop/

seminar) with external exper35 Special lectures organised
33.  Teaching methods adopted to improve student learning:

a) Lecture MethodYes

b) SeminarsYes

c) Guest lectureYes

d) Use of ICT:There is Paper of Information and Technology and its

Application to Business at B. Com |, Il years Students

34. Participation in Institutional social responsibility (ISR) and Extension

activities:

NSS Blood Awareness Tree Survey of the Water
Camp Donation Rallies Plantation | farming families | Conservation
Camp affected by

farmer Suicide
a a a a a a

)

{

MSS6s Arts, Science and CCydeRSER ePageldd | e g «




35.  SWAOC analysis of the department and future plans:
Strengths:
0  Well-qualified andexperiencedaculty
U A goodnumber ofenroliment
Weakness:
0 Jointcomputer laboratory
Opportunities:
U Establishment athe PG Course
U Launch oftheshortterm ®urses
Challenges:

U To make the student employable
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DEPARTMENT OF COMPUTER SCIENCE AND INFORMATION
TECHNOLOGY

1. Name of the Departmern@omputerScience and Information Technology

2. Year of Establishmeni999

3. Names of Courses offereB:C.A
4. Names of Interdisciplinary Departments involvédA.
5. Annual/Semester/choice/based credit system (Programme $&sagster
6. Participation of thelepartment in the course offered by other departments:
N.A.
7. Course in Collaboration with other universities or industries Hté:
8. Detail of course / Programmes discontinued (if any) with readbhs:
9. Number of the teaching posts:
Sanctioned Filled
Professor - -

Associate Professor -- -

Assistant Professor - -

Assistant Professor 03 03
(CHB)
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10.  Faculty profile with nara, qualification designation, specialization, (D.Sc./
D.Litt./Ph.D./M. Phil. Etc)

Name Qualification | Designation | Specialization No. of No. of PhD
Years of students
Experience | guided for
the last
four years
Communication
Ms. P. B. M.Sc. ASSL. Network, Data 05
Kale Professor
Structure
DBMS, MIS-
Mrs.V. A vse, Asst, DSS, Web and 15
Kadule Professor )
Networking
Operating
Ms. A c. M.Sc. Asst System, Data 1.5
Patni Professor
Structure

11.  List of senior visiting faculty:

) Prof. Kant hale S. V. Head, Dept. of

Jalna

i) Prof. Chakote G.P. Asst. Professor Dept. of Comp.&SS CET Engg.

Jalna

iii) Prof. Chintal P.S. Asst. Professor Dept. of MCA MIT College,

Aurangabad

12.  Percentage of lectures delivered and practical classes handled (programme

wise) by temporary facultyt5%

13. StudemiTeacher Ratio (Programme wise)

201212 201213 201314 201415 201516
791 821 96:1 1041 991

14.  Number of academic support staff (technical) and administrative staff:
Available as per necessity

S
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15.  Qualification of teaching faculty with D.Sc/ D.Litt/Ph.D/M.Phil./PG:

Staff with PhD Staff with M. Phil. Staff with PG
01 00 04

16.  Number of faculty with ongoing projects
a. National:---
b. International funding agencies and grants received:

17. Departmental Projects funded by DEIST; UGC, DBT, ICSSR, etc and
total grantgeceived:--

18. Research centre/ Facility recognized by University:
19.  Publications:

a. Publication per faculty:

Name of the Year of Published Paper
sr-No. Faculty 201112 201213 201314 | 201415 | 201516
1 Dr.S.V.Chavan - 02 07 01 -
2
3

Number of papers published in peer reviewed journals (national / international) by
faculty and students
Manual for Self-study Report
Affiliated/Constituent Colleges
X Number of publications listed in International Database (For Eg: Web
of Science, Scopus, Humanities International Complete, Dare
Database International Social Sciences Directory, EBSCO host, etc.)
104
Monographs:--
Chapter in Books---
Books Edited:-
Books with ISBN/ISSN numbers with details of publishers
Citation Index 27
SNIP; ---
SJR ---
Impact factor 3.5
h-index: 03

X X X X X X X X X

Ky
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20.  Areas of consultancy and income generated
21.  Faculty as member in
a. National Committees:-
b. International Committees:-
c. Editorial Boards:--
22.  Student pryects:
a) Percentage of students who have doAeauar projects100%

b) Percentage of students placed for projects in organization outside the
institutior ---

23.  Awards/ Recognitions received by faculty and studests

24.  List of eminent academiciagrand scientist/ visitors to the department:

25.  Seminar/ Conferences/ Workshop organized and the source of funding:
a) State Level Seminar:-
b) National:---
c) International=---

26.  Student profile programme/ course wise:

Name of the | Application | Selected Enrolled Pass

Programme received Male Female | Percentage
Course

F.Y.B.Sc. 31 31 19 12 74.19%

S.Y.B.Sc. 37 37 27 10 72.97%

T.Y.B.Sc. 31 31 23 08 53.33%

‘o~
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27.  Diversity of Students:

Name of the Percentage of Percentage of Percentage of
Programme students from students from students from
Course same state other state abroad
B,Sc. 100% - -
F.Y,S.Y.T.Y.

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil Services and Defense Sexdte:---

29.  Student Progression:

Student Progression Against percentage enrolled

UG to PG 60%
PG to M. Phil. --
PG to Ph.D. --
Ph.D. to Post Doctoral --
Employed 50%

Campus selection

Other than campus recruitment -

Entrepreneurship/ sedfmployment 10%

30. Details of Infrastructural facilities:
a) Library:Yes
b) Internet facility for staff and studentées
c) Class rooms with ICT facilityYes

d) LaboratoriesYes
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31. Number of students receiving financial assistant from the collegeersity,

government or other agencies:

Year SC ST NT OBC EBC
201212 03 00 00 00 00
201213 09 00 00 00 00
201314 15 00 00 00 00
201415 15 00 00 00 00
201516 15 00 00 00 00

32.  Details on student enrichment programmes (special lecturesshapk

seminar) with external experts:
33.  Teaching methods adopted to improve student learning:
a) Lecture MethodYes
b) SeminarsYes
c) Guest lectureYes
d) Use of ICT:Yes

34. Participation in Institutional social responsibility (ISR) and Bgten

activities:
NSS Blood Awareness Tree Survey of the Water
Camp Donation Rallies Plantation | farming Conservation
Camp families
affected by
farmer Suicide
P P P P = P

Ky
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35.  SWAOC analysis of the department and future plans:
Strengths:
0  Well-equipped laboratory wittbetterconfiguration systens
U Numbers of students are rank hokleruniversity.
Weakness:
0 A Placement facility is to be conducted in parent institute.
Opportunities:
U Development othe disciplines oManagemenandScience
U Congruction ofwebsites
U Development of language programmes
Challenges:
U Thestudentf the college come fromemotevillages

0 Introducing students to the most recent technological developments

g 3
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Mat syodar i Shi kshan San

Arts, Science and Comerce College,
Ambad Dist Jalna | 431204

Declaration by the Head of the Institution

| certify that the data included in this Self Study Report (SSR) are true to the best

of my knowledge.

This SSR is prepared by the institution after internal discussamsno part of

has been outsourced.

| am aware that the peer team will validate the information provided in this SSR

during the peer team visit.

Date:22/02/2017 Dr Bhagwat J Katare
Place:Ambad Principal/Head of the Institutio

T
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Matsyodari® i kshan Sansthaos

Arts, Science and Commerce College
Ambad Dist Jalna | 431204

Certificate of Compliance

This is to certify thatArts, Science and Commerce College, Ambailfils all

norms 1. Stipulated by the affiliating University and/or 2. Regulatory
Council/Body [such as UGC, NCTE, AICTE, MCI, DCI, BClI, etc.] and 3. The

affiliation and recognition [if applicable] is valid as on date. In case the affiliation

/ recognition is conditional, then a detailed enclosure with regard to compliance

of conditiors by t he institution wi | | be sen
accreditation, if granted, shall stand cancelled automatically, once the institution

loses its University affiliation or Recognition by the Regulatory Council, as the

case may be. In case the undking submitted by the institution is found to be

false then the accreditation given by NAAC is liable to be withdrawn. It is also

agreeable that the undertaking given to NAAC will be displayed on the college

website.

Date:22/02/2017 Dr Bhagwat J Katare

Place:Ambad Principal/Head of the Institutio
T
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UNIVEXSITY GRASTS COMMISSION
BAHADURSEAH ZAFAR MARG
NEW DELHI-110002

No. P.8~73/01(CP) 4~2-1982
EE I

The Rogiatrar,
Marathwgda University,
Aurangabad.

Subt List of colleges proparod under Seoticn 2(f)
o the UGC Act,1956 = Inclusion of new
colleges in the =
Six,

I am directed to refer to yeur letter No. CDC/2(f£)/74/
81-82/28854—655 deted 30/31-12-1981, on the above subject and
0 say that the name of the following college has been included
in the abeve list under Hon-cw;mmt Colloges teaching upto
Bachelor's degree:

nName of the college Years of Esott.
Arts and Cemm<rce College, 1979
Ambed . DistiJalna(M.S.)
(en temporaty affiliation upto
K. 1981-82 )
Shri A.V.Hajare

The Infemnity bomd and other documents in reapecy

of the above college have been accepted by the Commission.

Yours faitnfully,
8d/-

( A.B.Cupta )
Deputy Secretary.

-~ e
o Gt 9131

<
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With refefence to the gramting of

porzenent affiilalion Lo Arte & Gua.
Apbad affilicied to
Msrathwada Universit.

college,

GOVERNAENT OF MAHARASHIRA
Educatign and Employment Department

Govt. Ras. Mo, UMF - 1291/4%1% Extn. Bdu.=2 L
Mantralaye Annex Bombay 400032 1

Dated 19 th Cct. 1991 A
Ref. - Etgiltx.::, Marethwada University, Aurangatad letter No.
Acad/ATFL1;/94-92/15540-42 dated 16.8.91
Govt. Decision = )
j} The GoveTnment of Maharashtrs grants PERMANENT AFFILIATICN
10 MATSYARL ELUGATION SOCIETY'S ARIS & COMMERCE COLLEGE,AMBAD
" DIST. JAINA { Affiliated to Marathwada Universit , Aurangabad)
:['rtm..]unl, 19451 according 1o marathwadas Universit: act, 1974
section 43 - (&). (7).
SULLABS - PUBJECT
1. B.s. First Year 1)  Compuliory - English.
{Arts & social Sciences) 2] Second Lange:  Marathi,Hindi, Eni;li;h\
: 3)  OPTIONALS MaTathi, Hindb, English
Histery, Pol.Sci.
\ Economics,Scciology, -
' Public Administratien.
F. B.he Second Year
e { Arts E Social Science) 1)  Compulsary 4 English.
"2}  Sepond language Marathi,Hindi,English
3) CPTICHALS. Marathi,Hindi, English’
History,3ociology, .
— Fol.3el, Ecenomices,
Aublic Rdministration
3. Boh Thizd ‘ear 1 FTImals: MaTathi, Hici, English
Fop=ge . 1 Sed
AR R mesiad :‘:7’) History, Econexics,
':\R\ Speiolooy, Fub. Adeir
TLeer “
| “ s & 3
Moacl Oise Snlng
& o
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UNTVERSITY GRANTS COoMMISS 0N
SAHADUR SHAH ZAFAR MRG
N EJ DELHI-110002 »

No oF .8-92/91 ( CPP-I )

The rRegistrar
marthwada univarsity
Aurangsbad ( M.S. N

gub;-Declaring a

gir, :
1 am direscted to refer to the
ACCA/51-92/250 ceted 15th November,
. subject and to say that it has been
and Commerca College Ambad {

July,- 1993

12 AUG 1993

College fit to receive assistance under
gection 12-B of the UGC Act, 1956, 4 o>

e

Collegats letter No.

1991 on the above
noted that the ATts

pistt. Jalna )} has been

granted permanant -affiliation by the State Govt. of

aArts and

Maharashtra. Accorcdingly,
included

ambad which slready stands
meintained under ssction 2 ()

of the UGC Act,: 1956,
~— js declared fit to receive assistance from the UGC and

Commerce College,

in the list of follegas

othar central souces in tarms of
12.8 of the UGC Act, 1956.

yours faithfully,
\3q7 IO Mo
d, D D MEHTR }
\ SECTION OFF ICER
Copy to s~
b//ﬁff The P?incinal, Arts and Gommerca College Ambad Distt. Jalna.
2, The sscratsry, Govt. of India, ministry of Human Resource
Davelopment ( Deptt. of Ecucation } Nauw Delhi. ’
3 Incharge Computar cell, UGC.
4. 5.0.Accounts FD-I111/8.0. ( CO-IT }, UGC office.
5. Ali pfficers/sections in the ygC office. . -
6, Guarc file.
e ,
| 3 N0 SRl Ty
m,ﬁ\é\\f\‘\, Yy W) D D MEHTA )
et Q\TL“M i R SECTION OFFICHR
) —
X - \(,\w g" PR
v o 3 IO\ \é 4\/
QN W oy ppw e
CZ}M ~ ot
%éii' i %HV §%p : S
> : ‘ P sge 5%
NALE ha Mg Paamai
J
‘o>
DN MSS o i

Rules framed under Saction
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Reafaew srem s

Ph. 23236‘35 1, 23232701, 23237721 _ —— ﬂfgﬁﬁ-?ﬁ;—{ O:Ef
723234116, 23235733, 23232317

23236735, 23239437, 23239627 S = A HADURST A T3 SoaSION
Extension No. 413 (CPP-I Collegesz  ST—fasi S EEL T
UGC Website: www.ugc.ac.in SPEED POST g
F. No. 8-352/2011 (CPP-I/C) Jul)&2{)ﬂ1%3

U

The Principal, ke ¢ A
Arts, Commerce & Science College y w .
Ambad, Dist. Jalna — 431 204
Maharashtra

\
Sub: - Recognition of Arts, Sc. & Commerce College, Ambad, Dist. Jalna,
Maharashtra - 431 204 under Section 2 (f) & 12 (B) of the UGC Act, 1956.

Sir,

With reference to your letter no. ACCA/2013-14-151 dated 14-05-2013 forwarded
by Director, BCUD, Dr. Babasaheb Ambedkar Marathwada University, Aurangabad on
the above subject, | am directed to say that the name of Arts, Sc. & Commerce
College, Ambad, Dist. Jalna, Maharashtra - 431 204 established in the year of 1979,
affiliated to Dr. B.R. Ambedkar Marathwada University is included in the list of
Colleges maintained under Section 2 (f) & 12 (B) of the UGC Act, 1956 under the head
Non-Government College teaching upto Bachelor's Degree.

. Yours faithfully,
9. -

v\ 5 N Q <
?Ay =

" a4 W~ (P.K. Sharma)
- /\@\» 4 i Under Secretary
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Certificate of Accredilation

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
An Autonomous Institution of the University Grants Commission

The Executive Committee of the
National Assessment and Accreditation Council
on the recommendalion of the afu[y appoz'n/ea/
Feer Jeam is p[easeof to declare the

Matsyodri Shikshan Saanstha’s

Arts & CGommerce Go[[eye
TAmbad, Dist. Salna, aﬂ}ﬁa/ezf to Dr. Babasabeb Ambedkbar Marathwada Q/m'uer.ri/y, TMatkarashiraas

Accredited
af the DB level

Director

e  This certification is valid for a period of Five years with effect from May 03, 2004

®  An institutional score (%) in the range of 55-60 denotes C grade, 60-65 -C*grade, 65-70 - Ctrgrade,
70-75 - B grade, 75-80 -B* grade, 80-85 - B** grade, 85-90 - A grade, 90-95 - A* grade, 95-100 - A** grade
(upper limits exclusive).
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Name of the Institution : Matsyodri Shikshan Sanstha’s
Arts & Commerce College
Place : Ambad, Dist. Jalna, Maharashtra

7y & p—
Criterion ‘ Criterion Score Weightage | Criterion X Weightage
(G . (Wi) (Cix Wi)
I. Curricular Aspects 70 10 700
II. Teaching-learning and 70 40 2800
Evaluation
II1. Research, Consultancy 73 05 365
and Extension
IV. Infrastructure and 70 15 1050
Learning Resources
V. Student Support and 70 10 700
Progression
VI. Organisation and 73 10 730
Management
VILHealthy Practices 70 10 700
100 ZC W =7045
ICW, 7045
Institutional Scorg = = = 7045
: W, 100

L3

b arcd

Director

EC/32/208
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PRODUCED BY AN AUTODESK EDUCATIONAL PRODUCT
VNIVIISIA QVENY ZDTTI0O AOTIWWOD ANV ADNTIDS ‘SLEY 8.58W
1N00%d TYNOLLYINGE NSITOLNY NV AS 030N00Nd

,g MSS6s Arts, Science and CCQCydexSSR ePage3sd | e g

= =




PRODUCED BY AN AUTODESK EDUCATIONAL PRODUCT
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